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I. WIOA STATE PLAN TYPE AND EXECUTIVE SUMMARY

A. WIOA STATE PLAN TYPE
This is a unified plan

B. PLAN INTRODUCTION OR EXECUTIVE SUMMARY
N/A
[I. STRATEGIC ELEMENTS
A. ECONOMIC, WORKFORCE, AND WORKFORCE DEVELOPMENT ACTIVITIES ANALYSIS
1. ECONOMIC ANDORKFORCE ANALYSIS

The Unified or Combined State Plan must include an analysis of the economic conditions and trends
in the State, including seBtate regions and any specific economic areas identified by the State. This
must include

i. Existing Demand Industry Sectors and Occupations

Provide an analysis of the industries and occupations for which there is existing demand.
ii. Emerging Demand Industry Sectors and Occupations

Provide an analysis of the industries and occupations for which demand is emerging.
AAAD® 9YLI 28SNBRQ 9YLX 28YSyid bSSRa

With regard to the industry sectors and occupations identified in (A)(i) and (ii), provide an
assessment of the employment needs of employers, including a description of the knowledge, skills,
and abilities required, including credentials and licenses.
Nevada currently has two designated local workforce development areas (see Fig. 1): northern and
southern Nevada. In compliance with WIOA, Nevada has developed state compliance policies that
govern activities in the local workforce areas. The followinghtiea and cities are designated as local
workforce development areas:
NORTHER{NCarson City, Churchill, Douglas, Elko, Eureka, Humboldt, Lander, Lyon, Mineral, Pershing,
Storey, Washoe, and White Pine.
SOUTHERNClark, Esmeralda, Lincoln, Nye, Boulder City, Henderson, Las Vegas, and North Las Vegas.



Il. Strategic Elements

The Unified or Combined State Plan must include a Strategic Planning Elements section that

FylFfel Sa GKS {01 GSQa OdNNByild SO02y2YAO0 SyOANRYyYSy
workforce development system. The required elements in thi@sedlow the State to develop

data-driven goals for preparing an educated and skilled workforce and to identify successful

strategies for aligning workforce development programs to support economic growth. Unless

otherwise noted, all Strategic Planninigfaents apply to Combined State Plan partner programs

included in the plan as well as to core programs.

a. Economic, Workforce, and Workforce Development Activities Analysis

The Unified or Combined State Plan must include an analysis of the economic conditions, economic
RSOSt2LIYSyid adN)»GS3IASas YR f1F02NJ YIEN]JISG Ay 6KAC
operate.

1. Economic and Workforce Analysis
l'a 2F GKS adzYYSNI 2F HnHoX bS@FRFQa SO2weovelyO (NBYI
from the COVID pandemic and recession. Employment in the state has seen a rapid and ongoing
expansion, surpassing precession employment levels in January 2022 and surpassinggession
employment in all major industry sectors asof July@@® ! § G KS alyYS G4AYSSES bSOIR
rate is the highest in the country, and Nevada is the only state with unemployment above 5 percent,
and the labor force participation rate in Nevada remains well below what it was prior to the pandemic.



Job Loss Since Peak Employment, Nevada
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The following table highlights the seasonally adjusted industry data for Nevada, showing how the major
sectors and most industries in Nevada have recovered from the COVID pandemic, with the state as a
whole just over 8 percent above ppandemic employmenievels.

Employment in Nevada, August 2023, Seasonally Adjusted

Post Peakto-  Peakto-

Industry Current  Prerecessi Date of  recession Peak Current Annual  Monthly

Name Level on Peak  Peak Peak Recovery Change  Change Change

Total nonfarm 1,560,500 1,444,200 Feb 20 1,560,500 108.05% 116,300 3.87% 9,100
Total private 1,385,600 1,276,400 Feb 20 1,385,600 108.56% 109,200 3.81% 8,200
Goodsproducing 198,000 173,500 Feb 20 198,000 114.12% 24,500 4.38% 3,400
Serviceproviding 1,362,500 1,270,700 Feb 20 1,362,500 107.22% 91,800 3.80% 5,700
Private serviceproviding 1,187,600 1,102,900 Feb 20 1,187,600 107.68% 84,700 3.72% 4,800
Mining and logging 15,100 14,900 Mar 20 15,400  103.36% 200 £0.66% 5100
Construction 114,100 99,300 Jan 20 114,100 114.90% 14,800 5.84% 2,600
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Despite the broad recovery, the leisure & hospitality industry has lagged behind the rest of the state in
recovering lost jobs due to the slower recovery of the accommodation industry and casino hotels in

particular. This industry remains more than 20,(lfs below prepandemidevels anchas trended
broadly flat for more than the past year.

Casino Hotels Employment Compared to Saries Peak

Rivd Steas indicabs LEa o

In the recovery, the distribution of employment by industry is shifting, with significant gains in
industries that pay above the average weekly wage irsthée, based on annual 2022 QCEW data.

Navada Employmant Recovery: August 2023
Aurea shows montnly employment, color shows empioyment reccvery

Wholesale Trade  Financial aclivities Accommodation Government
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Las Vegas Employment Recovery. Augusl 2023
Ated shows monthly employmenl, Color SRS employment Nesoveny
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Reno Area Employment Recovery: August 2023
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Manufacturing $492 per week
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51568 per week
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the experience of all states, neither particularly high nor.l@Wwis points to the overainoderation of
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conditions in late 2021 and early 2022



National 12 Month Series

Measure Rate Rank Average Series High High Date Low Low Date
Hires 4.2% 17 4.6% 11.2% June 202C 2.9% June 2008
Job openings 5.5% 26 6.2% 9.1% July 2021 1.6% July 2009
Layoffs and discharge 1.2% 17 1.2% 17.8% April 2020 0.7% September 2022
Quits 2.5% 22 3.0% 45% September 2021 1.2% March 2009
Total separations 3.9% 24 4.4% 20.3% March 2020 3.1% August 2015

The relative concentration of quits as a share of total separations in the state helps to highlight the
tightness of the labor market in both Nevada ahd nation, with nearly 70 percent of all separations
over the past year taking the form of quits.

Quits as Share of Total Separations

N{:'v‘EI ﬂ;l

[ Fo2NJ YFNY SO GA3IKGySaa Aa ftaz2 | FdzyOlAazy 27F (KS
5.0 to 5.5 percent nage for more than a year, a rate which is higher than other states, if not very high

from a historical perspective. With an unemployment rate of over 5 percent, Nevada has somewhat

more slack in its labor market, reflected in somewhat lower wage gain®iprihiate sector, where

Nevada has a relatively low increase of 2.7% in private sector hourly wages over the past year, ranking

439 compared to all states and the District of Columlimacontrast, 10 states are experiencing wage

gains of 6 percent or more, with each of those states having an unemployment rate of 3 percent or less.



Unaemploymant Rate Ranking by State
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Unemployment Rate for Nevada and Other States
Grey area represents 20th to 80th percentile for all states
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Annual Change, 3-Month Average

Average Hourly Wage, All Employees
Hevada s 2. 7% and ranks 430d of 51 stabes.

Mevada is 52043 and ranks 35th of 51 states.
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While the unemployment rate has not declined significantly, there has been a shift in who is

unemployed in the state. Of particular note, Nevada is relatively unique among the states in seeing
increases in both shoterm unemployment and unemployment foeasons other than job loss over

the past year.Only a handful of states are experiencing an increase in both unemployment from non
job-losers and in shotfterm unemployment. While an increase in shtgtm unemployment can

coincide with the beginimg ofa recession, the simultaneous increase in unemployment for reasons

other than job loss suggests instead that we are seeing increases driven by quits and by people entering

the labor market and looking for workboth sign2 ¥ O2y FARSY OS Ay I LISNBR2Yy Qa
bS@IRI Q& Ay ONBdrmdmaémplayyhendaddiukemaldy@eddfor reasons other than job

loss have added roughly 15,000 individuals to the total number of people who are unemployed over the

LI a G &St NEZ Idezé KAy3 bSgdI R Q]éperdem@qudhtZT@Méqf G NI¥ 4GS dzLJ
dzy SYLJ 2é8YSyu A& | NHdzrofe | a322Reé NBlLazy F2N dzyS®
voluntary separations as well as people entering or reentering the labor market.
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Unemployment for individuals who are not job losers or who have been unemployed for 14 weeks of less

A
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workforce, this trend will likely not continue for the lotgrm. The number of people who are outside

the labor force who express some level of interest in worksrghrinking, with a rise in the number of
people outside the labor force who report that they do not want a job.

Most people not in the labor force do not want a job.,

Of those who do, they may be or for wark,
and may or in the past year.
Each square represents 10,000 individuasls

D VBNL & job, Aol searching

‘Want & job, searched in past year, nod avalabie o work

Want & job, searched in sl vear, avalabie for work

Taelve-month average, dats through August 2023

Similarly, the vast majority of individuals who are working part time do not report that they would

prefer fulktime work, so there is limited slack available by expanding working hours for people who are

currently working partime. Data from the CPS shewhat the number of people working paite for
economic reasons Isack to levels seen 15 years agtile the number of voluntary paiime workers
has increased by over 50,000the same period

Month/Year Part time for economic reasons Part time for noneconomic reasons

August 2006 14,925 129,833
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August 2007 14,492 127,383

August 2008 30,017 136,083
August 2009 54,983 135,242
August 2010 67,392 131,267
August 2011 87,733 126,125
August 2012 79,608 130,158
August 2013 76,850 136,750
August 2014 64,783 149,183
August 2015 78,092 150,850
August 2016 64,550 158,283
August 2017 59,583 175,358
August 2018 42,300 177,267
August 2019 33,533 189,267
August 2020 35,567 161,142
August 2021 53,258 163,275
August 2022 36,058 188,267
August 2023 28,100 188,508

One challenge facing workers is that Nevada has a high concentration of jobs for which there are no
entry-level education requirements at roughly 30 percent, the highest concentration of such jobs in
the country.
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Em‘nparmq Nevada and 4ll States
E I I

Due to the availability of such jobs, Nevada tends to have relatively high labor force participation

among individuals with a high school degree or less compared to other states, and this is true for both
Clark and Washoe counties (the regions within ttadesfor which lyear data for 2022 is available from
the American Community Survey). The following images show the labor force participation rate for
Clark and Washoe counties compared to th&-80" percentile distribution of participation for all

states. Note: no data is available for 2020 in these estimates, and the lines below are a continuation

from 2019 to 2021.
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This is reflected in the job ads being posted in Nevada, with the top jobs requiring either little education
or else a specialized degree in healthcare.
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Job Openings by Occupation, September 2023
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Another area in which Nevada has made reagains is participation for individuals with any disability,
where both Clark and Washoe counties exceed tHe@Brcentile for states nationally.

30: With any disability
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Data for all demographic groups is included here:

Labor Force Participation Rate by Demographic Group
Blue line is Washoe County, Red Line is Clark Gounty, grey area is 20th to 80th percentie for all states
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Another way to look at this data is to compare which groups, in which areas, in which years have higher
or lower levels of labor force participation and unemployment compared to those areas as a whole. The
following charts show the highestriority quadrart ¢ those with low participation and high

unemployment for five regions in the state: Clark and Washoe counties, as well as southern rural
counties, northwest rural counties, and northeast rural counties. While there are some differences,
there are many grups in common between regions, including the youngest and oldest workers,
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workers with any disability, workers below the poverty level, workers with lower education, workers
who are female with prescho@lged children, and workers who are Black or Afriarerican.

Unemployment and Labor Force Participation Compared to Population
High Unemployment, Low Participation, Clark County, 2021 American Community Survey
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Unemployment and Labor Force Participation Compared to Population
High Unemployment, Low Participation, Southern Rural, 2021 American Community Survey
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Participation Rate as Percent of Population

Participation Rate as Percent of Population
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Unemployment and Labor Force Participation Compared to Population
High Unemployment, Low Participation, Washoe County, 2021 American Community Survey
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Unemployment and Labor Force Participation Compared to Population
High Unemployment, Low Participation, Northeast Rural, 2021 American Community Survey

100%

roup 245: Female.
Without Own

Participation Rate as Percent of Population

100% 200% 300% 400% 500%
Unemployment Rate as Percent of Population

¢tKS bSOIFIRI D2@OSNYy2NRa hFTFAOS 2F 902y2YA0 5S8S@Sf 2LJ
prosperous economy in Nevada, stimulates business expansion and retention, encourages

entrepreneurial enterprise, attracts nelausinesses, and facilitates community development. GOED is

assisted by Regional Development Authorities across the State when a business chooses to locate or
expand within their respective region.

C2NJ C, HnHoX (GKS {GlFrGdSQa SO2y2YAO RS@St2LIVSyd S¥F-
or anticipated business investment in the State, 1,618 new jobs, within the first two years of operation,

and the arrival or expansion of 20 compani€OED and the Nevada Department of Taxation monitor

this investment on an ongoing basis in order to determine actual outcomes against projected outcomes.
GOED has five industry focal areas (including multiplessators under each):

1 Information Technology

i1 Transportation and Logistics

1 Natural Resource Technologies

1 Hospitality, Tourism, Sports, and Creative Industries
1 Advanced Manufacturing

Additionally, GOED is advancing the development of emerging industry clusters that center on water
technology, unmanned aerial systems, blockchains technology, artificial intelligence, robotics, and

I RAFYOSR YI ydzFl OG dzNA y 3 & ustriesSikperidédtupon a thaingdi @ G2 3I N |
workforce, and GOED plays an important role in ensuring that industry demand is matched with an

educated, skilled, and available workforce.

GOED is able to offer incentives to qualifying companies, following GOED Board approval, to create jobs
YR FHttSOAILIGS a2YS O2adta aa20A1lGSR 6AGK SELI yRA)
include: Sales and Use Tax Abatement; Modified Businas Abatement; Personal Property Tax

Abatement; Real Property Tax Abatement for Recycling; Data Center Abatement; Aviation Parts

Abatement; $1 Billion Investment Tax Abatement and $3.5 Billion Investment Tax Abatement. Via these

and other programs, GOHias helped attract several new business investments to the State, including
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multiple companies within the lithiuAon battery economy, as well as assisted with developing a
diverse range of advanced and developing manufacturing coiepam the State.

Dh95Qa LYGSNYyFrdAz2yltf ¢NIRS 5AGAaA2Y O0aL5£0 FIF OAft
increases foreign direct investment in the Silver State, recruits foreign expansion, fosters higher

education global partnerships, and is responsible for im¢ional entrepreneurship and innovation
LINEP2SOG&AX YR RALIX2YFGAO LINRG202ft o L5 LISNF2Ny¥Xa |
enterprises nationwide and globally through cultivating Rigiel partnerships with federal, state, local,

foreign gowernments, and international organizations and associations in numerous countries around

the world, specializing in international trade, export assistance, and foreign investment.

¢tKS bS@OFIRI CAfY hTFTAOS 6aGbChé0v Aad I Dh95 RAQDAAAZ)
television and film production community. The NFO administers the Transferable Tax Credits for Film

and Other Productions program which incentivizes praiduns that meet certain spending

requirements to film in the state, creating jobs and local spending. In 2023, 13 productions applied for
$8,846,631 in tax credits and 5 productions received tax credits totaling $2,837,547.

Around since the 1980s, the Nevada APEX Accelerator (formerly known as the Nevada Procurement

¢ SOKYAOLFf 1 aaraidlyOS /SyGdSNI 6at ¢! /0 t NBOdzNBYSy i
provides procurement technical assistance to-foofit Nevada bumesses with goods and/or services

to sell, especially the small businesses, that are interested in pursuing contracting opportunities with
government agencies that have procurement needs, and, subcontracting opportunities with

government prime contractoralso with procurement needs, at every level (local, state, and federal) in

Nevada and across the United States.

The Nevada Local Emerging Small Business Certification is administered by GOED and assists small
businesses to be considered for potential work with state and local government agencies in Nevada.

The Rural Community and Economic Development Division in GOED promotes community development

0 KNRdzZAK2dzi NUzNI £ bSOl RIF® ¢ KEStitlen&nP@Gommuhity F RYAY A& (G S|
5S@St2LIYSy G . f 2popranDwtichyaiils irtide/déveldpraeit of suitable living

conditions, increases the supply of decent housing, and helps create economic opportunities in the

rural parts of the State. In 2023, 6 projects were funded in the statewide program for a total of

$2,708,537. Additionally, throughthe CDB / ! w9 {+/ d @05 LN ANI YI (GKS RADAAA
additional $14,044,622 in funding to support rural communities to prevent, prepare for or respond to

the COVIEL9 pandemic. An additional $443,575 in CBBGfunds remains to be distributed.

GOED has received $1,620,125 in new funding for a Recovery Housing Program (RHP) from the
Department of Housing and Urban Development (HUD). The State of Nevada has identified a need to
improve access to recovery housing to ensure individuals can mametinery in a safe, affordable,

and supportive environment. To improve access to recovery housing, GOED will award RHP funds to
one or more entities to preserve and/or rehabilitate transitional housing. The pilot program authorizes
assistance to grantee(states) to provide stable, temporary housing (up to 2 years) to individuals in
recovery from a substance use disorder.

Workforce Analysis (Il.a.1.B)

In its rapid growth during the decades leading up to the Great Recession, Nevada was characterized by
high labor force participation and incredibly rapid population, labor force, and employment growth.
Since the housing boom, Nevada has seen fallinggi@ation rates and a rising concentration in

retirees, particularly in the Las Vegas area, similar to other states in the Sun Belt. At the same time,
since the expansion of legalized gaming to other areas in the late 1990s, the experience of Northern
Nevala and the Ren&parks area has diverged from that of Las Vegas. The teg@londustry in the
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north began to decline in 1997, and has largely stabilized at much lower levels, while thetaatgino
industry in Las Vegas continued to grow and diversify, maturing and stabilizing in 2006, but not
experiencing significant declines despite ongoing ghoiwtgaming revenues and expanding the
experiences offered to tourists. At the same time, northeastern Nevada is dominated by the mining
industry, with a strong presence in gold mining and the potential to see significant expansion in lithium
mining to support the needs presented by electric vehicle manufacturers.

Due to the diversity of economies within the state, different demographic groups face higher
unemployment within the stateNevada Revised Statutes (NRS) 232.920 require a quarterly report by
the Department of Employment, Training and Rehabilitation which disaggregates the rate of
unemployment by demographic groups for each county within the State utilizing currently available
information, and to post this report on their website. This report is also available on the website for the
Research and AnalysisrBau within the Department. Additionally, this report is provided to the

D2@OSNYy2NDa 22N] F2NOS 5S8S@St2LISyid .2 NRX +a ¢Sttt

development services.
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which provide workforce services to coordinate efforts and resources in order to reduce the rate of
unemployment for specific demographic groups when certaiegholds are met:

1. When the unemployment rate is at least double (200 percent) the rate of unemployment for
the county as a whole.

2. When the unemployment rate is at least four percentage points higher than the rate of
unemployment for the county as a whole.

3. When the unemployment rate has been higher than the rate of unemployment for the county
as a whole for at least three consecutive years.
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Community Survey highlights particular groups around the state who are most likely to face higher
unemployment rates than the region as a whole.

C2NJ GKS {dFdSQa GKNBS Y2aid L}RLzZ 2dza I NBl ax GKS
follows:

Clark County

1 Age groups exceeding at least one threshold1262624, and 75+.

I Race / Ethnicity groups exceeding at least one threshold: Black, American Indian and Alaska
Native, and Two or More Races.

1 Gender groups exceeding lagast one threshold: Female, Female with childreb §ears old,
and Female with children-B and 617 years old.

9 Education groups exceeding at least one threshold: Less than High School, High School or
equivalent.

1 Poverty Status groups exceeding at least one threshold: Below poverty level.

9 Other group exceeding at least one threshold: People with any disability.

Washoe County

1 Age groups exceeding at least one threshold1262024.

1 Race / Ethnicity groups exceeding at least one threshold: Black, Hispanic, American Indian and
Alaska Native, Some Other Race, and Two or More Races.

1 Gender groups exceeding at least one threshold: Female with childbeain@ 6 17 years old.
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1 Education groups exceeding at least one threshold: Less than High School, and High School or
equivalent.

1 Poverty Status groups exceeding at least one threshold: Below poverty level.

1 Other group exceeding at least one threshold: People with any disability.

Carson City

1 Age groups exceeding at least one threshold196and 2624.

1 Race / Ethnicity groups exceeding at least one threshold: American Indian and Alaska Native,
and Some Other Race.

1 Gender groups exceeding at least one threshislone.

1 Education groups exceeding at least one threshold: Less than High School, and High School or
equivalent.

1 Poverty Status groups exceeding at least one threshold: Below poverty level.

9 Other group exceeding at least one threshold: People with any disability.

For the remainder of the State, the summary of available information is as follows:

Churchill County

1
1

)l

)l

1
1

Age groups exceeding at least one threshold1962024, 3634, and 6574.
Race / Ethnicity groups exceeding at least one threshold: American Indian and Alaska Native,
and Two or More Races.

Gender groups exceeding at least adheeshold: Female, and Female with childreb Qears

old.

Education groups exceeding at least one threshold: Less than High School, and Some college or
Associate degree.

