
 

2021 LEGISLATION THAT MAY BE OF INTEREST TO THE GOVERNOR’S 
WORKFORCE DEVELOPMENT BOARD 
This Session, the Legislature passed several bills addressing apprenticeships, career and technical 
education, employment practices, and workforce development. The following is a summary and 
description of these bills:  

APPRENTICESHIPS  
AB 330 provides that a person who, in 
secondary or postsecondary education, 
completes a training program and receives a 
certificate in career, occupational, technical, 
trade, or vocational education is eligible to 
receive equivalent credit towards related 
professional and occupational licenses and 
certifications. However, participating, 
completing, or receiving a certificate for such a 
training program is not a substitute for 
participating or completing an apprenticeship 
program approved by the State Apprenticeship 
Council, unless the Council determines 
otherwise.  

SB 247 prohibits the State Apprenticeship 
Council from approving a program proposed for 
a skilled trade when there is already an 
approved program for that skilled trade unless 
the new program requires the same hours and 
quality skills as all existing programs. The bill 
also prescribes elements the Council is required 
to consider when approving or rejecting such a 
program. 

CAREER AND TECHNICAL EDUCATION 
AB 38 revises the membership and duties of an 
advisory technical skills committee appointed by 
a school district superintendent and exempts 
such a committee from Nevada’s Open Meeting 
Law. Additionally, rather than appointing an 
advisory committee, a superintendent or a 
designee may consult with certain stakeholders 
to perform the committee’s duties. The bill also 
revises certain provisions governing work-based 
learning programs of school districts and 
charter schools, including application 
requirements, program content, reporting 
requirements, and student evaluations. 

EMPLOYMENT PRACTICES 
AB 307 requires the Department of 
Employment, Training and Rehabilitation 
(DETR) to prepare notices concerning job 
training or employment programs conducted by 
the Department and to provide these notices to 
the labor commissioner. The labor 
commissioner must provide such notices to 
each private employer in this state, who are 
required to post and maintain each notice in a 
conspicuous location at the workplace.  

WORKFORCE DEVELOPMENT 
AB 450 directs the governor to appoint a 
committee to conduct an interim study 
concerning opportunities to align the need for 
workforce training and the programs offered by 
community colleges in Nevada to meet the 
needs of the evolving economy of the state. 

AB 459 moves the Office of Workforce 
Innovation from the Office of the Governor to 
DETR and changes the name to the Governor’s 
Office of Workforce Innovation (OWINN). 
The bill also moves responsibility for 
apprenticeships, including the position of state 
apprenticeship director to the Office of the 
Labor Commissioner. The bill establishes that 
the labor commissioner appoints the state 
apprenticeship director, and that the governor 
appoints voting members of the State 
Apprenticeship Council. 

SB 24 requires any program of workforce 
development that may be approved by the 
Governor’s Office of Economic Development 
(GOED) to result in a postsecondary or 
industry-recognized credential, or an identifiable 
occupational skill that meets the applicable 
industry standard. Requires GOED to coordinate 
with relevant state agencies and review federal 
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Worker Adjustment and Retraining Notification 
Act notices to ensure that businesses 
participating in a program of workforce 
development meet certain criteria. The bill also 
establishes additional criteria for determining a 
priority to certain programs of workforce 
development and requires the Board of 
Economic Development to define the construct 
for the priority given to programs providing 
high-skill and high-wage jobs. Finally, the bill 
clarifies the type of expenses that may be 
incurred by an authorized provider of a 
workforce development program.  

SB 61 makes various changes to the statutes 
concerning the state’s Blind Business Enterprise 
of Nevada (BEN) program, which provides 
entrepreneurial opportunities for individuals 
who are blind, to own and operate vending 
facilities in public buildings and properties. The 
bill makes changes to: 1) provide clarity to the 
law’s intent; 2) define terms and use them 
consistently throughout the statute; 3) align 
state law more closely with the federal 
Randolph-Sheppard Act and federal regulations; 
and 4) adds new sections on training and a 
dispute resolution process, which will now be 
handled by the state’s Hearings Division. SB61 
adds detail and clarification to the process of 
surveying a potential BEN site, and to the 
waiver process when the program determines 
that a site is not viable for a blind licensee and 
is therefore being “waived” by the program. The 
changes also add the ability to pay “incentives” 
to public entity partners, in the rare instances 
that they may be appropriate. Lastly, there are 
changes outlining: 1) coverage of a blind 
licensee’s site should he or she experience a 
period of disability; 2) the portion each licensee 
would receive if the BEN program was 
liquidated; and 3) the ability for the program to 
create regulations.1 

 

1 Summary provided by Shelley Hendren, Administrator of 
the Rehabilitation Division of the Department of 
Employment, Training and Rehabilitation. 

Workforce Funding 

AB 494 is the General Appropriations Act, 
which appropriates $1.5 million in State General 
Funds to GOED for the support of Workforce 
Innovations for a New Nevada Account and 
$2,541 in each year of the biennium to DETR 
for the support of the Governor’s Office of 
Workforce Innovation.  

SB 459 is the Authorized Expenditures Act, 
which authorizes expenditures—not 
appropriated from the State General Fund or 
the State Highway Fund—of: $1 million by 
GOED for Workforce Innovations for a New 
Nevada Account; more than $151 million by 
DETR for workforce development; and more 
than $10 million by DETR for the OWINN.  
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