Poverty Status groups exceeding at least one threshold: Below poverty level.

Other group exceeding at least one threshold: People with any disability.

Douglas County

1 Age groups exceeding at least one threshold192620624, 2529, and 3634.

1 Race / Ethnicity groups exceeding at least one threshold: Hispanic, and American Indian and
Alaska Native.

1 Gender groups exceeding at least one threshold: Female with childbeann@ 617 years old.

9 Education groups exceeding at least one threshold: Less than High School.

1 Poverty Status groups exceeding at least one threshold: Below poverty level.

1 Other group exceeding at least one threshold: People with any disability.

Elko County

1 Age groups exceeding at least one threshold126

1 Race / Ethnicity groups exceeding at least one threshold: American Indian and Alaska Native,
and Some Other Race.

1 Gender groups exceeding at least one threshold: Female with childbesn@ 617 years old.

9 Education groups exceeding at least one threshold: Less than High School, High School or
equivalent.

1 Poverty Status groups exceeding at least one threshold: Below poverty level.

9 Other group exceeding at least one threshold: People with any disability.

Esmeralda County

1 Age groups exceeding at least one threshold2255559, and 6574.

1
1
1

Race / Ethnicity groups exceeding at least one threshold: Hispanic.
Gender groups exceeding at least one threshold: Female.
Education groups exceeding at least one threshold: Less than High School.
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1
1

Poverty Status groups exceeding at least one thresliidaie.
Other group exceeding at least one threshadliine.

Eureka County

Hu
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Age groups exceeding at least one threshbldne.

Race / Ethnicity groups exceeding at least one thresidde.
Gender groups exceeding at least one threshislone.
Education groups exceeding at least one threshiiohe.
Poverty Status groups exceeding at least one thresidate.
Other group exceeding at least one threshadltine.

boldt County

Age groups exceeding at least one threshold220and 2529.

Race / Ethnicity groups exceeding at least one threshold: American Indian and Alaska Native,

Asian, and Some Other Race.

Gender groups exceeding at least one threshold: Female with childseain@ 617 years old.
Education groups exceeding at least one threshold: Less than High School.

Poverty Status groups exceeding at least one threshold: Below poverty level.

Other group exceeding at least one threshold: People with any disability.

Lander County

1
1

Age groups exceeding at least one threshold1263034, and 3544.

Race / Ethnicity groups exceeding at least one threshold: Black, Two or More Races.
Gender groups exceeding at least one threshold: Female, Female with childiiepears old,
and Female with children-b and 617 years old.

Education groups exceeding at least one threshold: Less than High School, High School or
equivalent.

Poverty Status groups exceeding at least one threshold: Below poverty level.
Other group exceeding at least one threshold: People with any disability.

Lincoln County

1
1
1
1
1

)l

Age groups exceeding at least one threshold19620624, and 6664.

Race / Ethnicity groups exceeding at least one threshold: White, not Hispanic or Latino.
Gender groups exceeding at least one threshold: Male.

Education groups exceeding at least one threshiiohe.

Poverty Status groups exceeding at least one threshold: Below poverty level.

Other group exceeding at least one threshold: People with any disability.

Lyon County

1
1

1
1

1
1

Age groups exceeding at least one threshold12620624, and 2529.

Race / Ethnicity groups exceeding at least one threshold: Black, Hispanic, American Indian and

AlaskaNative, and Two or More Races.

Gender groups exceeding at least one threshold: Female, Female with chit@rand617
years old.

Education groups exceeding at least one threshNiohe.

Poverty Status groups exceeding at least one threshold: Below poverty level.

Other group exceeding at least one threshold: People with any disability.

Mineral County

1
1
1
1

Age groups exceeding at least one threshold220and 3634

Race / Ethnicity groups exceeding at least one threshold: American Indian and Alaska Native.

Gender groups exceeding at least one threshold: Male.
Education groups exceeding at least one threshold: High School or equivalent.
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Poverty Status groups exceeding at least one threshold: Below poverty level.
Other group exceeding at least one threshadliine.

Nye County

= =
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Age groups exceeding at least one threshold1262529, and 6574.

Race / Ethnicity groups exceeding at least one threshold: White, not Hispanic or Latino, Black,
American Indian and Alaska Native.

Gender groups exceeding at least one threshold: Female, Female with chit@rgeads old.
Education groups exceeding at least one threshold: Less than High School.

Poverty Status groups exceeding at least one threshold: Below poverty level.

Other group exceeding at least one threshold: People with any disability.

Pershing County

1 Age groups exceeding at least one threshold1262529, and 3544.

1 Race / Ethnicity groups exceeding at least one threshold: Black, American Indian and Alaska
Native, and Some Other Race.

1 Gender groups exceeding at least one threshold: Female with childigny@ars old, Female
with children G5 years old, and Female with childrer1® years old.

9 Education groups exceeding at least one threshold: Less than High School.

1 Poverty Status groups exceeding at least one threshold: Below poverty level.

1 Other group exceeding at least one threshdiine.

Storey County

1 Age groups exceeding at least one threshold2206574, and 75 and older.
1 Race / Ethnicity groups exceeding at least one threshold: White, not Hispdratir.
1 Gender groups exceeding at least one threshold: Male, Female with childréry®ars old, and
Female with children-@ years old.
f 9RdzOI GA2Yy 3INRdzLJA SEOSSRAYy3 i tSHad 2yS GKNBA
1 Poverty Status groups exceeding at least one threshold: At or above poverty level.
1 Other group exceeding at least one threshdiine.

White Pine County

1 Age groups exceeding at least one threshold126nd 3544, and 6574.

1 Race / Ethnicity groups exceeding at least one threstgitk, American Indian and Alaska
Native, and Two or More Races.

1 Gender groups exceeding at least one threshold: Female with childigny@ars old, and
Female with children-® and 617 years old.

f 9RdzOF GA2y 3INRdzLJA SEOSSRAy3 G tSHad 2yS (KN
degree or higher.

1 Poverty Status groups exceeding at least one threshold: Below poverty level.

1 Other group exceeding at least one threshdiine.

Beyond this data from the American Community Survey table S2301, there is other data available from

the survey about the experiences of individuals within the state. One framework for looking at
AYRA @A Rdz f Biscandectéd22 dzif@élh ndithier imischool nor in the workforce. Using
public use microdata, we can look at the geographic concentration of you#t# ¥8ho are not in the
labor foree by public usenicrodata areas in the state.
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Expanding this population to include both the unemployed as well as younger adu3§)2be

highest concentration of such individuals is for those who have a high school degree. It is also most
common for such individuals to be in either a married dedpusehold or a femalked household with

or without children present. For early adults and not youth, the trend swings more noticeably to

married couple households for individuals who are not participating in the labor market.

Disconnected Youth and Early Prime-Age Adults

Type of household

Early Adult (25.35)

Youth (18-24)

Unemployad
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Another intersection of higlunemployment factors is the experience of Blac African American

individuals between the ages of 16 and 24. Using the ACS microdata, we can show the much higher

unemployment rates experienced by this group compared to other combinations of age and race in the
state. It is evident in the data thabyng black men and older black men face significantly higher

unemployment than other combinations of age, sex, and race.
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Unempioyment Rate by Age and Race, 2021 Average
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Another group facing additional barriers is youth and adults who are moving through the foster care

system. Accordingtothe KA f RNBYy Q& . dzNB |7dz¥ childfen Wereis@ed by h& | NJ H A1 H M
foster care system in Nevada. According to a survey recorded in the National Youth in Transition

Database, in Nevada by age, BB% of foster youth had a high school degree, 22% had no degree, and

33% were currently enrolled in school or higher education. 71% reportetinigllemployment, with

11% reporting partime employment. 29% had experienced homelessness in the past38%r,

experienced incarceration, and 24% reported empieynt-related skills.

Looking at potential barriers due to language, the table below outlines the unemployment rate and

labor force participation rate for individuals based on the language spoken at home. Overall, the most
significant impact is for individuals who speak a lagguother than English, Spanish, Asian/Pacific or

other IndoEuropean images at home. This group has a lower labor force participation rate, and a
KAIKSNI dzy SYLX 28YSyd NI GS GKIFIYy GKS NBad 2F bSOFRI
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Labor Force Outcomes Based on Language Spoken at Home
ACS Microdata, Individuals-6@

Not in Labor Force

Labor Labor Unemployment Participation
Language Force Employed Unemployed Force Rate Rate
English only 874,247 790,149 84,098 292,030 9.6% 75.0%
Spanish 403,906 368,505 35,401 126,911 8.8% 76.1%
Asianand Pacific 15/ 391 191021 13370 41,239 9.9% 76.5%
Island languages
Other IndoEuropean g 05 45126 4,779 15,353 9.6% 76.5%
languages
Other language 20,846 18,016 2,830 7,042 13.6% 74.7%

Anothercategory worth examining is outcomes both for veteraaswell as for veterans who have a
serviceconnected disability. This table shows the labor force outcomes for three groups: those who
have never served in the military, those who have served and do not have a seywitected

disability, and those that have served and havseaviceconnecteddisability Veterans 164 with no
disability have both lower unemployment and a higher participation rate than the general population,
while those who have disability have lower unemployment but also lower labor force participation.

Labor Force Outcomes Based on Military Service and Sé&uvizeected Disability
ACS Microdata, Individuals-6@

Labor Force
Not in Labor Unemployment Participation
Category Labor Force Employed Unemployed  Force Rate Rate

Under 17 or
never served 1,401,041 1,266,594 134,447 478,520 9.6% 74.5%
in military

Served in

military, no

service 61,121 56,537 4,584 15,361 7.5% 79.9%
connected

disability

Served in

military, with

service 23,706 22,021 1,685 13,687 7.1% 63.4%
connected

disability
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The following tables outline the trends in employment, unemployment, and labor force participation for
particular demographic groups from the American Commusiitivey, using fyear averages by county
ending in 2021. They also show the concentration of each group within the two workforce board areas
in the state.The following abbreviationand termsare used throughout these tables:

For the first table:

Pop Population. Depending on the measure, this is the share of the state population for the indicated
group.

LF Labor Force. This is the share of the population that is either working or looking for work.

Emp Employed. This is the number of people in the labor force éinatworkingon average.

Unemp Unemployment. This is the number of people in the labor force who are not working and
actively looking for work.

UR Unemployment rate. This is thgercentageof the labor force that is unemployed.

LFPRLabor Force Participation Rate. This is the labor force as a percentagepoptilation and

shows the share of the population that is actively engaged in the workforce.

For the second table:

Group agercentageof area total These columns show the concentration of a given labor force

measure for the given workforce area within this grougor example, in Table 10, in the Southern area

in 2021, the Not in Labor Force number is 20.5%. This means that of pddpk who are not in the

labor force in the southern board area, 20.5% of them are females with children under the age of 18.
Area Share of Statewide Group TofEthis ratio shows the relative composition of this group between

the North and South areas. This can help to show if a group has relatively higher or lower employment
or unemployment compared to the total size of the populatio these areas.

NLFE Not in Labor Force. Thisunts the number (and therefore, share) of individuals in the population,
but not in the labor force.

People below poverty level
Tablel: Labor Force Demographics
ACS Category: Below Poverty Level
Population Labor Employment Unemployment Unemployment Labor Force Participation

Force Rate Rate

Southern Board Area

2017 170,691 89,963 62,840 27,043 30.1% 52.7%
2018 167,707 86,073 61,561 24,297 28.2% 51.3%
2019 165,114 80,878 59,733 20,978 25.9% 49.0%
2020 164,754 78,897 58,930 19,964 25.3% 47.9%
2021 168,453 81,069 58,737 22,191 27.4% 48.1%

Northern Board Area

2017 52,202 27,686 20,844 6,818 24.6% 53.0%
2018 48,582 25,005 19,430 5,593 22.4% 51.5%
2019 45,335 24,094 19,250 4,868 20.2% 53.1%
2020 42,824 22,240 17,858 4,376 19.7% 51.9%
2021 43,277 21,127 16,868 4,244 20.1% 48.8%

Data from US Census Bureau, American Community Survey Table S2301, 5-year averages

Table2: Labor Force DemographicRelative Comparisons
ACS Category: Below Poverty Level
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Group as Percent of Area Total Area Share of Statewide Group Total

Population Labor Notin Employed Unemployed Population Employed Unemployed Unemployment
Force Labor Rate Ratio
Force

Southern Board Area

2017 13.1% 8.9% 27.6% 6.8% 34.2% 76.6% 75.1% 79.9% 104.4%
2018 12.8% 8.4% 27.6% 6.5% 35.0% 77.5% 76.0% 81.3% 104.9%
2019 12.4% 7.8% 28.2% 6.2% 33.6% 78.5% 75.6% 81.2% 105.3%
2020 12.1% 7.5% 27.8% 6.0% 29.2% 79.4% 76.7% 82.0% 105.1%
2021 12.4% 7.7% 27.9% 6.1% 29.2% 79.6% 771.7% 83.9% 105.8%

Northern Board Area

2017 12.1% 8.3% 253% 6.7% 32.1% 23.4% 24.9% 20.1% 85.6%
2018 11.3% 74% 24.7% 6.1% 31.4% 22.5% 24.0% 18.7% 83.1%
2019 10.4% 7.1% 22.6% 6.0% 29.7% 21.5% 24.4% 18.8% 82.1%
2020 9.8% 6.4% 22.1% 5.5% 26.6% 20.6% 23.3% 18.0% 81.8%
2021 9.6% 59% 23.2% 5.0% 25.7% 20.4% 22.3% 16.1% 77.7%

Data from US Census Bureau, American Community Survey Table 52301, 5-year averages
People with any disability
Table3: Labor Forc®emographics
ACS Category: With Any Disability
Population Labor Employment Unemployment Unemployment Labor Force Participation

Force Rate Rate

Southern Board Area

2017 139,683 64,191 54,192 9,802 15.3% 46.0%
2018 136,279 61,630 53,082 8,333 13.5% 45.2%
2019 133,954 60,254 52,743 7,292 12.1% 45.0%
2020 136,630 61,544 54,177 7,120 11.6% 45.0%
2021 137,782 63,416 54,720 8,509 13.4% 46.0%

Northern Board Area

2017 50,854 26,212 23,448 2,740 10.5% 51.5%
2018 49,192 26,003 23,829 2,179 8.4% 52.9%
2019 47,476 24,612 22,752 1,848 7.5% 51.8%
2020 45,458 23,154 21,143 1,931 8.3% 50.9%
2021 45,710 22,765 20,513 2,092 9.2% 49.8%

Data from US Census Bureau, American Community Survey Table S2301, 5-year averages

Table4: Labor Force DemographicRelative Comparisons
ACS Category: With Any Disability



Group as Percent of Area Total Area Share of Statewide Group Total

Population Labor Notin Employed Unemployed Population Employed Unemployed Unemployment
Force Labor Rate Ratio
Force

Southern Board Area

2017 10.7% 6.4% 25.8% 59% 12.4% 73.3% 69.8% 78.2% 110.1%
2018 10.4% 6.0% 253% 5.6% 12.0% 73.5% 69.0% 79.3% 112.7%
2019 10.0% 58% 24.6% 55% 11.7% 73.8% 69.9% 79.8% 112.4%
2020 10.0% 59% 243% 5.6% 10.4% 75.0% 71.9% 78.7% 108.3%
2021 10.1% 6.0% 23.8% 57% 11.2% 75.1% 72.7% 80.3% 109.1%

Northern Board Area

2017 11.8% 7.9% 254% 7.5% 12.9% 26.7% 30.2% 21.8% 75.3%
2018 11.4% 7.7% 243% 7.5% 12.2% 26.5% 31.0% 20.7% 69.9%
2019 10.9% 7.2% 243% 7.0% 11.3% 26.2% 30.1% 20.2% 69.7%
2020 10.4% 6.7% 24.0% 6.5% 11.7% 25.0% 28.1% 21.3% 78.1%
2021 10.1% 6.4% 24.1% 6.1% 12.7% 24.9% 27.3% 19.7% 74.7%

Data from US Census Bureau, American Community Survey Table 52301, 5-year averages
Sex
Table5: Labor Force Demographics
ACS Category: Male
Population Labor Employment Unemployment Unemployment Labor Force Participation

Force Rate Rate

Southern Board Area

2017 654,175 542,305 494,742 42,912 7.9% 82.9%
2018 660,098 545,935 504,528 36,097 6.6% 82.7%
2018 670,036 555,485 517,431 32,856 5.9% 82.9%
2020 682,660 563,918 522,564 35,490 6.3% 82.6%
2021 688,071 566,226 519,723 40,214 7.1% 82.3%

Northern Board Area

2017 220,160 182,261 168,978 12,435 6.8% 82.8%
2018 221,269 183,980 172,637 10,380 5.6% 83.1%
2018 223,407 186,291 175,924 9,452 5.1% 83.4%
2020 225,835 188,880 178,501 8,802 4.7% 83.6%
2021 234,264 195,393 184,550 9,065 4.6% 83.4%

Data from US Census Bureau, American Community Survey Table S2301, 5-year averages

Table6: Labor Force DemographicRelativeComparisons
ACS Category: Male



Group as Percent of Area Total Area Share of Statewide Group Total

Population Labor Notin Employed Unemployed Population Employed Unemployed Unemployment
Force Labor Rate Ratio
Force

Southern Board Area

2017 50.2% 53.7% 38.2% 53.6% 54.2% 74.8% 74.5% 77.5% 103.6%
2018 50.2% 53.6% 38.6% 53.5% 51.9% 74.9% 74.5% 77.7% 103.8%
2019 50.2% 53.6% 38.3% 53.5% 52.6% 75.0% 74.6% 77.7% 103.7%
2020 50.2% 53.6% 38.5% 53.6% 51.9% 75.1% 74.5% 80.1% 107.0%
2021 50.4% 53.9% 39.0% 53.8% 53.0% 74.6% 73.8% 81.6% 109.8%

Northern Board Area

2017 51.2% 54.7% 39.1% 54.4% 58.5% 25.2% 25.5% 22.5% 89.3%
2018 51.3% 54.8% 39.0% 54.6% 58.2% 25.1% 25.5% 22.3% 88.6%
2019 51.4% 54.7% 39.4% 54.5% 57.6% 25.0% 25.4% 22.3% 89.0%
2020 51.5% 54.7% 39.7% 54.6% 53.5% 24.9% 25.5% 19.9% 79.2%
2021 51.9% 54.9% 40.8% 54.8% 54.9% 25.4% 26.2% 18.4% 71.7%

Data from US Census Bureau, American Community Survey Table 52301, 5-year averages

Table7: Labor Force Demographics
ACS Category: Female

Population Labor Employment Unemployment Unemployment Labor Force Participation
Force Rate Rate

Southern Board Area

2017 648,133 466,231 429,125 36,221 7.8% 71.9%
2018 654,213 472,480 438,433 33,240 7.0% 72.2%
2019 664,426 479,558 448,898 29,511 6.2% 72.2%
2020 677,311 486,914 453,063 32,774 6.7% 71.9%
2021 675,846 484,224 447,052 36,039 7.4% 71.6%

Northern Board Area

2017 209,788 150,805 141,738 8,821 5.8% 71.9%
2018 210,097 151,814 143,941 7,410 4.9% 72.3%
2019 211,189 154,180 146,847 6,920 4.5% 73.0%
2020 212,575 156,437 148,443 7,639 4.9% 73.6%
2021 216,827 160,200 152,311 7,463 4.7% 73.9%

Data from US Census Bureau, American Community Survey Table 52301, 5-year averages

Table8: Labor Force DemographicRelative Comparisons
ACS Category: Female



Group as Percent of Area Total Area Share of Statewide Group Total

Population Labor Notin Employed Unemployed Population Employed Unemployed Unemployment
Force Labor Rate Ratio
Force

Southern Board Area

2017 49.8% 46.2% 62.1% 46.5% 45.8% 75.5% 75.2% 80.4% 106.4%
2018 49.8% 46.4% 61.5% 46.5% 47.8% 75.7% 75.3% 81.8% 108.0%
2019 49.8% 46.3% 61.8% 46.4% 47.2% 75.9% 75.4% 81.0% 107.0%
2020 49.8% 46.3% 61.7% 46.4% 47.9% 76.1% 75.3% 81.1% 107.2%
2021 49.6% 46.1% 61.3% 46.2% 47.5% 75.7% 74.6% 82.8% 110.3%

Northern Board Area

2017 48.8% 453% 60.9% 45.6% 41.5% 24.5% 24.8% 19.6% 80.1%
2018 48.7% 45.2% 61.0% 45.5% 41.5% 24.3% 24.7% 18.2% 75.0%
2019 48.6% 45.3% 60.5% 45.5% 42.2% 24.1% 24.6% 19.0% 78.1%
2020 48.5% 453% 60.3% 45.4% 46.5% 23.9% 24.7% 18.9% 77.7%
2021 48.1% 45.0% 59.4% 45.2% 45.2% 24.3% 25.4% 17.2% 69.0%

Data from US Census Bureau, American Community Survey Table 52301, 5-year averages

Women with own child under 18
Table9: Labor Force Demographics
ACSCategory: Female, With Own Children Under 18 Years
Population Labor Employment Unemployment Unemployment Labor Force Participation

Force Rate Rate

Southern Board Area

2017 220,301 158,761 145,940 12,315 7.8% 72.1%
2018 219,402 158,309 146,689 11,260 7.1% 72.2%
2018 222,651 160,754 150,979 9,336 5.8% 72.2%
2020 227,885 164,545 153,063 10,760 6.5% 72.2%
2021 226,475 162,441 149,848 11,970 7.4% 71.7%

Northern Board Area

2017 73,494 53,511 50,566 2,849 5.3% 72.8%
2018 73,068 53,623 51,052 2,455 4.6% 73.4%
2018 74,307 54,656 52,300 2,290 4.2% 73.6%
2020 73,636 54,580 51,955 2,547 4.7% 74.1%
2021 74,623 56,331 53,819 2,427 4.3% 75.5%

Data from US Census Bureau, American Community Survey Table 52301, 5-year averages

Tablel10: Labor Force DemographicRelative Comparisons
ACS Category: Female, With Own Children Under 18 Years



Group as Percent of Area Total Area Share of Statewide Group Total

Population Labor Notin Employed Unemployed Population Employed Unemployed Unemployment
Force Labor Rate Ratio
Force

Southern Board Area

2017 16.9% 15.7% 21.0% 15.8% 15.6% 75.0% 74.3% 81.2% 108.6%
2018 16.7% 15.5% 20.7% 15.6% 16.2% 75.0% 74.2% 82.1% 109.9%
2019 16.7% 15.5% 20.7% 15.6% 14.9% 75.0% 74.3% 80.3% 107.6%
2020 16.8% 15.7% 20.5% 15.7% 15.7% 75.6% 74.7% 80.9% 107.7%
2021 16.6% 15.5% 20.5% 15.5% 15.8% 75.2% 73.6% 83.1% 112.0%

Northern Board Area

2017 17.1% 16.1% 20.6% 16.3% 13.4% 25.0% 25.7% 18.8% 74.5%
2018 16.9% 16.0% 20.3% 16.1% 13.8% 25.0% 25.8% 17.9% 70.8%
2019 17.1% 16.1% 20.9% 16.2% 14.0% 25.0% 25.7% 19.7% 77.6%
2020 16.8% 15.8% 20.5% 15.9% 15.5% 24.4% 25.3% 19.1% 76.8%
2021 16.5% 15.8% 19.2% 16.0% 14.7% 24.8% 26.4% 16.9% 65.5%

Data from US Census Bureau, American Community Survey Table $2301, 5-year averages

Tablel1: Labor Force Demographics
ACS Category: Female, With Own Children Undafeh8s, With Own Children Under 6 Years Only

Population Labor Employment Unemployment Unemployment Labor Force Participation
Force Rate Rate

Southern Board Area

2017 48,210 34,248 30,697 3,365 9.8% 71.0%
2018 47,899 33,938 30,834 2,852 8.4% 70.9%
2019 47,975 33,573 31,120 2,205 6.6% 70.0%
2020 49,350 34,766 31,280 3,235 9.3% 70.4%
2021 48,835 33,848 30,347 3,319 9.8% 69.3%

Northern Board Area

2017 16,640 11,539 10,729 754 6.5% 69.3%
2018 15,976 11,255 10,569 641 57% 70.5%
2019 16,323 11,378 10,841 512 4.5% 69.7%
2020 15,662 11,291 10,727 535 4.7% 72.1%
2021 15,800 11,596 11,097 487 4.2% 73.4%

Data from US Census Bureau, American Community Survey Table 52301, 5-year averages

Tablel2: Labor Force Demographig&Relative Comparisons
ACS Category: Female, With Own Children Under 18 Years, With Own Children Under 6 Years Only



Group as Percent of Area Total Area Share of Statewide Group Total

Population Labor Notin Employed Unemployed Population Employed Unemployed Unemployment
Force Labor Rate Ratio
Force

Southern Board Area

2017 3.7% 34% 48% 3.3% 4.3% 74.3% 74.1% 81.7% 109.2%
2018 3.6% 33% 4.7% 3.3% 4.1% 75.0% 74.5% 81.6% 108.7%
2019 3.6% 3.2% 4.8% 3.2% 3.5% 74.6% 74.2% 81.2% 108.7%
2020 3.6% 33% 47% 3.2% A4.7% 75.9% 74.5% 85.8% 113.7%
2021 3.6% 32% 4.8% 3.1% 4.4% 75.6% 73.2% 87.2% 117.1%

Northern Board Area

2017 3.9% 35% 53% 3.5% 3.5% 25.7% 25.9% 18.3% 72.6%
2018 3.7% 34% 49% 3.3% 3.6% 25.0% 25.5% 18.4% 73.7%
2019 3.8% 33% 53% 3.4% 3.1% 25.4% 25.8% 18.8% 74.4%
2020 3.6% 33% 47% 3.3% 3.3% 24.1% 25.5% 14.2% 57.9%
2021 3.5% 33% 44% 3.3% 2.9% 24.4% 26.8% 12.8% 50.2%

Data from US Census Bureau, American Community Survey Table 52301, 5-year averages

Tablel3: Labor Force Demographics
ACS Category: Female, With Own Children Under 18 Years, With Own Children Under 6 Years and 6 to 17 Years

Population Labor Employment Unemployment Unemployment Labor Force Participation
Force Rate Rate

Southern Board Area

2017 47,041 29,450 26,676 2,684 9.1% 62.6%
2018 46,190 29,547 26,862 2,600 8.8% 64.0%
2019 46,877 29,565 27,077 2,420 8.2% 63.1%
2020 48,120 30,336 27,819 2,462 8.1% 63.0%
2021 47,413 30,210 27,463 2,695 8.9% 63.7%

Northern Board Area

2017 15,156 9,516 8,667 800 8.4% 62.8%
2018 15,765 9,882 9,123 700 7.1% 62.7%
2019 16,537 10,503 9,713 740 7.0% 63.5%
2020 16,450 10,815 9,894 902 8.3% 65.6%
2021 16,656 11,317 10,586 730 6.5% 67.9%

Data from US Census Bureau, American Community Survey Table 52301, 5-year averages

Tablel4: Labor Force DemographicRelative Comparisons
ACS Category: Female, With Own Children Under 18 Years, With Own Children Under 6 Years avdd&to 17
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Group as Percent of Area Total Area Share of Statewide Group Total

Population Labor Notin Employed Unemployed Population Employed Unemployed Unemployment
Force Labor Rate Ratio
Force

Southern Board Area

2017 3.6% 29% 6.0% 2.9% 3.4% 75.6% 75.5% 77.0% 101.9%
2018 3.5% 29% 5.6% 2.8% 3.7% 74.6% 74.6% 78.8% 105.1%
2019 3.5% 29% 5.8% 2.8% 3.9% 73.9% 73.6% 76.6% 103.8%
2020 3.5% 29% 58% 2.9% 3.6% 74.5% 73.8% 73.2% 99.3%
2021 3.5% 29% 55% 2.8% 3.6% 74.0% 72.2% 78.7% 108.2%

Northern Board Area

2017 3.5% 29% 58% 2.8% 3.8% 24.4% 24.5% 23.0% 94.0%
2018 3.7% 29% 6.2% 2.9% 3.9% 25.4% 25.4% 21.2% 84.7%
2019 3.8% 3.1% 64% 3.0% 4.5% 26.1% 26.4% 23.4% 89.3%
2020 3.8% 3.1% 6.1% 3.0% 5.5% 25.5% 26.2% 26.8% 102.0%
2021 3.7% 32% 56% 3.1% 4.4% 26.0% 27.8% 21.3% 78.2%

Data from US Census Bureau, American Community Survey Table 52301, 5-year averages

Tablel5: Labor Force Demographics
ACS Category: Female, With Own Children Under 18 Years, With Own Children 6 to 17 Years Only

Population Labor Employment Unemployment Unemployment Labor Force Participation
Force Rate Rate

Southern Board Area

2017 125,050 95,014 88,621 6,314 6.6% 76.0%
2018 125,313 94,846 88,917 5,835 6.2% 75.7%
2019 127,799 97,641 92,643 4,711 4.8% 76.4%
2020 130,415 99,299 94,038 4,993 5.0% 76.1%
2021 130,227 98,402 92,094 5,947 6.0% 75.6%

Northern Board Area

2017 41,698 32,461 31,168 1,296 4.0% 77.8%
2018 41,327 32,485 31,357 1,102 3.4% 78.6%
2019 41,447 32,762 31,725 1,040 3.2% 79.0%
2020 41,484 32,459 31,336 1,109 3.4% 78.2%
2021 42,167 33,398 32,160 1,226 3.7% 79.2%

Data from US Census Bureau, American Community Survey Table 52301, 5-year averages

Tablel6: Labor Force DemographicRelative Comparisons
ACS Category: Female, With Own Children Undafei8s, With Own Children 6 to 17 Years Only



Group as Percent of Area Total Area Share of Statewide Group Total

Population Labor Notin Employed Unemployed Population Employed Unemployed Unemployment
Force Labor Rate Ratio
Force

Southern Board Area

2017 9.6% 9.4% 10.3% 9.6% 8.0% 75.0% 74.0% 83.0% 111.3%
2018 9.5% 9.3% 10.3% 9.4% 8.4% 75.2% 73.9% 84.1% 112.9%
2019 9.6% 9.4% 10.1% 9.6% 7.5% 75.5% 74.5% 81.9% 109.4%
2020 9.6% 9.4% 10.1% 9.6% 7.3% 75.9% 75.0% 81.8% 108.6%
2021 9.5% 9.4% 10.2% 9.5% 7.8% 75.5% 74.1% 82.9% 111.1%

Northern Board Area

2017 9.7% 9.7% 9.5% 10.0% 6.1% 25.0% 26.0% 17.0% 66.9%
2018 9.6% 9.7% 9.2% 9.9% 6.2% 24.8% 26.1% 15.9% 62.3%
2019 9.5% 9.6% 9.2% 9.8% 6.3% 24.5% 25.5% 18.1% 72.0%
2020 9.5% 9.4% 9.7% 9.6% 6.7% 24.1% 25.0% 18.2% 73.8%
2021 9.3% 9.4% 9.2% 9.5% 7.4% 24.5% 25.9% 17.1% 67.4%

Data from US Census Bureau, American Community Survey Table 52301, 5-year averages
Younger or Older Workers
Tablel7: Labor Force Demographics
ACS Category: 16 to 19 Years
Population Labor Employment Unemployment Unemployment Labor Force Participation

Force Rate Rate

Southern Board Area

2017 104,396 36,002 26,808 9,057 25.2% 34.5%
2018 104,303 36,164 28,166 7,834 21.7% 34.7%
2019 105,625 37,229 29,472 7,540 20.3% 35.2%
2020 108,483 38,970 30,900 7,929 20.3% 35.9%
2021 109,571 40,003 32,040 7,767 19.4% 36.5%

Northern Board Area

2017 35,504 14,638 11,731 2,871 19.6% 41.2%
2018 34,795 14,687 11,901 2,756 18.8% 42.2%
2019 34,534 15,197 12,285 2,870 18.9% 44.0%
2020 34,668 15,402 12,420 2,924 19.0% 44.4%
2021 36,122 16,560 13,541 2,941 17.8% 45.8%

Data from US Census Bureau, American Community Survey Table 52301, 5-year averages

Tablel8: Labor Force DemographicRelative Comparisons
ACS Category: 16 to 19 Years



Group as Percent of Area Total Area Share of Statewide Group Total

Population Labor Notin Employed Unemployed Population Employed Unemployed Unemployment
Force Labor Rate Ratio
Force

Southern Board Area

2017 6.1% 33% 111% 2.7% 9.9% 74.6% 69.6% 75.9% 106.8%
2018 6.0% 3.3% 10.9% 2.8% 9.8% 75.0% 70.3% 74.0% 104.0%
2019 6.0% 3.3% 10.6% 2.8% 10.4% 75.4% 70.6% 72.4% 102.0%
2020 6.0% 3.4% 10.5% 2.9% 9.8% 75.8% 71.3% 73.1% 101.9%
2021 6.0% 3.5% 10.4% 3.0% 8.6% 75.2% 70.3% 72.5% 102.6%

Northern Board Area

2017 6.1% 40% 98% 3.4% 11.2% 25.4% 30.4% 24.1% 83.3%
2018 5.9% 39% 9.4% 3.4% 12.7% 25.0% 29.7% 26.0% 90.1%
2019 5.8% 40% 89% 3.4% 14.2% 24.6% 29.4% 27.6% 95.1%
2020 5.7% 40% 8.7% 3.4% 14.5% 24.2% 28.7% 26.9% 95.1%
2021 5.8% 42% 8.6% 3.6% 14.1% 24.8% 29.7% 27.5% 93.8%

Data from US Census Bureau, American Community Survey Table 52301, 5-year averages

Table19: Labor Forc®emographics
ACS Category: 20 to 24 Years

Population Labor Employment Unemployment Unemployment Labor Force Participation
Force Rate Rate

Southern Board Area

2017 138,644 109,134 94,197 13,643 12.5% 78.7%
2018 136,985 108,231 95,630 11,290 10.4% 79.0%
2019 136,716 107,948 96,278 10,438 9.7% 79.0%
2020 137,404 107,235 95,017 11,062 10.3% 78.0%
2021 134,679 104,867 92,011 11,608 11.1% 77.9%

Northern Board Area

2017 45,919 36,337 31,660 4,309 11.9% 79.1%
2018 45,293 36,386 32,501 3,506 9.6% 80.3%
2019 44,828 36,847 33,260 3,191 8.7% 82.2%
2020 45,177 37,930 34,120 3,302 8.7% 84.0%
2021 46,018 38,256 34,713 2,946 1.7% 83.1%

Data from US Census Bureau, American Community Survey Table 52301, 5-year averages

Table20: Labor Force DemographicRelative Comparisons
ACS Category: 20 to 24 Years



Group as Percent of Area Total Area Share of Statewide Group Total

Population Labor Notin Employed Unemployed Population Employed Unemployed Unemployment
Force Labor Rate Ratio
Force

Southern Board Area

2017 8.1% 10.0% 4.8% 9.4% 14.9% 75.1% 74.8% 76.0% 101.3%
2018 7.9% 9.8% 4.6% 9.4% 14.1% 75.2% 74.6% 76.3% 102.0%
2019 7.7% 9.6% 4.5% 9.2% 14.4% 75.3% 74.3% 76.6% 102.7%
2020 7.6% 9.3% 4.5% 9.0% 13.7% 75.3% 73.6% 77.0% 104.2%
2021 7.4% 9.1% 4.5% 8.7% 12.9% 74.5% 72.6% 79.8% 108.9%

Northern Board Area

2017 7.9% 9.8% 45% 9.2% 16.9% 24.9% 25.2% 24.0% 96.1%
2018 7.7% 9.7% 41% 9.3% 16.1% 24.8% 25.4% 23.7% 94.2%
2019 7.5% 9.7% 3.7/% 93% 15.8% 24.7% 25.7% 23.4% 92.0%
2020 7.5% 9.8% 3.3% 9.4% 16.3% 24.7% 26.4% 23.0% 88.0%
2021 7.4% 9.6% 3.4% 9.3% 14.2% 25.5% 27.4% 20.2% 75.7%

Data from US Census Bureau, American Community Survey Table 52301, 5-year averages

Table21: Labor Force Demographics
ACS Category: 25 to 29 Years

Population Labor Employment Unemployment Unemployment Labor Force Participation
Force Rate Rate

Southern Board Area

2017 160,191 132,923 119,419 12,066 9.1% 83.0%
2018 163,050 134,617 122,650 10,721 8.0% 82.6%
2019 166,956 137,458 126,513 9,462 6.9% 82.3%
2020 170,911 139,882 127,864 10,459 7.5% 81.8%
2021 166,332 135,153 122,881 10,464 1.7% 81.3%

Northern Board Area

2017 51,638 42,195 39,132 2,801 6.6% 81.7%
2018 52,809 43,931 41,089 2,574 5.9% 83.2%
2019 53,674 45,485 42,701 2,530 5.6% 84.7%
2020 54,150 46,572 43,226 2,923 6.3% 86.0%
2021 54,441 47,096 44,033 2,444 5.2% 86.5%

Data from US Census Bureau, American Community Survey Table 52301, 5-year averages

Table22: Labor Force DemographicRelativeComparisons
ACS Category: 25 to 29 Years



Group as Percent of Area Total Area Share of Statewide Group Total

Population Labor Notin Employed Unemployed Population Employed Unemployed Unemployment
Force Labor Rate Ratio
Force

Southern Board Area

2017 9.4% 12.1% 4.4% 12.0% 13.2% 75.6% 75.3% 81.2% 106.9%
2018 9.4% 12.2% 45% 12.0% 13.4% 75.5% 74.9% 80.6% 107.0%
2019 9.4% 12.2% 46% 12.1% 13.0% 75.7% 74.8% 78.9% 105.0%
2020 9.4% 12.2% 4.7% 12.0% 13.0% 75.9% 74.7% 78.2% 104.2%
2021 9.1% 11.7% 47% 11.7% 11.6% 75.3% 73.6% 81.1% 109.3%

Northern Board Area

2017 8.9% 11.4% 4.4% 11.4% 11.0% 24.4% 24.7% 18.8% 78.2%
2018 9.0% 11.8% 4.1% 11.7% 11.8% 24.5% 25.1% 19.4% 78.7%
2019 9.0% 12.0% 3.8% 11.9% 12.6% 24.3% 25.2% 21.1% 84.9%
2020 8.9% 12.1% 3.4% 11.9% 14.5% 24.1% 25.3% 21.8% 87.4%
2021 8.7% 11.8% 3.2% 11.7% 11.7% 24.7% 26.4% 18.9% 73.3%

Data from US Census Bureau, American Community Survey Table 52301, 5-year averages

Table23: Labor Force Demographics
ACS Category: 55 to 59 Years

Population Labor Employment Unemployment Unemployment Labor Force Participation
Force Rate Rate

Southern Board Area

2017 132,679 93,425 86,621 6,780 7.3% 70.4%
2018 134,350 94,234 88,281 5,901 6.3% 70.1%
2019 137,795 97,198 92,154 5,057 5.2% 70.5%
2020 144,101 101,261 94,912 6,212 6.1% 70.3%
2021 144,612 101,036 93,792 7,225 7.2% 69.9%

Northern Board Area

2017 52,048 37,749 35,891 1,834 4.9% 72.5%
2018 51,857 37,160 35,616 1,537 4.1% 71.7%
2019 52,274 37,109 35,465 1,651 4.5% 71.0%
2020 52,658 37,363 35,489 1,864 5.0% 71.0%
2021 53,612 37,652 35,777 1,855 4.9% 70.2%

Data from US Census Bureau, American Community Survey Table 52301, 5-year averages

Table24: Labor Force DemographicRelative Comparisons
ACS Category: 55 to 59 Years



Group as Percent of Area Total Area Share of Statewide Group Total

Population Labor Notin Employed Unemployed Population Employed Unemployed Unemployment
Force Labor Rate Ratio
Force

Southern Board Area

2017 7.8% 85% 64% 8.7% 7.4% 71.8% 70.7% 78.7% 110.5%
2018 7.7% 85% 64% 8.7% 7.4% 72.2% 71.3% 79.3% 110.6%
2019 7.8% 8.6% 63% 8.8% 7.0% 72.5% 72.2% 75.4% 104.2%
2020 7.9% 8.8% 65% 89% 1.7% 73.2% 72.8% 76.9% 105.3%
2021 8.0% 8.8% 65% 89% 8.0% 73.0% 72.4% 79.6% 109.2%

Northern Board Area

2017 8.9% 10.2% 6.7% 10.5% 7.2% 28.2% 29.3% 21.3% 74.0%
2018 8.8% 10.0% 6.8% 10.2% 7.1% 27.8% 28.7% 20.7% 73.1%
2019 8.8% 9.8% 7.0% 9.9% 8.2% 27.5% 27.8% 24.6% 89.1%
2020 8.7% 9.7% 69% 9.8% 9.2% 26.8% 27.2% 23.1% 85.6%
2021 8.6% 9.5% 7.1% 9.5% 8.9% 27.0% 27.6% 20.4% 75.3%

Data from US Census Bureau, American Community Survey Table 52301, 5-year averages

Table25: Labor Force Demographics
ACSCategory: 60 to 64 Years

Population Labor Employment Unemployment Unemployment Labor Force Participation
Force Rate Rate

Southern Board Area

2017 120,353 63,190 59,229 4,004 6.3% 52.5%
2018 124,336 64,870 61,112 3,827 5.9% 52.2%
2019 127,275 66,598 63,394 3,191 4.8% 52.3%
2020 127,886 67,522 63,808 3,703 5.5% 52.8%
2021 131,339 71,059 66,554 4,398 6.2% 54.1%

Northern Board Area

2017 48,645 26,233 24,964 1,283 4.9% 53.9%
2018 495,749 27,560 26,472 1,061 3.8% 55.4%
2019 50,308 28,026 27,003 1,002 3.6% 55.7%
2020 50,573 28,415 27,360 1,077 3.8% 56.2%
2021 52,205 29,469 28,215 1,224 4.2% 56.4%

Data from US Census Bureau, American Community Survey Table 52301, 5-year averages

Table26: Labor Force DemographicRelative Comparisons
ACS Category: 60 to 64 Years



Group as Percent of Area Total Area Share of Statewide Group Total

Population Labor Notin Employed Unemployed Population Employed Unemployed Unemployment
Force Labor Rate Ratio
Force

Southern Board Area

2017 7.0% 58% 9.3% 5.9% 4.4% 71.2% 70.3% 75.7% 107.2%
2018 7.2% 59% 9.5% 6.0% 4.8% 71.4% 69.8% 78.3% 111.6%
2019 7.2% 59% 9.4% 6.0% 4.4% 71.7% 70.1% 76.1% 108.1%
2020 7.1% 59% 9.1% 6.0% 4.6% 71.7% 70.0% 77.5% 110.1%
2021 7.2% 6.2% 9.0% 6.3% 4.9% 71.6% 70.2% 78.2% 110.7%

Northern Board Area

2017 8.3% 7.1% 10.5% 7.3% 5.0% 28.8% 29.7% 24.3% 82.7%
2018 8.5% 7.4% 10.3% 7.6% 4.9% 28.6% 30.2% 21.7% 72.8%
2019 8.4% 7.4% 10.3% 7.5% 5.0% 28.3% 29.9% 23.9% 80.7%
2020 8.3% 7.4% 10.1% 7.5% 5.3% 28.3% 30.0% 22.5% 76.0%
2021 8.4% 7.4% 10.0% 7.5% 5.9% 28.4% 29.8% 21.8% 74.2%

Data from US Census Bureau, American Community Survey Table 52301, 5-year averages

Table27: Labor Force Demographics
ACS Category: 65 to 74 Years

Population Labor Employment Unemployment Unemployment Labor Force Participation
Force Rate Rate

Southern Board Area

2017 189,234 43,740 40,779 2,840 6.5% 23.1%
2018 196,459 44,566 41,970 2,725 6.1% 22.7%
2019 204,042 47,481 44,788 2,670 5.6% 23.3%
2020 212,055 50,285 46,690 3,547 7.1% 23.7%
2021 215,021 51,217 46,734 4,442 8.7% 23.8%

Northern Board Area

2017 73,712 18,267 17,171 1,108 6.1% 24.8%
2018 76,664 19,876 18,858 1,026 5.2% 25.9%
2019 79,592 20,586 19,787 817 4.0% 25.9%
2020 82,974 21,363 20,654 748 3.5% 25.7%
2021 86,828 22,405 21,320 1,105 4.9% 25.8%

Data from US Census Bureau, American Community Survey Table $2301, 5-year averages

Table28: Labor Force DemographicRelative Comparisons
ACSCategory: 65 to 74 Years



Group as Percent of Area Total Area Share of Statewide Group Total

Population Labor Notin Employed Unemployed Population Employed Unemployed Unemployment
Force Labor Rate Ratio
Force

Southern Board Area

2017 11.1% 4.0% 23.7% 4.1% 3.1% 72.0% 70.4% 71.9% 102.0%
2018 11.3% 4.0% 24.2% 4.1% 3.4% 71.9% 69.0% 72.7% 105.1%
2019 11.5% 4.2% 24.4% 4.3% 3.7% 71.9% 69.4% 76.6% 109.8%
2020 11.7% 4.4% 24.4% 4.4% 4.4% 71.9% 69.3% 82.6% 117.7%
2021 11.8% 4.4% 24.6% 4.4% 4.9% 71.2% 68.7% 80.1% 115.1%

Northern Board Area

2017 12.6% 49% 26.0% 5.0% 4.3% 28.0% 29.6% 28.1% 95.3%
2018 13.0% 53% 26.4% 5.4% 4.7% 28.1% 31.0% 27.3% 88.7/%
2019 13.3% 54% 27.2% 5.5% 4.1% 28.1% 30.6% 23.4% 77.5%
2020 13.7% 5.5% 28.0% 5.7% 3.7% 28.1% 30.7% 17.4% 58.4%
2021 13.9% 5.6% 28.5% 5.7% 5.3% 28.8% 31.3% 19.9% 65.5%

Data from US Census Bureau, American Community Survey Table 52301, 5-year averages

Table29: Labor Force Demographics
ACS Category: 75 Years and Over

Population Labor Employment Unemployment Unemployment Labor Force Participation
Force Rate Rate

Southern Board Area

2017 113,795 7,546 6,984 543 7.2% 6.6%
2018 119,524 71,827 71,237 617 7.9% 6.5%
2019 126,027 8,107 7,485 601 7.4% 6.4%
2020 133,172 9,134 8,371 784 8.6% 6.9%
2021 130,417 9,512 8,393 1,039 10.9% 7.3%

Northern Board Area

2017 43,589 3,160 2,915 262 8.3% 7.3%
2018 45,404 3,194 3,010, 173 5.4% 7.0%
2019 47,520 3,214 3,080 117 3.6% 6.8%
2020 49,819 3,410 3,266 157 4.6% 6.8%
2021 50,141 3,407 3,227 173 5.1% 6.8%

Data from US Census Bureau, American Community Survey Table 52301, 5-year averages

Table30: Labor Force DemographicRelative Comparisons
ACS Category: 75 Years and Over



Group as Percent of Area Total Area Share of Statewide Group Total

Population Labor Notin Employed Unemployed Population Employed Unemployed Unemployment
Force Llabor Rate Ratio
Force

Southern Board Area

2017 6.7% 0.7% 17.3% 0.7% 0.6% 72.3% 70.6% 67.5% 95.7%
2018 6.9% 0.7% 17.8% 0.7% 0.8% 72.5% 70.6% 78.1% 109.9%
2019 7.1% 0.7% 18.3% 0.7% 0.8% 72.6% 70.8% 83.7% 116.9%
2020 7.3% 0.8% 18.7% 0.8% 1.0% 72.8% 71.9% 83.3% 114.4%
2021 7.2% 0.8% 18.1% 0.8% 1.2% 72.2% 72.2% 85.8% 116.5%

Northern Board Area

2017 7.5% 0.9% 18.9% 0.9% 1.0% 27.7% 29.4% 32.5% 110.2%
2018 7.7% 0.9% 19.7% 0.9% 0.8% 27.5% 29.4% 21.9% 75.7%
2019 8.0% 0.8% 20.4% 0.9% 0.6% 27.4% 29.2% 16.3% 57.3%
2020 8.2% 0.9% 21.1% 0.9% 0.8% 27.2% 28.1% 16.7% 61.5%
2021 8.0% 0.9% 20.7% 0.9% 0.8% 27.8% 27.8% 14.2% 54.0%

Data from US Census Bureau, American Community Survey Table 52301, 5-year averages
Race and Ethnicity
Table31: Labor Force Demographics
ACSCategory: Black or African American Alone
Population Labor Employment Unemployment Unemployment Labor Force Participation

Force Rate Rate

Southern Board Area

2017 182,590 116,299 99,626 16,303 14.0% 63.7%
2018 188,606 118,148 103,877 13,680 11.6% 62.6%
2019 196,838 123,291 109,726 12,842 10.4% 62.6%
2020 204,784 128,929 113,392 14,709 11.4% 63.0%
2021 205,839 128,887 111,785 16,411 12.7% 62.6%

Northern Board Area

2017 11,582 6,547 5,795 665 10.2% 56.5%
2018 11,892 6,803 6,060 584 8.6% 57.2%
2019 12,562 7,325 6,572 620 8.5% 58.3%
2020 13,371 7,917 7,116 630 8.0% 59.2%
2021 13,837 8,069 7,213 634 7.9% 58.3%

Data from US Census Bureau, American Community Survey Table 52301, 5-year averages

Table32: Labor Force DemographicRelative Comparisons
ACS Category: Black or African American Alone



Group as Percent of Area Total Area Share of Statewide Group Total

Population Labor Notin Employed Unemployed Population Employed Unemployed Unemployment
Force Labor Rate Ratio
Force

Southern Board Area

2017 10.7% 10.6% 10.8% 10.0% 17.8% 94.0% 94.5% 96.1% 101.5%
2018 10.9% 10.7% 11.2% 10.2% 17.1% 94.1% 94.5% 95.9% 101.4%
2019 11.1% 10.9% 11.4% 10.5% 17.7% 94.0% 94.3% 95.4% 101.1%
2020 11.3% 11.2% 11.4% 10.7% 18.2% 93.9% 94.1% 95.9% 101.8%
2021 11.3% 11.2% 11.5% 10.6% 18.2% 93.7% 93.9% 96.3% 102.3%

Northern Board Area

2017 2.0% 1.8% 24% 1.7% 2.6% 6.0% 5.5% 3.9% 73.5%
2018 2.0% 1.8% 24% 1.7% 2.7% 5.9% 5.5% 4.1% 75.2%
2019 2.1% 19% 24% 1.8% 3.1% 6.0% 57% 4.6% 82.1%
2020 2.2% 21% 25% 2.0% 3.1% 6.1% 5.9% 4.1% 71.0%
2021 2.2% 20% 25% 1.9% 3.0% 6.3% 6.1% 3.7% 63.2%

Data from US Census Bureau, American Community Survey Table 52301, 5-year averages

Table33: Labor Force Demographics
ACS Category: American Indian and Alaska Native Alone

Population Labor Employment Unemployment Unemployment Labor Force Participation
Force Rate Rate

Southern Board Area

2017 11,485 7,145 6,358 775 10.9% 62.2%
2018 13,702 9,172 8,196 961 10.5% 66.9%
2019 15,469 10,538 9,710 813 7.7% 68.1%
2020 15,763 10,448 9,447 986 9.4% 66.3%
2021 17,123 11,402 10,428 965 8.5% 66.6%

Northern Board Area

2017 14,203 8,456 7,039 1,396 16.5% 59.5%
2018 14,362 8,331 6,998 1,305 15.7% 58.0%
2019 14,104 8,376 7,268 1,087 13.0% 59.4%
2020 13,912 8,204 7,187 989 12.1% 59.0%
2021 12,905 7,487 6,583 889 11.9% 58.0%

Data from US Census Bureau, American Community Survey Table 52301, 5-year averages

Table34: Labor Force DemographieRelative Comparisons
ACS Category: American Indian and Alaska Native Alone



Group as Percent of Area Total Area Share of Statewide Group Total

Population Labor Notin Employed Unemployed Population Employed Unemployed Unemployment
Force Labor Rate Ratio
Force

Southern Board Area

2017 0.7% 0.7% 0.7% 0.6% 0.8% 44.7% 47.5% 35.7% 77.9%
2018 0.8% 0.8% 0.7% 0.8% 1.2% 48.8% 53.9% 42.4% 80.9%
2019 0.9% 09% 0.8% 0.9% 1.1% 52.3% 57.2% 42.8% 76.8%
2020 0.9% 09% 0.8% 0.9% 1.2% 53.1% 56.8% 49.9% 89.1%
2021 0.9% 1.0% 0.9% 1.0% 1.1% 57.0% 61.3% 52.0% 86.2%

Northern Board Area

2017 2.4% 23% 2.7% 2.1% 5.5% 55.3% 52.5% 64.3% 118.6%
2018 2.4% 22% 2.8% 2.0% 6.0% 51.2% 46.1% 57.6% 121.0%
2019 2.4% 22% 26% 2.0% 5.4% 47.7% 42.8% 57.2% 129.2%
2020 2.3% 2.1% 26% 2.0% 4.9% 46.9% 43.2% 50.1% 113.9%
2021 2.1% 19% 24% 1.8% 4.3% 43.0% 38.7% 48.0% 121.0%

Data from US Census Bureau, American Community Survey Table $2301, 5-year averages

Table35: Labor Force Demographics
ACS Category: Asian Alone

Population Labor Employment Unemployment Unemployment Labor Force Participation
Force Rate Rate

Southern Board Area

2017 175,170 110,499 103,693 6,618 6.0% 63.1%
2018 177,381 112,587 106,043 6,187 5.5% 63.5%
2019 183,677 117,297 111,433 5,748 4.9% 63.9%
2020 190,109 120,717 114,279 6,021 5.0% 63.5%
2021 192,562 122,252 114,776 7,071 5.8% 63.5%

Northern Board Area

2017 24,010 16,567 15,668 840 5.1% 69.0%
2018 24,025 16,726 15,857 765 4.6% 69.6%
2019 24,665 17,267 16,506 673 3.9% 70.0%
2020 26,223 18,312 17,479 588 3.2% 69.8%
2021 26,591 18,902 18,144 557 2.9% 71.1%

Data from US Census Bureau, American Community Survey Table $2301, 5-year averages

Table36: Labor Force DemographicRelative Comparisons
ACS Category: Asian Alone



Group as Percent of Area Total Area Share of Statewide Group Total

Population Labor Notin Employed Unemployed Population Employed Unemployed Unemployment
Force Labor Rate Ratio
Force

Southern Board Area

2017 10.2% 10.1% 10.5% 10.4% 7.2% 87.9% 86.9% 88.7% 102.0%
2018 10.2% 10.2% 10.3% 10.4% 7.7% 88.1% 87.0% 89.0% 102.2%
2019 10.4% 10.4% 10.3% 10.6% 7.9% 88.2% 87.1% 89.5% 102.7%
2020 10.5% 10.5% 10.4% 10.8% 7.5% 87.9% 86.7% 91.1% 104.9%
2021 10.6% 10.6% 10.5% 10.9% 7.8% 87.9% 86.3% 92.7% 107.0%

Northern Board Area

2017 4.1% 45% 35% 4.6% 3.3% 12.1% 13.1% 11.3% 86.4%
2018 4.1% 45% 34% 4.5% 3.5% 11.9% 13.0% 11.0% 85.1%
2019 4.1% 45% 34% 4.6% 3.3% 11.8% 12.9% 10.5% 81.7%
2020 4.3% 47% 3.6% 4.8% 2.9% 12.1% 13.3% 8.9% 67.6%
2021 4.3% 48% 34% 4.8% 2.7% 12.1% 13.7% 7.3% 54.5%

Data from US Census Bureau, American Community Survey Table 52301, 5-year averages

Table37: Labor Force Demographics
ACS Category: Native Hawaiian and Other Pacific Islander Alone

Population Labor Employment Unemployment Unemployment Labor Force Participation
Force Rate Rate

Southern Board Area

2017 12,432 8,087 7,324 759 9.4% 65.0%
2018 12,752 8,165 7,397 750 9.2% 64.0%
2019 13,206 8,628 7,850 736 8.5% 65.3%
2020 13,621 8,738 7,999 685 7.8% 64.2%
2021 13,934 9,225 8,456 693 7.5% 66.2%

Northern Board Area

2017 2,480 1,680 1,524 137 8.1% 67.7%
2018 2,580 1,827 1,679 98 5.4% 70.8%
2019 2,618 1,769 1,678 59 3.4% 67.6%
2020 2,705 1,908 1,790 78 4.1% 70.6%
2021 2,879 2,020 1,838 148 7.3% 70.2%

Data from US Census Bureau, American Community Survey Table 52301, 5-year averages

Table38: Labor Force DemographicRelative Comparisons
ACS Category: Native Hawaiian and Other Pacific Islander Alone



Group as Percent of Area Total Area Share of Statewide Group Total

Population Labor Notin Employed Unemployed Population Employed Unemployed Unemployment
Force Labor Rate Ratio
Force

Southern Board Area

2017 0.7% 0.7% 0.7% 0.7% 0.8% 83.4% 82.8% 84.7% 102.3%
2018 0.7% 0.7% 0.7% 0.7% 0.9% 83.2% 81.5% 88.4% 108.2%
2019 0.7% 08% 07% 0.7% 1.0% 83.5% 82.4% 92.5% 111.5%
2020 0.8% 08% 0.7% 0.8% 0.8% 83.4% 81.7% 89.8% 109.4%
2021 0.8% 08% 0.7% 0.8% 0.8% 82.9% 82.1% 82.4% 100.4%

Northern Board Area

2017 0.4% 05% 04% 04% 0.5% 16.6% 17.2% 15.3% 88.8%
2018 0.4% 05% 04% 05% 0.5% 16.8% 18.5% 11.6% 63.4%
2019 0.4% 05% 04% 05% 0.3% 16.5% 17.6% 7.5% 43.8%
2020 0.4% 05% 04% 05% 0.4% 16.6% 18.3% 10.2% 57.1%
2021 0.5% 0.5% 04% 05% 0.7% 17.1% 17.9% 17.6% 98.1%

Data from US Census Bureau, American Community Survey Table 52301, 5-year averages

Table39: Labor Forc®emographics
ACS Category: Some Other Race Alone

Population Labor Employment Unemployment Unemployment Labor Force Participation
Force Rate Rate

Southern Board Area

2017 173,852 125,945 115,381 10,311 8.2% 72.4%
2018 182,600 133,615 124,563 8,892 6.7% 73.2%
2019 184,893 135,587 127,678 7,832 5.8% 73.3%
2020 198,501 141,123 132,640 8,138 5.8% 71.0%
2021 206,352 145,398 135,364 9,687 6.7% 70.5%

Northern Board Area

2017 28,833 21,890 20,096 1,751 8.0% 75.9%
2018 32,570 25,003 23,133 1,821 7.3% 76.8%
2019 37,399 28,770 26,669 2,071 7.2% 76.9%
2020 42,369 31,621 29,058 2,330 7.4% 74.6%
2021 48,162 35,328 33,082 2,005 57% 73.4%

Data from US Census Bureau, American Community Survey Table 52301, 5-year averages

Table40: Labor Force DemographicRelative Comparisons
ACS Category: Some Other Race Alone



Group as Percent of Area Total Area Share of Statewide Group Total

Population Labor Notin Employed Unemployed Population Employed Unemployed Unemployment
Force Labor Rate Ratio
Force

Southern Board Area

2017 10.2% 11.5% 7.8% 11.5% 11.3% 85.8% 85.2% 85.5% 100.3%
2018 10.5% 12.1% 7.8% 12.2% 11.1% 84.9% 84.3% 83.0% 98.5%
2019 10.4% 12.0% 7.7% 12.2% 10.8% 83.2% 82.7% 79.1% 95.9%
2020 11.0% 12.3% 8.7% 12.5% 10.1% 82.4% 82.0% 77.7% 95.2%
2021 11.3% 12.6% 9.1% 12.8% 10.8% 81.1% 80.4% 82.8% 103.0%

Northern Board Area

2017 4.9% 59% 33% 5.9% 6.9% 14.2% 14.8% 14.5% 98.0%
2018 5.5% 6.7% 35% 6.6% 8.4% 15.1% 15.7% 17.0% 107.8%
2019 6.3% 7.6% 4.0% 7.4% 10.3% 16.8% 17.3% 20.9% 119.5%
2020 7.0% 8.2% 49% 8.0% 11.5% 17.6% 18.0% 22.3% 121.6%
2021 7.7% 8.9% 57% 8.8% 9.6% 18.9% 19.6% 17.2% 87.7%

Data from US Census Bureau, American Community Survey Table $2301, 5-year averages

Table41: Labor Force Demographics
ACS Category: Two or More Races
Population Labor Employment Unemployment Unemployment Labor Force Participation

Force Rate Rate

Southern Board Area

2017 61,262 42,456 37,731 4,357 10.3% 69.3%
2018 65,320 45,302 40,856 4,178 9.2% 69.4%
2019 68,528 47,235 42,988 3,985 8.4% 68.9%
2020 115,143 80,188 71,773 8,156 10.2% 69.6%
2021 165,015 114,092 101,372 12,132 10.6% 69.1%

Northern Board Area

2017 15,955 10,295 9,153 1,109 10.8% 64.5%
2018 16,239 10,676 9,586 1,047 9.8% 65.7%
2019 16,787 10,951 9,831 1,083 9.9% 65.2%
2020 29,544 20,732 19,054 1,613 7.8% 70.2%
2021 45,246 31,996 29,873 1,996 6.2% 70.7%

Data from US Census Bureau, American Community Survey Table 52301, 5-year averages

Table42: Labor Forc®emographics Relative Comparisons
ACS Category: Two or More Races



Group as Percent of Area Total Area Share of Statewide Group Total

Population Labor Notin Employed Unemployed Population Employed Unemployed Unemployment
Force Labor Rate Ratio
Force

Southern Board Area

2017 3.6% 39% 3.1% 3.8% 4.8% 79.3% 80.5% 79.7% 99.0%
2018 3.8% 41% 3.2% 4.0% 5.2% 80.1% 81.0% 80.0% 98.8%
2019 3.9% 42% 33% 4.1% 5.5% 80.3% 81.4% 78.6% 96.9%
2020 6.3% 7.0% 53% 6.8% 10.1% 79.6% 79.0% 83.5% 105.1%
2021 9.1% 9.9% 7.6% 9.6% 13.5% 78.5% 77.2% 85.9% 110.0%

Northern Board Area

2017 2.7% 28% 2.7% 2.7% 4.3% 20.7% 19.5% 20.3% 103.9%
2018 2.8% 29% 26% 2.7% 4.8% 19.9% 19.0% 20.0% 105.0%
2019 2.8% 29% 2.7% 2.7% 5.4% 19.7% 18.6% 21.4% 113.6%
2020 4.9% 54% 4.0% 5.2% 8.0% 20.4% 21.0% 16.5% 80.4%
2021 7.2% 8.0% 559% 8.0% 9.6% 21.5% 22.8% 14.1% 64.5%

Data from US Census Bureau, American Community Survey Table 52301, 5-year averages

Table43: Labor Force Demographics
ACS Category: Hispanic or Latino Origin (Of Any Race)

Population Labor Employment Unemployment Unemployment Labor Force Participation
Force Rate Rate

Southern Board Area

2017 460,407 326,109 299,519 26,045 8.0% 70.8%
2018 472,180 335,456 311,495 23,085 6.9% 71.0%
2019 487,247 345,004 323,654 20,306 5.9% 70.8%
2020 504,996 354,130 330,583 22,543 6.4% 70.1%
2021 516,195 360,914 333,249 26,220 7.3% 69.9%

Northern Board Area

2017 109,890 79,771 73,332 6,232 7.8% 72.6%
2018 112,881 82,361 76,699 5,473 6.6% 73.0%
2019 116,431 85,354 79,623 5,670 6.6% 73.3%
2020 120,159 88,219 81,882 5,995 6.8% 73.4%
2021 127,604 93,392 87,511 5,491 5.9% 73.2%

Data from US Census Bureau, American Community Survey Table 52301, 5-year averages

Table44: Labor Force DemographicRelative Comparisons
ACS Category: HispanicLatino Origin (Of Any Race)



Group as Percent of Area Total Area Share of Statewide Group Total

Population Labor Notin Employed Unemployed Population Employed Unemployed Unemployment
Force Labor Rate Ratio
Force

Southern Board Area

2017 26.9% 29.8% 21.9% 30.0% 28.5% 80.7% 80.3% 80.7% 100.4%
2018 27.2% 30.3% 21.8% 30.5% 28.8% 80.7% 80.2% 80.8% 100.7%
2019 27.5% 30.6% 22.1% 30.9% 27.9% 80.7% 80.3% 78.2% 97.5%
2020 27.8% 30.8% 22.7% 31.1% 27.9% 80.8% 80.1% 79.0% 98.7%
2021 28.4% 31.3% 23.3% 31.6% 29.1% 80.2% 79.2% 82.7% 104.1%

Northern Board Area

2017 18.9% 21.6% 14.1% 21.4% 24.4% 19.3% 19.7% 19.3% 98.2%
2018 19.2% 22.1% 14.2% 21.9% 25.2% 19.3% 19.8% 19.2% 97.2%
2019 19.5% 22.5% 143% 22.2% 28.1% 19.3% 19.7% 21.8% 110.1%
2020 19.8% 229% 145% 22.5% 29.7% 19.2% 19.9% 21.0% 105.3%
2021 20.4% 23.5% 151% 23.3% 26.4% 19.8% 20.8% 17.3% 84.2%

Data from US Census Bureau, American Community Survey Table 52301, 5-year averages

Table45: Labor Force Demographics
ACS Category: White Alone, Not Hispanic or Latino

Population Labor Employment Unemployment Unemployment Labor Force Participation
Force Rate Rate

Southern Board Area

2017 831,346 502,831 460,317 38,445 7.6% 60.5%
2018 831,723 497,144 459,703 33,380 6.7% 59.8%
2019 834,298 496,332 462,923 29,844 6.0% 59.5%
2020 836,022 493,395 456,913 31,901 6.5% 59.0%
2021 816,563 480,995 442,138 34,049 7.1% 58.9%

Northern Board Area

2017 411,340 250,636 234,166 15,571 6.2% 60.9%
2018 412,744 251,439 237,673 12,903 5.1% 60.9%
2019 415,892 253,069 241,002 11,452 4.5% 60.8%
2020 417,226 253,780 241,145 11,519 4.5% 60.8%
2021 423,007 257,326 243,617 12,427 4.8% 60.8%

Data from US Census Bureau, American Community Survey Table $2301, 5-year averages

Table46: Labor Force DemographicRelative Comparisons
ACS Category: White Alone, Not Hispanic or Latino



Group as Percent of Area Total Area Share of Statewide Group Total

Population Labor Notin Employed Unemployed Population Employed Unemployed Unemployment
Force Labor Rate Ratio
Force

Southern Board Area

2017 48.6% 45.9% 53.5% 46.1% 42.0% 66.9% 66.3% 71.2% 106.6%
2018 47.9% 449% 53.3% 45.0% 41.7% 66.8% 65.9% 72.1% 108.6%
2019 47.1% 44.0% 52.6% 44.2% 41.1% 66.7% 65.8% 72.3% 109.1%
2020 46.1% 42.9% 51.6% 43.0% 39.5% 66.7% 65.5% 73.5% 111.3%
2021 44.9% 41.7% 50.3% 41.9% 37.8% 65.9% 64.5% 73.3% 112.5%

Northern Board Area

2017 70.6% 67.9% 75.3% 68.4% 61.0% 33.1% 33.7% 28.8% 86.7%
2018 70.2% 67.3% 75.1% 67.8% 59.3% 33.2% 34.1% 27.9% 83.0%
2019 69.8% 66.7% 75.1% 67.3% 56.8% 33.3% 34.2% 27.7% 82.1%
2020 68.9% 65.8% 74.2% 66.4% 57.0% 33.3% 34.5% 26.5% 78.1%
2021 67.8% 64.7% 73.2% 65.0% 59.7% 34.1% 35.5% 26.7% 76.7%

Data from US Census Bureau, American Community Survey Table 52301, 5-year averages
Education
Table47: Labor Force Demographics
ACS Category: Less Than High School Graduate
Population Labor Employment Unemployment Unemployment Labor Force Participation

Force Rate Rate

Southern Board Area

2017 169,958 116,709 105,361 11,255 9.6% 68.7%
2018 169,038 116,206 106,720 9,483 8.2% 68.7%
2019 167,920 114,732 107,144 7,644 6.7% 68.3%
2020 168,724 114,385 107,150 7,344 6.4% 67.8%
2021 168,819 113,568 105,069 8,517 7.5% 67.3%

Northern Board Area

2017 49,501 35,116 32,495 2,604 7.4% 70.9%
2018 47,357 33,831 31,675 2,138 6.3% 71.4%
2019 46,883 33,718 31,563 2,158 6.4% 71.9%
2020 45,520 32,506 30,163 2,352 7.2% 71.4%
2021 46,661 33,314 30,761 2,541 7.6% 71.4%

Data from US Census Bureau, American Community Survey Table 52301, 5-year averages

Table48: Labor Force DemographicRelative Comparisons
ACS Category: Less Than High School Graduate



Group as Percent of Area Total

Population Labor
Force

Southern Board Area

2017 14.6% 13.0%
2018 14.4% 12.8%
2019 14.0% 12.4%
2020 13.8% 12.1%
2021 13.7% 12.0%

Northern Board Area

2017 12.9% 11.8%
2018 12.3% 11.3%
2019 12.0% 11.1%
2020 11.6% 10.6%
2021 11.5% 10.5%

Not in
Labor
Force

20.2%
19.8%
19.6%
19.5%
19.5%

16.5%
15.6%
15.3%
15.1%
15.2%

Employed Unemployed

12.7% 17.3%
12.6% 16.2%
12.3% 14.9%
12.2% 12.7%
12.0% 13.2%
11.6% 15.4%
11.1% 14.8%
10.9% 16.3%
10.3% 17.8%
10.2% 18.6%

Area Share of Statewide Group Total

Population Employed Unemployed Unemployment

Rate Ratio
77.4% 76.4% 81.2% 105.6%
78.1% 77.1% 81.6% 105.4%
78.2% 77.2% 78.0% 100.9%
78.8% 78.0% 75.7% 97.3%
78.3% 77.4% 77.0% 99.6%
22.6% 23.6% 18.8% 81.2%
21.9% 22.9% 18.4% 81.6%
21.8% 22.8% 22.0% 96.9%
21.2% 22.0% 24.3% 109.6%
21.7% 22.6% 23.0% 101.3%

Data from US Census Bureau, American Community Survey Table 52301, 5-year averages

Table49: Labor Force Demographics
ACS Category: High School Grad(bteludes Equivalency)

Population Labor
Force

Southern Board Area

2017 336,428 253,185
2018 337,794 252,784
2019 343,372 256,757
2020 348,927 258,776
2021 347,307 255,858

Northern Board Area

2017 100,728 75,258
2018 102,711 76,518
2019 103,138 76,999
2020 104,939 78,814
2021 109,390 81,286

Employment Unemployment Unemployment

231,058 22,084
232,655 19,714
238,704 17,706
239,015 19,655
234,429 21,262
69,480 5,630
71,273 5,138
72,430 4,526
74,374 4,391
76,551 4,519

Labor Force Participation

Rate Rate

8.7% 75.3%
7.8% 74.8%
6.9% 74.8%
7.6% 74.2%
8.3% 73.7%
7.5% 74.7%
6.7% 74.5%
5.9% 74.7%
5.6% 75.1%
5.6% 74.3%

Data from US Census Bureau, American Community Survey Table S2301, 5-year averages

Table50: Labor Force DemographicRelative Comparisons
ACS Category: High School Graduate (Includes Equivalency)
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Group as Percent of Area Total Area Share of Statewide Group Total

Population Labor Notin Employed Unemployed Population Employed Unemployed Unemployment
Force Labor Rate Ratio
Force

Southern Board Area

2017 28.9% 28.1% 31.5% 27.9% 33.9% 77.0% 76.9% 79.7% 103.4%
2018 28.7% 27.8% 31.8% 27.4% 33.7% 76.7% 76.5% 79.3% 103.3%
2019 28.7% 27.7% 31.9% 27.4% 34.6% 76.9% 76.7% 79.6% 103.5%
2020 28.5% 27.4% 32.3% 27.2% 34.1% 76.9% 76.3% 81.7% 106.6%
2021 28.3% 27.0% 32.3% 26.8% 32.9% 76.0% 75.4% 82.5% 108.7%

Northern Board Area

2017 26.2% 254% 29.2% 24.9% 33.3% 23.0% 23.1% 20.3% 88.7%
2018 26.6% 25.6% 30.2% 25.1% 35.6% 23.3% 23.5% 20.7% 89.0%
2019 26.5% 25.4% 30.4% 25.0% 34.1% 23.1% 23.3% 20.4% 88.2%
2020 26.7% 25.6% 30.4% 25.4% 33.3% 23.1% 23.7% 18.3% 78.2%
2021 27.0% 25.6% 32.1% 25.3% 33.1% 24.0% 24.6% 17.5% 72.7%

Data from US Census Bureau, American Community Survey Table 52301, 5-year averages

Table51: Labor Force Demographics
ACS Category: Some College or Associate's Degree

Population Labor Employment Unemployment Unemployment Labor Force Participation
Force Rate Rate

Southern Board Area

2017 391,607 309,033 284,334 22,101 7.2% 78.9%
2018 396,110 312,320 290,538 19,473 6.2% 78.8%
2019 400,820 316,639 296,558 17,570 5.5% 79.0%
2020 404,845 318,201 295,599 20,113 6.3% 78.6%
2021 403,078 316,196 289,360 23,416 7.4% 78.4%

Northern Board Area

2017 136,699 105,308 99,192 5,751 5.5% 77.0%
2018 136,755 105,827 101,023 4,478 4.2% 77.4%
2019 138,988 107,669 102,979 4,200 3.9% 77.5%
2020 137,863 107,055 102,590 3,874 3.6% 77.7%
2021 138,581 108,517 103,730 4,250 3.9% 78.3%

Data from US Census Bureau, American Community Survey Table 52301, 5-year averages

Table52: LaborForce DemographicsRelative Comparisons
ACS Category: Some College or Associate's Degree



Group as Percent of Area Total Area Share of Statewide Group Total

Population Labor Notin Employed Unemployed Population Employed Unemployed Unemployment
Force Labor Rate Ratio
Force

Southern Board Area

2017 33.7% 344% 31.3% 34.3% 33.9% 74.1% 74.1% 79.4% 106.4%
2018 33.6% 343% 31.3% 34.3% 33.3% 74.3% 74.2% 81.3% 108.9%
2019 33.5% 342% 31.0% 34.1% 34.3% 74.3% 74.2% 80.7% 108.2%
2020 33.1% 33.7% 31.0% 33.6% 34.9% 74.6% 74.2% 83.8% 112.1%
2021 32.8% 33.4% 30.7% 33.1% 36.3% 74.4% 73.6% 84.6% 113.7%

Northern Board Area

2017 35.6% 355% 36.0% 35.6% 34.0% 25.9% 25.9% 20.6% 81.2%
2018 35.4% 35.4% 35.6% 35.6% 31.0% 25.7% 25.8% 18.7% 73.9%
2019 35.7% 355% 36.4% 35.6% 31.7% 25.7% 25.8% 19.3% 76.0%
2020 35.1% 34.8% 35.8% 35.0% 29.4% 25.4% 25.8% 16.2% 64.2%
2021 34.2% 34.2% 343% 34.3% 31.1% 25.6% 26.4% 15.4% 60.1%

Data from US Census Bureau, American Community Survey Table 52301, 5-year averages

Table53: Labor Force Demographics
ACS Category: Bachelor's Degree or Higher
Population Labor Employment Unemployment Unemployment Labor Force Participation

Force Rate Rate

Southern Board Area

2017 265,671 220,946 209,082 9,892 4.5% 83.2%
2018 274,384 228,620 217,158 9,341 4.1% 83.3%
2019 285,634 238,964 228,144 8,827 3.7% 83.7%
2020 300,071 252,130 239,308 10,037 4.0% 84.0%
2021 310,034 260,464 246,238 11,205 4.3% 84.0%

Northern Board Area

2017 97,101 81,181 77,824 2,951 3.6% 83.6%
2018 99,250 83,061 80,101 2,617 3.2% 83.7%
2019 100,759 85,235 82,590 2,250 2.6% 84.6%
2020 104,911 88,943 85,794 2,542 2.9% 84.8%
2021 110,441 94,250 91,059 2,271 2.4% 85.3%

Data from US Census Bureau, American Community Survey Table 52301, 5-year averages

Table54: Labor Force DemographicRelative Comparisons
ACS Category: Bachelor's Degree or Higher



Group as Percent of Area Total Area Share of Statewide Group Total

Population Labor Notin Employed Unemployed Population Employed Unemployed Unemployment
Force Labor Rate Ratio
Force

Southern Board Area

2017 22.8% 246% 16.9% 25.2% 15.2% 73.2% 72.9% 77.0% 105.3%
2018 23.3% 25.1% 17.1% 25.6% 16.0% 73.4% 73.1% 78.1% 106.5%
2019 23.8% 25.8% 17.2% 26.2% 17.2% 73.9% 73.4% 79.7% 108.1%
2020 24.5% 26.7% 17.2% 27.2% 17.4% 74.1% 73.6% 79.8% 107.9%
2021 25.2% 27.5% 17.5% 28.1% 17.4% 73.7% 73.0% 83.1% 113.2%

Northern Board Area

2017 25.3% 27.4% 18.2% 27.9% 17.5% 26.8% 27.1% 23.0% 85.5%
2018 25.7% 27.8% 18.6% 28.2% 18.1% 26.6% 26.9% 21.9% 82.1%
2019 25.9% 28.1% 18.0% 28.5% 17.0% 26.1% 26.6% 20.3% 77.3%
2020 26.7% 289% 18.6% 29.3% 19.3% 25.9% 26.4% 20.2% 77.5%
2021 27.3% 29.7% 18.5% 30.1% 16.6% 26.3% 27.0% 16.9% 63.4%

Data from US Census Bureau, American Community Survey Table 52301, 5-year averages

C. COMPARISON OF ECONOMIC AND WORKFORCE ANALYTICAL CONCLUSION. DESCRIBE
AREAS OF OPPORTUNITY FOR MEETING HIRING, EDUCATION, AND SKILLS NEEDS IDENTIFIED
IN THE ECONOMY COMPARED TO THE ASSETS AVAILABLE IN THE LABOR FORCE IN THE
STATE.
Due in part to the high concentration of leisure and hospitality jobs in the state, Nevada has the
highest concentration of jobs in the nation for which there is no formal educational
requirement. But as the state has rebounded from the COVID pandemic, the areas where the
state has the most rapid job growth are outside the leisure industry, increasing the demand for
skilled workers. In particular, logistics, manufacturing, health care, and professional services are
seeing some of the most rapid growth in the country. Similarly, the construction industry has
seen ongoing, steady growth, with employment levels finally rebounding near levels seen 20
years ago during the housing boom in the state (though on a more sustainable and less
explosive pace). Finally, Nevada has the opportunity for significant investment in mining and
extraction, with several sites in the state that are among the largest identified lithium deposits
Ay GKS g2NIR® 910K 2F (KS&S AYRdAZAGNASE KI & @I NBA\
ONBRSyGAlté¢ S@OSt o

Like many states, the number of job openings in Nevada increased rapidly during the recovery
from the pandemic, significantly outpacing estimates of the total number of unemployed people
in the state. With an unemployment rate slightly over 5 percent, the labor market is balanced
near the natural rate of unemployment, so there is not a large pool of workers to meet the
specific requirements of every job opening. At present, the number of jobs is growing by roughly
50,000 each year. The total number of awards conferred by NSHE institutions was a little over
22,000 in award year 2022023, WIOA Adult, Youth, and Dislocated Worker programs served a
total of about 6,000 participants, with about 28,000 additional participants served through
WagnerPeyser programs (with about 1,700 of those receiving training).

The volume of people currently receiving awards through NSHE each year, as well as the
number of participants being served and receiving training through WIOA programs suggests
that there is room to continue expanding these programs, particularly in nondegree
certifications to help support the logistics, manufacturing, health care, construction, and mining
55



industries. For NSHE institutions, the professional services, health care, and mining industries
have significant areas of opportunity for students receiving postsecondary awards. Similarly,
research and development in the extraction, use, and recycling of lithium could provide a unique
value to Nevada as the state continues to build on its unique position in an emerging industry

Il. a. 1. B. Workforce Analysis

The Unified or Combined State Plan must include an analysis of the current workforce, including
individuals with barriers to employment, as defined in section 3 of WIOA4. This must include
individuals with disabilities among other groups5 in the State and across regions identified by the
State. This includes

[4] Individuals with barriers to employment include displaced homemakersnémme individuals;
Indians, Alaska Natives, and Native Hawaiians; individuals with disabilities, including youth who are
individuals with disabilities; older individuals:@&kenders; homeless individuals, or homeless
children and youths; youth who are in or have aged out of the foster care system; individuals who
are English language learners, individuals who have low levels of literacy, and individuals facing
substantial cultual barriers; farmworkers (as defined at section 167(i) of WIOA and Training and
Employment Guidance Letter No-B8%); individuals within 2 years of exhausting lifetime eligibility
under the Temporary Assistance for Needy Families program; single p@nehtding single

pregnant women); and lorterm unemployed individuals.

[5] Veterans, unemployed workers, and youth, and others that the State may identify.
i. Employment and Unemployment

Provide an analysis of current employment and unemployment data, including labor force
participation rates, and trends in the State.

ii. Labor Market Trends

Provide an analysis of key labuarket trends, including across existing industries and
occupations.

iii. Education and Skill Levels of the Workforce

Provide an analysis of the educational and skill levels of the workforce.
iv. Skill Gaps

5Sa0ONARGS LI NByid waiAtt 3IFLAQD

Il. Strategic Elements

The Unified or Combined State Plan must include a Strategic Planning Elements section that
FylFrtelSa GKS {dFiSQa OdNNByid SO2y2YAO SYygJANRYyYSy
workforce development system. The required elements in this section allow the State to develop
data-driven goals for preparing an educated and skilled ¥ovde and to identify successful

strategies for aligning workforce development programs to support economic growth. Unless

otherwise noted, all Strategic Planning Elements apply to Combined State Plan partner programs

included in the plan as well as toregrograms.

a. Economic, Workforce, and Workforce Development Activities Analysis

The Unified or Combined State Plan must include an analysis of the economic conditions, economic
RSOSt2LIYSyd aidNXGS3IASaz yR fF02N YEN]J SO Ay 6KAC
operate.

Il. a. 2. Workforce Development, Education and Training Activities Analysis

The Unified or Combined State Plan must include an analysis of the workforce development
activities, including education and training in the State, to address the education and skill needs of
the workforce, as identified in (a)(1)(B)(iii) above, and thpleyment needs of employers, as
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identified in (a)(1)(A)(iii) above. This must include an analysis of

ld ¢KS {dFIGSQa 22N] F2NOS 5S@St2LISyd ! OiABAGASa
t NEGARS |y Fylfteaira 2F GKS {GFrdiSQa ¢2N] F2NODS RS¢
training activities of the core programs, Combined State Plan partner programs included in this

plan, and required 6 and optional os®p delivery system partnefs

[6] Required onsstop partners: In addition to the core programs, the following partner
programs are required to provide access through thesinps: Career and Technical

Education (Perkins), Community Services Block Grant, Indian and Native Amegcam$yo

HUD Employment and Training programs, Job Corps, Local Veterans' Employment
Representatives and Disabled Veterans' Outreach Program, National Farmworker Jobs
program, Senior Community Service Employment program, Temporary Assistance for Needy
Familes (TANF) (unless the Governor determines TANF will not be a required partner), Trade
Adjustment Assistance programs, Unemployment Compensation programs, and YouthBuild.

[7] Workforce development activities may include a wide variety of programs and partners,
including educational institutions, faitlhnd communitybased organizations, and human
services.

B. The Strengths and Weaknesses of Workforce Development Activities

Provide an analysis of the strengths and weaknesses of the workforce development activities
identified in (A), directly above.

C. State Workforce Development Capacity

Provide an analysis of the capacity of State entities to provide the workforce development activities
identified in (A), above.

Nevada has developed a comprehensive range of workforce development programs to address the
diverse needs of its population and promote economic growth. These programs are carried out through
the American Job Centers branded as EmployNV Career, Youtkine®uHubs and/or other Nevada
agencies. Below is an overview of the programs:

Programs directly operated, or docated within EmployNV Career, Youth or Business Hubs:

1. Title | Adult: This program offers employment and training services to adults, with a focus on
enhancing skills and securing suitable employment.

2. Dislocated Worker: The Dislocated Worker program provides support to individuals who have
been laid off or terminated due to business closures, mass layoffs, or other economic factors. It
offers reemployment assistance, training, and job placement setvices

3. Youth: Nevada's Youth program aims to assist young individuals, especially those facing
employment barriers, in developing skills, completing education, and gaining work experience.
It provides various services such as career counseling, job readinessgraind paid work
experience opportunities.

4. Title Il Adult Education: This program focuses on adult education and literacy, providing
resources for individuals to improve their basic literacy skills, obtain a high school equivalency
diploma, or enhance their English language proficiency.

5. Title Il Wagner Peyser: The Wagner Peyser program supports employment services and labor
exchange activities. It connects job seekers with employers, facilitates job matching, and
provides valuable labor market information.

6. Business Services: Nevada's Business Services program assists employers in finding qualified
candidates, accessing training resources, and meeting their workforce needs. It offers services
such as recruitment assistance, job fairs, and incumbent workertitigaprograms which
includes Silver State Works, an incentive program for businesses hiring new employees.

7. Title IV Vocational Rehabilitation: The Vocational Rehabilitation program aims to empower
individuals with disabilities by helping them overcome employment barriers and achieve
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10.
11.
12.

greater independence. It provides vocational assessment, training, job placement support, and
assistive technology services.

TANF and SNAP: Temporary Assistance for Needy Families (TANF) and Supplemental Nutrition
Assistance Program (SNAP) offer support to eligible individuals and families to meet their basic
needs. These programs may provide job search training, education topfas, and

supportive services to enhance ssiffficiency.

Jobs for Veterans State Grants (JVSG): Nevada administers JVSG to support employment and
training services specifically tailored for veterans. Veterans receive priority of service for job
search assistance, vocational guidance, training and employer alitteshelp veterans secure
meaningful employment.

Unemployment Compensation programs

Trade Adjustment Assistance programs

Career Enhancement Program (C&HR)e Career Enhancement Program (CEP) is a state funded
program to assist job seekers and businesses. CEP is an enfployed training and

reemployment program that provides job seekers with training opportunities dedigme

improve earning potential and increase job skills required in today's workplace.

Other programs / agencies supporting workforce development activities:

1.

Governor's Office of Workforce Innovatio@\WINN: OWINNaims to drive a skilled, diverse,

and aligned workforce in Nevada by fostering cooperation and collaboration among workforce
development entities. It focuses on preparing K students for college and career success,

increasing postsecondary degree attai@ant, and improving employment outcomes in training

and credentialing program©WINNs coordinated approach ensures a skilled workforce

pipeline to meet Nevada employers' needs.

Governor's Office of Science, Innovation, and Techndlo§}T)Thisagency promotes and

aligns efforts by K2 and higher education, workforce development, and employers to improve
science, technologgngineeringand mathematics (STEM) education and STEM workforce
RSOSt2LIYSyld a2 (GKFG bSOFRFEFQAa 62N] F2NOS OFy YS
OSIT offers professional development, consultation, and grant funding to schools, informal

education partners, ashworkforce training providers to suppdr LJ- G Kgl 8a Ay (G2 bSgJlI
workforce, starting in kindergarten.

D2JSNY2NRA hTFAOS ZAGOERDeai@ddringtheRGLP<essBridviidey

Nevada Legislature, ti22 SNy 2 NR& hTFTFFAOS Asthe @DRof2 YA O 5SPSft ;
O2ftft 102N GADS STF2NI o0SGvSSy GKS bS@OFRI [S3Ara
SO2y2YA0O RS@GSt2LIYSYyild Ay GKS &adFrdiS® Dh95Qa NRf
prosperous economy in Nevada, to stimulate business esipa and retention, encourage
entrepreneurial enterprise, attract new businesses and facilitate community development

Industry sector councils: bring together decision makers from business, government, education,
labor, and industry professional groups to identify and address the delivery of ineksnjfic

training and workforce development initiatives in support oé thiconomic development of the

state.

Programs connected to the comprehensive EmployNV Career Hubs:

1.

CoNOORWDN

Career and Technical Education§ N] A yaQ LR aiaSO02yRINE OFNBSNI Iy
job seekers fronEmployNV Carediubg

Community Services Block Grant

Indian and Native American programs

HUD Employment and Training programs

Job Corps

National Farmworker Jobs program

Senior Community Service Employment program

YouthBuild

Reentry Employment Opportunities (REO)
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These comprehensive workforce development programs encompass a broad spectrum of services and
activities aimed at supporting education, training, job placement, and the elimination of employment
barriers for diverse target populations. The programs callety offer a wide range of services designed

to empower individuals, enhance their employability, and cater to the needs of both job seekers and
employers. These services include, but are not limited to:

1. Employment and Career Support: These programs provide job search assistance, resume
development, interview skills training, and career counseling to help individuals effectively
navigate the job market and secure suitable employment.

2. Skills Training and Enhancement: Programs offer various training opportunities, including
vocational skills training, apprenticeships;ie-job training, and customized training
programs. These initiatives aim to equip individuals with the skills ane/lledge necessary to
excel in their chosen career paths.

3. Educational Opportunities: The workforce development programs offer educational support,
such as adult literacy classes, high school equivalency preparation, English as a Second
Language (ESL) instruction, and access to postsecondary education. Treseesménable
individuals to improve their educational qualifications and expand their career prospects.

4. Financial Assistance: Some programs provide temporary financial assistance to eligible
individuals and families in need. This assistance may include cash support, vocational training
grants, education support, chilthre assistance, transportation support, and other supportive
services that address financial barriers to employment.

5. Support for Specific Populations: The workforce development initiatives target specific
populations, such as individuals with disabilities, veterans, and TANF recipients. These programs
offer tailored services, including vocational rehabilitation, spexgdlijob search assistance,
career counseling, and employer outreach, to address the unique needs and challenges faced
by these groups.

6. Employer Engagement and Support: To meet the workforce needs of employers, workforce
development programs provide business support services. These include recruitment
assistance, job posting platforms, job fairs, workforce consulting, and access todinanci
incentives or tax credits for hiring and training qualified candidates.

7. System engagement activities: System partners engage in outreach and engagement activities,
including specialized workforce events and participation in community events. They also
convene stakeholders and subject matter experts to foster collaboratioreffedtive
workforce development strategies. Public forums provide platforms for public input and
discussions related to workforce development.

By offering this comprehensive array of services, the workforce development initiatives aim to empower
individuals, bridge skills gaps, facilitate job placement, and foster economic growth by connecting
gualified individuals with employers in need of dlskii workforce.

TheStrengths and Weaknesses of Workforce Development Activities

Provide an analysis of the strengths and weaknesses of the workforce development activities
identified in (A), directly above.

bSO RIFIQa 22N] F2NOS 5S@St2LIYSyld ! OGAGAGASAQ {GNBY:

1. Employment and Career Support:
a. Strengths:

i.  Programs have Career Navigators available to work with participants.
i.  Workforce partners have multiple instruments available for career interest
identification.
iii.  Multiple partners provide assistance with resume writing and interview skills.
iv.  Geographic diversity of the career hubs provides access to workers with skills relevant
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to the regional business sectors germane to those areas.

b. Weaknesses:

iv.
V.

Limited resources and funding to adequately serve the potentially eligible population.
Difficulty hiring, training, and retaining skillsthff often results in the inability to serve
participants in a timely manner.

Limited access to workforce development services and public transportation in

rural Nevada.

Inadequate access to affordable and safe ctdlce for working families

Specific populations with historically higher than average unemployment rates,
includingl6¢24-yearold African American males, Latinx males, single mothers,

and people with disabilities, lack direct system engagement to reduce their

barriers to unemployment

2. Skills Training and Enhancement:
a. Strengths:

All workforce system partners utilize the list created fedemand occupations by the

bSO RI D2OSNY2NDRa hFFAOS 2F 902y2YAO0 5S0Sf
A list of apprenticeship contacts is maintained by the State of Nevada Department of
Business & Industry Office of the Labor Commissioner.

Occupational skills training offered in partnership with adult educapimvides a faster

path to employment by enabling participants to complete basic skills and occupational

skills simultaneously.

b. Weaknesses:

i.
ii.
il
iv.

Limited resources and funding to adequately serve the potentially eligible population.
Lack of integrated employment and training management information systems.
Coordination of effort is lacking between partners.

A shortage of training opportunities and service providers (specifically medical,

and psychological), and transportation and employment suppptions in rural

Nevada.

3. Educational Opportunities:
a. Strengths:

Educational services that are casffective and result in over 50% of participants
achieving a Measurable Skills Gain.
Title Il funded providers include &2 YYdzy A& O2ff S3S& GAUKAY b
Higher Education (NSHE).
Education services can be deliveredsite for employers.
Educational services are effectively provided to large immigrant and refugee
populations.
Distance education enrollment drastically expanded during the pandemic and has
continued to increase.
vi.  Enrollment has returned to almost pggandemic levels.

b. Weaknesses:

iv.

V.

Vi.

Limited resources and funding to adequately serve the potentially eligible population.
Limited access to vocational training opportunities that lead to employment.
Duplication of effort

A very low percentage of the individuals in Nevada, identified through U.S. Census
data as needing services are being served.

Only seven local programs are currently funded for the Title Il adult education program
which limits the reach of the programs.

The AEFLA and the state only funded Adult High School Diploma programs are
disconnected which means that approximately 14,000 individuals served through
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the state funded program are not reported in AEFLA.

vii.  There is an absence of a statewide career pathways system witarops available
for Title Il students.

viii. ~ Current IET offerings are dependent upon cooperation between Aftidad
programs and occupational training providers which limitsab@ity of programs to
expand the IET services available.

Financial Assistance:

a. Strengths:

I.  Multiple workforce system partners are able to provide financial support to assist
participants with needs such as transportation, child care, tesiding.
b. Weaknesses:

i.  Limited resources and funding to adequately serve the potentially eligible population.
ii.  Inadequate access to affordable and safe cbdce for working families who are not
receiving financial assistance
Support for Specific Populations:
a. Strengths:

i.  Vocational Rehabilitation (VR) provides incentives including information and assistance
in applying for tax credits, workplace sensitivity trainiagd nocost communitybased
assessment and internships to businesses. VR also suppettie-job training, job
coaching and onboarding activities for as long as needed to ensure successful
placement for the client.

ii. VR supports the fagtack hiring of people with disabilities through the Schedule A and
b S @I RI-dr program. State legislation authorizes giving priority in hiring
individuals with disabilities.

iii.  TANF recipients receive a full array of supportive services for employment readiness
and work activities, which include transportatiahild care job search, employment
related clothing, adaptive technology and equipment, special needs, and access to
domestic violence services, mental health and substance abuse treatment services.

iv.  TANF recipients receive professional workforce development that provide
comprehensive career assessments and planning strategies adopted from current
industry standards and practices that have been proven successful.

v. The SNAPET program is available to all eligible SNAP recipients and the program
operation flexibility allows education and skill attainment to be prioritized.

vi.  Educational services are effectively provided to large immigrant and refugee

populations.
vii.  Staff working with participants are diverse and often multilingual.
viii.  Agency websites are available in multiple languages.

iXx. ¢KS D2@SNYy2NRa 22N] F2NDOS 5S@St2LISyid . 2 NR
Subcommittee has a focused effort to connect supportive programs to populations with
historically high unemployment rates, includih§c24-yearold African American
males, Latinx males, single mothers, and people with disabilities.

b. Weaknesses:

i.  Limited resources and funding to adequately serve the potentially eligible population.
ii. A duplication of effort with workforce partners.
iii.  The need for increased alignment of existing resources. Improvement is
needed in effective and focused organization and coordination of programs,
servicesand resources.
iv.  The inability to fully match federal sec.110 Rehabilitation Act grant funds, which has
led to the relinquishment to the federal government of a total of $ 6.9 million in FFY
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21 and $9.5 million in FFY 22.

v. A shortage of training opportunities and service providers (specifically medical
and psychological) and transportation and employment support options in rural
Nevada.

vi.  Continualchallenges with access in rural Nevada, of which improved transportation
and technology would address to some degree.

vii.  Challenges to impact the shortages of qualified staff when there are no universities
producing Vocational Rehabilitation graduates in the state of Nevada.

viii. ~ The population served includes individuals with the most significant barriers to
employment and agencies some lack the capacity to address many of the
barriers. (e.g., low education levels, those lacking marketable job skills and
employment histories, hoeless/unstable housing, food insecurities,
generational poverty, physical and mental health concerns, disabilities,
domestic violence, and substance abuse issues).

ix.  The federal TANF work participation rate performance measures focus on countable
work activities within prescribed time limitations and quick engagement in
employment. This results in TANF recipients being employed in low wage, often part
time jobs with Iimited stability. An investment in education and skill attainment
I QGAGAGASE 62dZ R SELI y-Rmlempafr@nt with $agei Qa O LI
gain.

X.  The administrative burden of verifying, documenting and reporting actual hours
of participation is extremely high and restricts the amount of time that case
managers could utilize in coaching and supporting recipients more efficiently and
effectively.

xi.  The expansion of the 50 percent reimbursement program is slow due to the need to
identify eligible match funds.

xii.  Approval process of new activities and programs.

xiii.  Inadequate access to affordable and selfddd careprevents parents from enterinthe
labor force. This makes working parents and/or single parents a high unemployment
rate population because they sacrifice a career to take care of their children.

6. Employer Engagement and Support:
a. Strengths:

i. A mobust database of skilled qualifisebrkers is maintained by the Nevada Workforce
system.

ii.  Business Solutions Account Managers in northern and southern Nevada work closely
with state and local economic development organizations to meet the recruitment and
staffing needs of companies that are considering relocating to and/or opening new
facilities in Nevada.

iii.  Vocational Rehabilitation (VR) has established strong relationships with businesses
through its Employer Engagement Team.

iv.  Education services can be deliveredste for employers.

V.  OWINNhas conducted multiple surveys to the business community to increase
government outreach and build connections with the private sector

vi. Increased collaboration with chambers of commerce, regional development authorities,
and economiaevelopment agencies pertaining to workforce development priorities in
priority sectors.

b. Weaknesses:

i.  Limited resources and funding to adequately provide employer engagement and
support.
ii.  Multiple partners contacting employers without coordinating efforts.
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Deficiencies of sufficient promotional resources to improve the service penetration
in the business communities. NA @+ S a SO0 2 NRa&
programs leads to underutilization of programs.

7. System engagement activities:
a. Strengths:

Colocation of core partners within the One Stops and/or affiliate sites.

The exchange of best practices between partners.

Collaboration and coordination of the local Workforce Development Boards with the
state.

iv.  The locahnd stateWorkforce Development Boarfsccess to public officials, governing
bodies and other stakeholders.
v.  The diversity of stakeholder perspectives.
vii TheNevadafRn G2 22N)] F2NOS wSaSIHNOK 514Gl {eadasSy

data system. Over the past year, NPWR has added many nevgliatag partners and
continues to modernize statewide data collection and analysis

b. Weaknesses:

iv.

Vi.

Vii.
viii.

Xi.
Xii.

bS@IRI Q&

=

Lack of integrated employment and training management information systems.
Duplication of efforts.

Challenges with formalizing a system for tracking referrals arehcollments led

to local efforts lacking a statewide focus.

The state continues to lack an integrated systemd@ata collection and sharing,

anda common intake system across c@artners. There needs to be an

improvement in coordination of service delivery across programs and partners, of
which a statewide, integrated system would address.

Limited resources and funding to create common intake and data sharing systems.
The competition between multiple partners seeking the same state general funds and
opportunities.

The need for increased alignment of existing resources. Improvement is

needed in effective and focused organization and coordination of programs,
servicesand resources.

Opportunity for increased community awareness of available programs and services.
Difficulty hiring training,and retaining skilled staff.

Lack of colocation of core programs (Titl®/) in affiliate sites.

Administrative redundancies of subcipient work.

Limited access to workforce development services and public transportation in

rural Nevada.

& 0 NJzO G dzZNB R

OdzZNNBy il 62N] F2NOS aeadsSy Aa

Connect Nevadans to jobs and supportive services

t101 2F | g1 NB

1 Improve integration of education and workforce data to produce hjghlity, relevant labor
market information

1 Provide education and training opportunities that result in achievingsedtaining jobs and
careers

1 Support employer services and business expansion
1 Support business retention lgromoting skill upgrade opportunities for incumbent workers.

State Workforce Development Capacity
Provide an analysis of the capacity of State entities to provide the workforce development activities
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identified in (A), above.
b S @ Workibice Development Capacity

The Nevada workforce system is working to increase capacity through the effective use of partner
resources. This includes a focus on increased collaboration and the reduction of duplication of effort
within the following activities:

1. Employment and Career Support: The Nevada workforce system has the capacity to provide job
search assistance, resume development, interview skills training, and career counseling to
individuals through the core partners, as well as the required one stopgs. These activities
are provided both online and iperson.

2. Skills Training and Enhancement: The Nevada workforce system has the capacity to offer
various training opportunities, including occupational skills training, apprenticeshighegaob
training, and customized training programs. The focus iBigih demand, shorterm training
provided through core programs partnering with postsecondary education programs, as well as
for-profit training providers. Capacity is limited by the availability of training funds and staffing.

3. Educational Opportunities: The workforce development programs offer educational support,
such as adult literacy classes, high school equivalency preparation, English as a Second
Language (ESL) instruction, and access to postsecondary education. Thé#Esaartiy
primarily provided by Title Il programs, with capacity limited due to the number and location of
funded providers. Capacity is increased by a-WI®A funded adult high school program that
is offered in fourteen counties.

4. Financial Assistance: Some programs within the Nevada workforce system provide temporary
financial assistance to eligible individuals and families in need. This assistance may include cash
support, vocational training grants, education support, child eemsistance, transportation
support, and other supportive services that address financial barriers to employment. Failure to
use braided funding within some agencies has caused a lessening of capacity and a duplication
of effort.

5. Initiatives to Support Specific Populatioirgtiatives within the Nevada workforce system
target specific populations, such as individuals with disabilities, veterans, and TANF recipients.
These initiatives increase capacity by offering tailored services, such as specialized job search
assistance,areer counseling, and employer outreach through Vocational Rehabilitation, to
address the unique needs and challenges faced by individuls disability.

6. Employer Engagement and Support: The Nevada workforce system meets the workforce needs
of employers through workforce development programs that provide business support services.
These include recruitment assistance, job posting platforms, job fairs, @og€onsulting, and
access to financial incentives or tax credits for hiring and training qualified candidates.

7. System engagement activities: The capacity of the Nevada workforce system is increased
through system partners engaging in outreach and engagement activities, including specialized
workforce events and participation in community events. System partnesscalsvene
stakeholders and subject matter experts to foster collaboration and effective workforce
development strategies. Public forums provide platforms for public input and discussions
related to workforce development.

Il. Strategic Elements
The Unified or Combined State Plan must include a Strategic Planning Elements section that
FylFrtel Sa G4KS {dFiSQa OdNNByid SO02y2YAO Sy@ANRYY:
workforce development system. The required elements in thi®sedlow the State to develop
data-driven goals for preparing an educated and skilled workforce and to identify successful
strategies for aligning workforce development programs to support economic growth. Unless
otherwise noted, all Strategic Planninigfents apply to Combined State Plan partner programs
included in the plan as well as to core programs.
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Il. b. State Strategic Vision and Goals
¢CKS ' YAFASR 2NJ/ 2Y0AYSR {dGFGS tfly Ydzad AyOf dzF
developing its workforce and meeting employer needs in order to support economic growth and
economic selufficiency. This must include
1. Vision
5SAO0ONAO6S (KS {i0GFdSQa aiGNXYGS3IAO GArarzy TF2N A
2. Goals
Describe the goals for achieving thisvisioh 8 SR 2y GKS |yl f&aira Ay o
economic conditions, workforce, and workforce development activities. This mustinclude
(A) Goals for preparing an educated and skilled workforce, including preparing youth and
individuals with barriers to employment and other populations.9
(B) Goals for meeting the skilled workforce needs of employers.

[8] Individuals with barriers to employment include displaced homemakersntmme

individuals; Indians, Alaska Natives, and Native Hawaiians; individuals with disabilities,
including youth who are individuals with disabilities; older individualsffexders;

homeless individuals, or homeless children and youths; youth who are in or have aged out of
the foster care system; individuals who are English language learners, individuals who have
low levels of literacy, and individuals facing substantial caltbarriers; eligible migrant

and seasonal farmworkers (as defined at section 167(i) of WIOA and Training and
Employment Guidance Letter No-B%); individuals within 2 years of exhausting lifetime
eligibility under the Temporary Assistance for Needyilk&sProgram; single parents

(including single pregnant women); and letegm unemployed individuals.

[9] Veterans, unemployed workers, and youth and any other populations identified by the
State.

3. Performance Goals

Using the tables provided within each Core Program section, include the State's expected levels of
performance relating to the performance accountability measures based on primary indicators of
performance described in section 116(b)(2)(A) of WIOA. (ffhiedic Planning element only

applies to core programs.)

4. Assessment
Describe how the State will assess the overall effectiveness of the workforce development system in
the State in relation to the strategic vision and goals stated above in sections (b)(1), (2), and (3) and
how it will use the results of this assessment atibr feedback to make continuous or quality
improvements.

B.STATE STRATEGIC VISION AND GOALS
bSOIFRIFEQa {GNIFGSIAO0 £AaA2y FT2NI GKS 22N] F2NOS 5S@SH

As Nevada economically recovers from the C@pandemic and faces myriad workforce related

challenges, the state's renewed focus on the development of a knowledgged and technologically

advanced economy presents great promise for gainful and sustainable jobs that will raise Nevadans to

their highest levels of self dzF FA OA Sy O&dd ¢2 LINBLI NB bSOFRIFEQa 62N ¥

institutions and workforce evelopment agencies must work in tandem with state and local economic

development planningfforts to develop demandriven curriculum, certificate programs, programs of

study, and internship opportunities that will best prepare students and potential employees to work

YR adzOOSSR Ay DbS@FRIFIQa Y2al LINBv S kisod, Nev&IOWilR2 NB |
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establish a unifiedjexible,and accountable workforce system through the collaboration of business,
industry, education, labor, and citizens. The workforce system must consist of a responsive network of
core programs and community partnerships that increase access to and oppa@suioitiemployment,
education, training, and support services, especially for individuals with the greatest barriers to
employment.

bSO RIFIQa D21 f &
Goals for Preparing an Educated and Skilled Workforce

The state board aligns development activities to coordinate and collaborate with the contracted local
workforce development boards, service providers and community partners within thestopedelivery
system. This offers local access to integrated antwatde services to all employers, workers, job
seekers, and youth, including individuals with disabilities and other barriers to employment. The goals
for these populations are aligned with the goals for employers as outlined below. By achieving these
goak, all population groups, including youth and individuals with barriers to employment benefit.

To meet these goals, &mployNV Huband affiliate sites will have a dedicated focus on youth and
individuals with barriers to employment. Consistent with priority of service, thestop delivery
systems will also target special populations including: veterans, people with disabilitegyye
foster youth, English language learners, etc.

Goals for meeting the Skilled Workforce Needs of Employers
Nevada has established the followitigee overarchingyoals, each with a set of strategies, to prepare
the workforce and meet the needs of employers.

1. Population:The Nevada Workforce System will increase engagement with groups who have
high unemployment and/or low labor force participation.

Strategies:

a. Work with employerdo ensuretarget populations gain the skills needéad in-demand
jobs.

b. Partner with organizations already serving the targeted populations to increase recruitment
and outreach.

c. Increase supportive services to remove barriers to employment.

d. Identify, implement, and expand best practices within Nevada.

e. Use braided funding to increase services available to historically underserved populations.
f. Expand the use of Apprenticeships.

g. Establish common practice on collecting barriergaployment.

Measurements:

a. ldentify the baseline participation within Titles of populations that have historically high
unemployment or low labor force participation.

b. Establish goals for future participation rates.

c. Track progress towards implementation of strategies.

2. Alignment: The Nevada Workforce System will increase the operational alignment of services
among required partners.

Strategies:
a. Assess activities provided, responsible partner, and the partner with the expertise to
provide such activities.
b. Reduce duplication of effort for each activity by identifying roles more clearly within the
Nevada workforce system.
c. ldentify those activities required by law vs additional activities and determine the value of
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activities provided that are not required.

d. Provide ongoing frontline training and make information readily available to all partners
within the Nevada workforce system regarding the activities and roles of each partner.

e. Work with economic development and regional development authorities to identify
critical workforce skills and close skills gaps to ensure training services fulfill the needs of
existing businesses and businesses looking to relocate to Nevada

Measurements:

a. Completion ofassessmenof activities

b. Measure duplication of services and evaluate.

c. Measure of consistent participation in cross training for staff.

3. Collaboration: The Nevada Workforce System will improve collaboration between required
partners through the use of common processes and systems.

Strategies:

a. Create a universakferral tracking system.

b. Provide systemicanmon intake.

c. Increase referrals and eenroliments between workforce system partners.
d. Identify opportunities for cee partnersto serve employersore effectively.
e. Creation of innovative partnerships that braid funding as appropriate.

Measurements:

a. Acommon referral tracking system developed and implemented.
b. Number of referrals between core partners.

c. Progress on common intake.

d. Tracking of intentional braided funding.

Assessment

The Nevada workforce system will assess the oveffa@ttivenesf the system and promote

continuous improvement with a focus on the three overarching goals, as well as the strategies
associated with each goal. This assessment will include both internal reporting and reporting to the
D2@ZSNY2NRA 2 2 NJ Foartdd ferfdBnBats headurésSayidiprogress toward
implementation of key strategies, including greater collaboration and reduction of duplication of effort.

The following actions will be used in the assessment of the overall effectiveness of the system:

1 Reporting: Goals which are identified within the strategic plan will be tracked and
measured for progress (e.g., survey results, LMI, performance goals, integration
progress, referral progress, resource sharing, and customer reports).

1 Stakeholder feedback: Feedback from system partners will improve customer service,
employer service, partner collaboration, and provide a means to gafhalitative system
intelligence.

1 Analysis: Reporting will form the basis of analysis which will improve understanding of system
operation and provide insight into increased efficienc®stem baselines and goals will be
used to evaluatéhe effectivenesof different initiatives and programs.

9 Utilization of assessment to drive continuous improvement: Analysis coupled with
stakeholder feedback will drive the decisioraking process for improving the quality of the
system.Opportunities for improvement can be identifiday analyzinghe data and system
baselines and goals can be established to measure the effectiveness of planned changes.

Il. Strategic Elements
The Unified or Combined State Plan must include a Strategic Pl&lamgnts section that
FylFrtel S&a GKS {GFrGSQa OdNNByilG SO2y2YAO Sy dAiNR,)
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its workforce development system. The required elements in this section allow the State to
develop datadriven goals for preparing an educated and skilled workforce and to identify
successful strategies for aligning workforce development programs to guggmmomic

growth. Unless otherwise noted, all Strategic Planning Elements apply to Combined State Plan
partner programs included in the plan as well as to core programs.

Il. c. State Strategy

The Unified or Combined State Plan must include the State's strategies to achieve its strategic
GAAAZ2Y YR 321 fad ¢KSaS aGNIXIS3aIASAE Ydzad G 1S
and workforce development, education and training activities andyaimaprovided in Section

(a) above. Include discussion of specific strategies to address the needs of populations

provided in Section (a).

1. Describe the strategies the State will implement, including industry or sector

partnerships related to kemand industry sectors and occupations and career

LI G§Kgl&@ax Fa NBIdZANBR 6& 2Lh! aSOGA2Yy mMAnmc
WIOAset A2y 00TU0U | YR AYyOf dzRS demsdds hdustry Sedtdd & | LILIN
200dzLJr GA2yé Ada RSTAYSR G 2Lh! &aSOGA2Y o061
2. Describe the strategies the State will use to align the core programs, any Combined

State Plan partner programs included in this Plan, required and optionatope

partner programs, and any other resources available to the State to achieve fully

integrated customer services consistent with the strategic vision and goals described

above. Also describe strategies to strengthen workforce development activities in regard

to weaknesses identified in section ll(a)(2)

C.STATE STRATEGY
Aligning Sector Strategies and Career Pathweitewide workforce coordinating agency

In alignment with NevadRerkins\Statet t 'y YR GKS bS@IFRI D2@SNYy2NRa
Development, the followingommondefinitionsof highskill, highwage, and irdemandcareers are
provided below

9 Highskill occupation as occupations in Nevada that require the completion of an
apprenticeship, industryecognized certificate or credential, or a postsecondary certificate or
degree beyond the secondary level,

1 Highwage occupation is career pathways and skill development that lead to occupations in
Nevada that pay at least the living wage as identified by the Massachusetts Institute of
Technology (MIT) Living Wage Calculator for a family of three with ong(ichidécember
2023, this is $34.08 per hour);

1 In-demand occupations are occupations that are identified as high need in the State and
LJzof AAKSR 6@ Dh95 |yR GKS bS@FRIF 5SLINIYSYG 2
(DETR) Research and Analysis Bureau.

¢ KS D2@SNYy2NRa hTTAOCENVINNTS thestatelyide iR eadency tBaftielish 2 Yy 6
drive a skilleddiverse, and aligned workforce by promoting cooperation and collaboration among all

entities focused on workforce developme@WINND & (2L 262S00A0Sa INB (2 wmo
workforce with the soft and technical skills needed for employment; 2) Retthgcerorkforce shortage

by increasing labor force participation; and 3) Diversify the economy by building a skilled and ready
workforce aligned with regional idemand sectors and occupatio@WINNR & | Ol A2y a G2 | OK,
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objectives are 1) Convene and collaborate to increase community engagement; 2) Identify best
practices with datadriven solutions; and 3) Implement programming that builds a Nevada that works
for everyone.

The primary functions @WINNF NB G2 | RYAYA&aUGSNI 0KS D2@SNYy2NRa 22
oversee the state longitudinal data systeNgvada P20 to Workforce Research Data system (NPWR)

and implement innovative workforce development programming in collaboration with statewide

partner agencieSOWINNmaintains meaningful partnerships with organizations such as the Nevada

5SLI NIYSyd 2F 9RdOFiGA2y>: (GKS D2@SNYy2NNRa hFFaAOoS 2
| AAKSNJ 9RdzOF A2y > o6dzaAySaa | y&RS A yRE& GNBIZG S 0D 2iNE2 |
workforce development boards, regional chambers of commerce, regional economic development

I dzi K2NRGASES y2yLINRTFAG 2 NBskogidtibnthé Ma&oyfaﬁ%illsiﬁ:ﬁaﬁiiorb FGA2Y
YR Y2ald AYLRNIFIydtes bS@FRIQa SYLi28SSa | yR SYLJ

OWINNactively manages and seeks out competitive federal grant funding opportunities to support
Nevadans. These grants are targeted to support individuals such as underrepresented communities,
dislocated workers, underemployed or unemployed, new job seekerdirmited English proficient

adults to obtain the necessary skills and credentials needed {fdemand, high growth industries in
Nevada. Through three grants in the past two ye@W/INNhas supported 1,925 individuals in
upskilling/reskilling traimig opportunities that lead to new career pathways and prospects that further
the weltbeing of the participant and their families.

Career Pathwayisabor markeinformation is used to determine career pathways needed for tHe2K

Career and Technical Education Leaslyell apostsecondary level education programs within

Nevada Theworkforcesystem uses the career pathways identifiedaimvideshort- and longterm

training forparticipants resulting in Industry Recognized Credentials. Industry clusters identified as high
demand in Nevada, for which career pathways have been developed include healthcare, manufacturing
and logistics, information technology (IT), and tourism ansiitality.

Aligning the Cor@rograms

Eachof the core programs and other combined state plan partner programs will utilize the following
strategies to align Nevada's workforce system with the state's overarching goals to achieve fully
integrated customer services:

1. The Nevada Workforce System will increase engagement with groups who have high
unemployment and or low labor force participation.
a. Work with employers to ensure target populations gain the skills needed {ermand
jobs.
b. Partnering with organizations already serving the targeted populations to increase
recruitment and outreach.
Increase supportive services to remove barriers to employment.
Identify, implement, and expand best practices within Nevada.
Use braided funding to increase services available to historically underserved populations.
Expand the use of Apprenticeships.
g. Establish common practice on collecting barriers to employment.
2. The Nevada Workforce System will increase the operational alignment of services among
required partners.
a. Assess activities provided, responsible partner, and the partner with the expertise to
provide such activities.
b. Reduce duplication of effort for each activity by identifying roles more clearly within the
Nevada workforce system.
c. Identify those activities required by law vs additioaativities anddetermine the value of
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activities provided that are not required.
d. Provide ongoing frontline training and make information readily available to all partners
within the Nevadavorkforce system regarding the activities and roles of each partner.
3. The Nevada Workforce System will improve collaboration between required partners through
the use of common processes and systems.
a. Tracking and referral system.
Common intake.
Increase referrals and eenroliments between workforce system partners.
Identify opportunities for core partners to serve employers more effectively.
Creationof innovative partnerships that braid funding as appropriate.

®oo0 o

The strategies employed to strengthen workforce development activiigardinggaps identifiedn
0KS adlFriSQa 62Nl F2NOS Ftylfteara adriSR 06238 AyOf

Nationwide the focus has been on closing the mieskal gap for jobs requiring training beyond high
school, but not a traditional fouyear college degree. States can drive innovation and close the middle
skill gap by setting a bold goal for the numbéresidents to be trained with marketeady skills;

changing perceptions of middkkill jobs; making sure training dollars go towaralé@mand credentials
aligned with real jobs; identifying how community colleges and public universities are fillingghe g
attending local workforce development board meetings to hear their plans to close the nskitligap;

and convening industry leaders in a partnership targeting open migkllepositions. State strategies

for closing middleskill gaps include Neva@si NBIA 2y f g2N] F2NOS | NBI &S00
and countingmiddlét { A £ £ ONXB RSy (i Adkil gapbmap bk & lwidaias oflerrstatesSiue
to having a large number of legkill jobs. This will require Nevada to target industries@upations
specifically with gaps to ensure jobs are available for those completing rslili¢raining and

education programs. Local boards can 1) concentrate on migldlis jobs that provide decent wages, a
pathway to a lifetime career, and are péstently hard to fill; 2) ensure that when-dlemand middle

skill gaps are identified for the local area, training programs are available or recruited for the ETPL; 3)
provide soft skills training for participants such as workplace behavior and effectimmunication;

and 5) provide employer services to employers including vbaided training opportunities (e.g., on

the job training).

The strategies employed to strengthen workforce development activiégardingweaknesses
identified in section II(a)(2) above include the following:

1. Work with employers to ensure target populations gain the skills needed fenmand jobs.

2. Partnering with organizations already serving targeted populations to increase recruitment and

outreach.

Increasing supportive services for individuals with barriers to employment.

Identify, implement, and expand best practices within Nevada.

Usebraided funding to increase services available to historically underserved populations.

Expanding the use of apprenticeships.

Establish common practice on collecting barriers to employment.

Assess activities provided, responsible partner, and the partner with the expertise to provide

such activities.

9. Reduce duplication of effort for each activity by identifying roles more clearly within the
Nevada workforce system.

10. Identify those activities required by law vs. additional activities and determine the value of
activities provided that are not required.

11. Provide ongoing frontline training and make information readily available to all partners within
the Nevada workforce system regarding the activities and roles of each partner.

12. A referral tracking system.

13. Common intake.

©O~NOoO AW
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14. Identify opportunities for core partners to serve employers more effectively.
15. Increase referrals and eenroliments between workforce system partners.
16. Creation of innovative partnerships that braid funding as appropriate.

lll. Operational Planning Elements

The Unified or Combined State Plan must include an Operational Planning Elements section
OKFG adzllll2 NG & GKS { G willeSviian dasiriNdd in Settion Il{cy dRovél K S
Unless otherwise noted, all Operational Planning Elements apply tbi@eahState Plan

partner programs included in the plan as well as to core programs. This section must

include

a. State Strategy Implementation
The Unified or Combined State Plan must incjude

lll. a. 1. State Boardunctions

Describe how the State board will implement its functions under section 101(d) of WIOA (i.e.,
provide a description of Board operational structures and decision making processes to ensure
such functions are carried out).

[Il. OPERATIONALANNING ELEMENTS
A.STATE STRATEGY IMPLEMENTATION

1.STATE BOARD FUNCTIONS
State Strategy Implementation

The following describes how Nevada will implement the abmesmtioned strategies via:

1 The mechanism (i.e., state board) that will oversee the statetegy implementation.

1 Activities that will be funded by the entities carrying out the respective core programs to
implement strategies, and how such activities will be aligned across the core programs and
among the entities administering the programs, including usirgnmliment and other
strategies.

1 How the activities will be aligned with activities provided under employment, training,
education, including career and technical education, and human services programs not
covered by the plan, aappropriate, assuring coordinating of, and avoiding duplication
among, the activities referred to in this section.

1 How the entities carrying out the respective core programs will coordinate activities and
provide comprehensive, highuality services including supportive services, to individuals.

1 How the activities will be coordinated with economic development strategies and
activities in the state.

T 126 GKS adlrisSQa aidNIrGS3e oAttt AYLNROS | 0O0Saa

postsecondargredential, including a credential that is an industry recognized
certificate or certification, portable and stackable.

State Board Functions

¢KS D2@SNYy2NRa 22N] T2NDS 5808t 2LIvSyid .2FNR o0D25.

the WIA,as reauthorized in sec. 101 of tiélOA.The GWDB is codified lxecutiveOrder 201508,

and further outlined in Executive Order 2008. The GWDB also maintains an executive committee.

The board oversees the industry sector councils referenced in section Il of this stat€éh@aBWDB

YS$Sia SOSNE 20KSNJ Y2y (KT FyR K2t R&a AGARYSSGAyY3Ia
241.020.ensuring transparency and allowing for public participation and comment. The sector councils
also conduct their meetings publicly pdRS 241.020
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In accordance with WIOA Title I, subtitle A, chapter 1, sec. 101(d), the state board assists the governor
with:

1. The developmentimplementation,and modification of the state plan.

2. The review of statewide policies, programs and recommendations on actions that should be
taken by the state to align workforce development programs in a mannerstigports a
comprehensive and streamlined workforce development system, including review and
commentary on the state plan for programs and activities of-stog partners that are not
WIOA core programs.

3. The development of, and recommendations for the continuous improvement of the
workforce development system, including:

w ldentification of barriers and means for removing barriers to better coordinate, align
and avoid duplication among the programs and activities carried out through the
system.

w Development of strategies to support the use of career pathways for the purpose of
providing individuals, including legkilled adultsyouth, and individuals with barriers
to employment (including individuals with disabilities), with workforce investment
activities,education,and supportive services to enter or retain employment.

w Development of strategies for providing effective outreach to and improved access for
individuals and employers who could benefit from services provided through the
workforce development system.

w Development and expansion of strategies for meeting the needs of emplayerkers,
and job seekers, particularly through industry or sector partnerships related to in
demand industry sectors and occupations.

w Identification ofregions, including planning regions, for the purposes of sec. 106(a), and
the designation of local areas under section 106 after consultation with local boards and
chief elected officials.

w Development and continuous improvement of the estep delivery system in local
areas, including providing assistance to local boards;stagoperators,one-stop
partners, and providers with planning and delivering services, including training
services and supportive services, to support effective delivery of services to workers,
job seekers and employers.

w Development of strategies to support staff training and awareness across programs
supported under the workforce development system.

4. The development and update of comprehensive state performance accountability
measures to assess the effectiveness of core programs in the state as required under
sec. 116(b).

5. The identification and dissemination of information of best practices, including:

w Effective operation of onstop centers relating to the use of business outreach,
partnershipsand service delivery strategies, including strategies for serving
individuals with barriers to employment.

w Development of effective local boards, which may include information on factors that
contribute to enabling local boards to exceed negotiated local levels of performance,
sustain fiscaintegrity, and achieve other measures of effectiveness.

w Effective training programs that respond to re@he labormarket analysis and
effectively use direct assessment and prior learning assessment to measure an
AYRAGARIZ £ Q& LINA2NJ {y2¢6f SRIST ajAftaxr O02YLISI
skills and competencies for adaptability to support efficient placeniretot
employment or career pathways.

6. The review and development of statewide policies affecting the coordinated provision
2F ASNIAOSA (K NBphsikery 8yktén dasiribdd 8 Qat. 121(6)S
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7.

8.

9.

including the development of:

w Obijective criteria and procedures for use by local boards in assessing the effectiveness
and continuous improvement of orgtop centers.

w Guidance for the allocation of orstop center infrastructure funds under sec. 121(h).

w Policies relating to the appropriate roles and contributions of entities daatyout
one-stop partner programs within the onstop delivery system, including approaches
to facilitating equitable and efficient cost allocation in the system.

Thedevelopment of strategies for implementing and funding technological
improvements to facilitate access to, and improve the quality of, services and activities
provided through thed ( | { S<oj delgfySsystem, including such improvements to:

w Enhance digital literacy skills (as defined in sec. 202 of the Museum and Library
Services Aat20 U.S.C. 9101; referred to in the Act as digital literacy skills).

w Accelerate the acquisition of skills and recognized postsecondary credentials by

participants.

Strengthen the professional development of providers and workforce professionals.

Ensure such technology is accessible to individuals with disabilities and individuals

residing in remote areas.

W
(V)

The development of strategies for aligniteghnology and data systems across @tep
partner programs to enhance service delivery and improve efficiencies in reporting on
performance accountability measures (including the design and implementation of
common intake, data collection, case management information, performance
accountability masurement and reporting processes, and the incorporation of local
input into such design and implementation to improve the coordination of services
across onestop partner programs).

The review and development of allocation formulas for the distribution of funds to local
areas for employment and training activities for adults and youth workforce investment
activities to local areas as permitted under sec. 128(b)(3) and sec. 133(b)(3).

10. The preparation of annual reports described in paragraphs (1) and (2) of sec. 116(d).
11. The development of statewide workforce and labor market information system as

described in thaVagnerPeyser Acf29 U.S.C. § 4d(e)).

12. The development of any other policies and recommendations that will encourage and

promote improvements to the workforce development system in the state.

State Board Composition

Members of the state board ar@ppointed by the governor to represent diverse geographic areas of
the state, with some members serving fixed terms and some serving at the pleasure of the governor.
The chair and vicehair are designated by the governor, and members of the state boasive no
compensation. The membership composition of the state board complies with WIOA sec. 101(d) and

includes:

1. The governor (or his/her designee).

2. One member from each chamber of the Nevada state legislature, who shall be appointed by
the appropriate presiding officer of that chamber.

3. Two or more chief elected officials, who shall collectively represent cities and counties.

4. Representatives of the businesses industry, who shall comprise a majdripefcent of
the state board, and shall include business owners, business representatives from various
industry sectors, and business trade associations.

5. Representatives of the workforce and labor, who shall comprise no less than 20 percent of the

state board, and shall includepresentatives of labor federations, labor organizations, and
joint labor management or apprenticeship programs. Additional representatives may include
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representatives of communitipased organizations that have demonstrated experience and
expertise in addressing the employment, training, or education needs of individuals with
barriers to employment, including organizations that serve veterans or thaigeaw
support competitive, integrated employment for individuals with disabilities; and
representatives of organizations that have demonstrated experience and expertise in
addressing the employment, training, or education needs of eligible youth, ingludin
representatives of organizations that serve anftschool youth.

6. Representatives of state government, who are officials with primary responsibilities for the
core programs contained in the Act.

7. Any other representative(s) the governor may deem necessary.

{GF3GS . 2FNRQAa hLISNYGA2yFf { GdNHzOG dzNB &

Under the purview of the governor, the state board collaborates with core program partners and
workforce development system stakeholders through a network of interagency information
communication pathways.

{G1GS . 2FNRQa 9ESOdziA @GS /2YYAGGSS
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expedite the work of the state board. The executive committee evaluates reports@aiNN

makes recommendations to the state board regarding the allocation of workforce development funds
GAGKAY (GKS aidlaGS o021 NRQ& LJzNIA Ssany btyeRmatley RS NI | { Sa |
properly within the purview of and as directed by tktate board.
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governor. The executive committee shall be comprised of no more than nine members selected from

GKS adlFldS 02 NRQ&a YSYO0SNAEKA Lldir oatietatShodird, whi shallf A y Of «
also serve as chair of the executive committee; four members representing business or the

workforce; one member representing state government; one member representing local

government; one member representing higher educafandone member representing eitherk2
education or local workforce training programs.

The executive committee adopted Rules of Practice to efficiently and effectively manage the
administrative duties of the state board during the time betweaegularly scheduledtate board
meetings.

The executive committee meets every other month, at the discretion of its chairperson, and all
YSSGUAy3Ia INB adzoaSod (G2 bSOFRIFIQa hLISYy aSSiAy3a [ I
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and Barriersand Underserved Populations.

Formation of a new standing committee, council, or subcommittee will be voted on by the full board.

Upon consultation with the Governor and the Office of Workforce Innovation, the state board chair

shall appoint the chair of the subcommittee. The subcorntemitchair shall determine the number of

seats on the subcommittee, which shall be no more than 11 seats (one third of the full board). The
subcommittee chair shall determine the composition of those seats and appoint members to the
subcommittee. NorGWDB rembers can be appointed to a subcommittee but must not comprise

more than 30 percent of the total subcommittee seats. All subcommittee meetings are public
YSSiAy3a yR &adza2SOG (G2 bS@FRIQa hLISYy aSSiAay3a [
guarterly basis, unless otherwise determined by the subcommittee chair. Subcommittees shall
provide any reports and/or recommendations back to the state board for approval and/or ratification.
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State Board Industry Sector Councils

The mission of the industry sector councils is to bring together decision makers from business,
government, education, labor, and industry professional groups to identify and address the delivery of
industry-specific training and workforce development iattves in support of the economic

development of the state.

Industry sector councils were revised during the 2023 legislative session through Assembly Bill 98.
Previously, there were regional sector councils and stetie sector councils. This law removed

competing statewide sector councils and strengthened tHatienship between the regional sector
councilsandthestatds A RS D2 @SNY 2NDRa 2 2N)] F2NOS 5S3St 2LIrSyi
increase collaboration and cooperation between the State and regional workforce development
organizations, it will strengin alignment between workforce development agencies, and it will reduce
duplication and competition.

{GFGS . 21 NMBKNGPrac&OA A A 2 Y
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through the state board as follows:

Executive Committee

The executive committee shall act on behalf of the state board in relation to matters under the

purview of the state board that arise betweesgularly scheduled meetings of the state board, or

when it is not practical for the state board to meet. The executive committee exists to ensure that

GKS adlFldS o02FNR adz00SaafdzZ te LISNF2NXa Ada NRtS |
statewide workforce development system pursuant to WIOA.

In carrying out its functions, the executive committee is authorized to exercise any power and take

any action that is within the authority of the state board, and any matter that may properly be

brought before the state board may be brought before the executive committee. The executive

committee may refer matters to the state board for ratification if a majority of the members of the

executive committee deem such referral is necessary, providatahy matter pertaining to the

allocation of funding which is acted upon by the executive committee must be ratified by the state
board at its next regularly scheduled meeting. The executive committee shall:

1 Evaluate reports provided EWINN

1 Make recommendations to the state board regarding the allocation of workforce
development funds within the purview of the state board.

1 Review all changes to State Compliance Policies and refer Policies with substantive changes
to the full board

1 Undertake any other task or consider any other matter properly within the purview of and
as directed by the state board.

State Board Subcommittees

¢CKS D2@SNYy2NRA 2 2NJ] F2NDOS theeSsgfsdmnittdesEgich . 2 NR Sadl of
subcommittee has particular focus area that has been delegated by the full board. The
responsibilities of each subcommitda@re as follows:

Childcare Subcommitte®esponsible for examining the intersectiorttod availability and affordability
of quality childcare iad labor force participation

Strategic Planning Subcommittee: Responsible for advising and assisting in the alignment of the WIOA
state plan, Perkins plan and local plans. Also leading the effort for th\B0QA state plan submission
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and led efforts of the 2020 WIOA state plan and 2022 modification.

Barriers and Underserved Populations Subcommittee: Responsible for identifying barriers to
employment and economic mobility that Nevadans face such as the benefits cliff, onerous
occupational licensing regulations, and the digital divide. In additionsthisommittee is

responsible for developing strategies to support the use of career pathways for specific populations
including differentlyabled, gig workers, minorities, Enghisinguage learners, and legkilled adults.

The current focus for this Subcanmittee is populations with historically high unemployment rates
which include 1) 124 year old African American males in Southern Nevada, 2) Latinx males in
Northern Nevada, 3) Single mothers statewide, and 4) People with disabilities statewide.

Industry Sector CouncitsDecision Making Process

Assembly Bill 98 from the 2023 Legislative Session revised the deuigkimg process of industry

sector councils. The decisionaking process now flows in a botteap approach stemming from the
industry sector councils to the local workforce boards te 8tate board. This revised decisimaking
process allows for information sharing regarding workforce development issues and opportunities to
flow up government channels which promotes industry sector private sector leaders to elevate their
concerns and @eds from the communities they serve.

Ill. Operational Planning Elements

The Unified or Combined State Plan moskude an Operational Planning Elements section that
adzZLJL2 NIa GKS { GF (S e vision\iksariGedl & Sectyomrll(cli e, Vdlessi S Y
otherwise noted, all Operational Planning Elements apply to Combined State Plan partner programs
included in the plan as well as to core programs. This section must include

a. State Strategy Implementation
The Unified or Combined State Plan must incude
2. Implementation of State Strategy

Describe how the lead State agency with responsibility for the administration of each core program or a
/| 2Y0AYSR tflFy LI NIHGYSNI LINPINIY AyOfdzZRSR Ay (GKAA& LA
Section ll(c). above. This must include a detsoni oft
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Describe the activities the entities carrying out the respective core programs will fund to implement the
{GFriSQa aidNXidSarsSao lfa2X RSAONAROGS K2g adzOK | Oh
Combined State Plan partner programs includetthiimplan and among the entities administering the

programs, including using @mnrollment and other strategies, as appropriate.

2.IMPLEMENTATION OF STATE STRATEGY
A/l hw9 twhDw!a !/ ¢L+xL¢L9{ ¢h Lat[ 9a9b¢ ¢1 9 {

In collaboration with the WIOA state plan workgroups, the following goals, objectives and
A0NI 0S3IASa 6SNBE ARSYUGAFASR GKIFG 2dzit AyS GKS O2NB
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together in participation in the customerentric service pathway model that will be created
in the onestop centers. These partners will interface through relevant data systems (e.qg.,
SLDS, EmployNV, OSDS, OASIS, NOMADS/AMPS) towards a common intake and reporting
system.
1 Nevada will continue to align services across core, required and optional partner
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programming, and strategically link programs in order to ensure access for Nevadans and
avoid duplication of services in a collaborative, comprehensive system. Nevada will continue
to convene a council of leaders amongst core program partners to evaleltiess and

explore opportunities for new and innovative ways to better align programs and serve
bSOl RIFQa 62N] F2NDOSo

WIOA Title I: Adult, Dislocated Workers and Youth Programs

The core programs under WIOA Title I, the Adult, Dislocated Worker, and Youth programs, collaborate
to implement the state's workforce development strategy. These programs play a pivotal role in
ensuring that individuals across our state have access tdayment, education, and training

opportunities that align with the demands of our evolving labor market.

Adult and Dislocated Worker Programs:

1. CareerCounseling and Guidance: The Adult and Dislocated Worker program fund career

counseling and guidance services including individualized career services to assess skills,
interests, and potential careers. These services help adults make informed decisiomn$hesir
career paths and help them access relevant training and education.

Training Services: The Adult and Dislocated Worker program fund training programs that equip
individuals with the skills needed for higlemand occupations. These training programs are
aligned with the state's targeted industries anddamand occupationslo encourage employer
participation and facilitate employment, the programs fund OJT programs that allow
participants to earn while they learn.

Supportive Services: To remove barriers to employment, the Adult and Dislocated Worker
program provide supportive services such as transportatibiigd care and housing assistance

for eligible individuals.

Rapid Response Services: The Dislocated Worker programs work closely with DETR to facilitate
rapid response services for individuals affected by layoffs or closures of businesses. This
includes providing information on unemployment benefits, job searcistsge, and

reemployment services.

Youth Programs:

1.

Youth Career Pathways: The Youth program funds career pathway development initiatives that
align with the state's economic priorities for bothdrhool and oubf-school youth. This

includes partnerships with educational institutions and employers toterekear pathways to
highh-demand jobs.

Work Experience: The program offers employment opportunities for youth to gain valuable

work experience and develop essential skills.

Fourteen Elements: In addition to Career Pathways and work experience activities, WIOA Youth
programs makell fourteen youth elements available to ensure that WIOA Title | Youth are
successful.

Alignment Across Programs:
To ensure seamless services and alignment across the core programs, the following strategies are
utilized:

1.

2.

3.

CoEnrollment and Referral: Eligible participants areeooolled or referred to other core

programs when appropriate. This reduces duplication and enhances the impact of services.
Integrated Case Management: Titles I, lll and IV utilize an integrated case management system
to coordinate services and track participant progress across multiple programs.

Collaboration with Combined State Plan Partner Programs: Title | actively collaborates with
other partner programs, such as Wag+yser, vocational rehabilitation, adult education, and
TANF, to coordinate resources and services, creating a more hafigticach to workforce
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development.
4. Data Sharing: To track outcomes effectively, we will implement-dagaing agreements to

monitor participants' progress and measure the success of our programs.
The programs under WIOA Title | work cohesively to fund and implement activities that align with the
state's workforce development strategy. Throughasooliment, integrated case management, and
collaboration with partner programs, the aim is to maxintize impact of these programs and ensure
that all participants have access to the services they need to achieve their career goals and contribute
to the economic prosperity of our state.

WagnerPeyserandTitle | Providers

WIOA Title providers, in conjunction with Wagnéteyser services and state funding

NBaz2dNOSaz gAff O2ylGAydzS O2ftl 02N dA2ya (2 Sy adzN
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of services and are outlined in memorandums of untierding (MOUSs) and state compliance policies.
t I NIYSNBQ O2yGNROdziAzya 2F O2NB aASNBAOSa gAtf NB:
while unburdening WIOA funds and resources to expand employer services and provide for the

identification of demands for workers possessing relevant skill sets. The industry sectors provide input

and guidance in these pursuits.

(@]}
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WIOA Title Il Adult Education and Family Literacy Act

The Nevada Department of Education (NDE) is responsible for the administration of Title Il core
program and services for adult education and literacy programs.

In cooperation with the EmployNV HelWIOA Title Il programs will, through-@mrollment and

referrals, provide basic skills instruction, High School Equivalency (HSE) preparation, Integrated
Education and Training (IET), transition to postsecondary education services, along with Cdllege an
Career Readiness services for all student functioning levels.

Adult Education programs are required to implement concurembliment strategies for students to

have opportunities to participate in eligible career pathway programs that are aligned with the
education and skill needs of the regional economy. Programs must also provide counseling and
supportive services for eduttan and training that leads to identified postsecondary degrees or

industry recognized credentials. Nevada will align services across core and optional partner programs,
strategically linking programs to ensure access for Nevadans and avoid duplica@rmioés. Nevada

will continue to convene a council of leaders amongst core programs to evaluate services and explore
opportunities for new and innovative ways to better align programs and services for the workforce of
Nevada.

WIOA Title IIlWagnerPeyser Act of 1933 Programs

DETR is responsible for the administration of core programs and services covered in the
WagnerPeyser Act of 1933.

EmployNV Career Hubs

Adults and dislocated workers, including low income adults needing new or upgraded skill sets, will
O2ylAydzS (2 0SS LINPOARSR gAGK F00OS&aa G2 SRdzOI GA2Y:
nine American Job Centers known as EmployNV Career, Business, or Youth Hub centers and/or through
local area service providers who are affiliatebo® @1 Rl Wa adlk §S6ARS g2N] F2NDOS

To meet the skillset needs of existing and emerging employers, including those identified in high growth
in-demand occupations, a dual custorrentric approach will be implemented emsure that all
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services activities. Through a statewide coordinated effort, employment and training agencies will
leverage their resources and continue to provide quality support to job seekers and businesses.

Implementation of State Strategy

An important part of the transition process is to ensure that all agency staff are familiar with the
procedures and capabilities of the other partner organizations in thestogdelivery system. To meet
this objective, partner agencies regularly participate in-gtap system trainings and orgtop system
partner meetings. This joint activity facilitates system knowledge of both newly hiretbagderm

staff members from all agencies. The local boards coordinate the training, and the EMplaplé an
active participant in the process.

WIOA Title IV: Rehabilitation Act of 1973
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and services covered in the Rehabilitation Act of 1973. VR will continue to implement activities that
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1 Job development including job seeking skills, job search assistance and supports,

resume development, job placement, and retention services;

Transition services and supports for students and youth up to age 24 years;

All 5 PreEmployment Transition Services for presumptively eligible students with a disability

ages 14¢22;

T Providing opportunities to enroll in postsecondary educaooviding opportunities to enroll

in industry recognized certificate programs and other skills building training and certificate

programs;

Assistive technology assessments, training and equipment;

Orientation and mobility training;

Transportation assistance in connection with receiving services;

Assessments of jekelated skills and abilities;

Career counseling and guidance;

Postemployment services;

Medical and mental restoration services related to vocational goals;

Job coaching;

Occupational licenses, work cards, tools, equipment, and supplies, and,

QELI yaArzy 2F FTNBS aSNUAOSA Al LINR DA RSGdumi2 bSO

sized business.

1
1
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Other: TANF and SNAP

The Division of Welfare & Supportive Services (DWSS) is responsible for administering Temporary
Assistance for Needy Families (TANF) and Supplemental Nutritional Assistance Program Employment &
Training (SNAPET), the optional programs mentioned previouglis section and throughout this

State plan. By means of these programs, DWSS identifies barriers-soiffieiency and workforce
engagement in participating clients and seeks to mitigate or eliminate these obstacles through
progressive professionahd personal development practices.

These include ongoing case management, work experience referrals, career assessment, referral to
critical services (e.g., mental health services, domestic violence intervention, substance abuse
treatment, et al.), educational programs and supportive s&wvi@.g.child care transportation and
employmentrelated subsidies).

Reinforcing the customezentric pathway model, program clients are also regularly assessed for
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enrollment into ongoing vocational training courses with a negotiated professional employment
outcome. These are managed andfanded in collaboration with other system partners, serving to
expedite client transition out of poverty and the fulfilmentwbrkforce needs for local growing

industries simultaneously. Further, DWSS hakcated staff in the Employ NV Career Hubs and Clark
County libraries, wherein TANF/SNAP recipients may obtain information and services from DWSS and
WIOA partners concurrelyt

lll. Operational Planning Elements

The Unified or Combined State Plan must include an Operational Planning Elements section
0KFG adzllll2 NI & GKS { § lwilleSviian dasiriNdd in Settéon Il(cydRovél K S a
Unless otherwise noted, all Operational Planning Elements apply tbi@eahState Plan

partner programs included in the plan as well as to core programs. This section must

include

a. State Strategy Implementation
The Unified or Combined State Plan must incjude

2. Implementation of State Strategy
Describe how the lead State agency with responsibility for the administration of each core
LINEANIY 2NJF /2Y0AYSR tfly LI NOGYSNI LINPINI Y A\
Strategies identified in Section lI(c). above. This must include aptiescoift

lll. a. 2. B. Alignment with Activities Outside the Plan
Describe how the activities identified in (A) will be aligned with programs and activities
provided by required onstop partners and other optional orgtop partners and activities
provided under employment, training (including Registered Apprenticesag)ation
(including career and technical education), human services and other programs not covered by
the plan, as appropriate, assuring coordination of, and avoiding duplication among these

activities.
B.ALIGNMENT WITH ACTIVITIES OUTSIDE THE PLAN

Theactivities identified in (A) will be aligned with programs and activities provided by requiredtope
partners and other optional onstop partners will be achieved through a variety of strategies,
including:

9 Crosstraining: Staff from all relevant programs will be crossned so that they are familiar
with the services available to Nevadans. This will make it easier for Nevadans to get the help
they need, regardless of which program they contact.

9 Data sharing: Partners will share data to ensure that they are working with the same
information. This will help to avoid duplication of services and ensure that Nevadans are not
being overlooked.

1 Common intake and assessment processes: Partners will use common intake and assessment
processes to make it easier for Nevadans to access services. This will mean that Nevadans will
only have to provide their information once, and that the information tdlshared with all of
the partners who need it.

1 Coenrollment: Nevadans will be able to enroll in multiple programs at the same time, which
will help them to get the services they need more quickly. For example, a Nevadan who is
unemployed and needs job training could be enrolled in both TANF and Whi3Avould allow
the Nevadan to receive financial assistance from TANF while also receiving job training through

80



WIOA.

I Consistent messaging: Partners will use consistent messaging to ensure that Nevadans are
aware of the services that are available to them. This will mean that Nevadans will receive the
same information from all the partners, regardless of which partney t@ntact.

In addition to these strategies, the Nevada WIOA Unified @ar Plan also includes a number of
other ways to align activities with other programs and activities. These strategiesle:

I Using asset mapping identify and connect with other workforce programs and services.

9 Conducting crosagency and croggartner training to ensure that staff from all relevant
programs are familiar with the services that are available.

9 Increasing communication and participation with local boards and industry sector colinisls
helps to ensure that the plan is aligned with the needs of the workforce.

9 Focusing on program activities unique to each partoegnsure that the plan is comprehensive
and meets the needs of all Nevadans.

Specifically, Other optional orsop partners and activities provided under employment, training
(including Registered Apprenticeships), education (including career and technical education), human
services and other programs not covered by the plan dgnatl through a variety of strategies, such

as:

9 State policy requires regular outreach to registered apprenticeships to encourage inclusion on
the ETPL. This means that apprenticeship programs are regularly contacted and encouraged to
participate in the Employment and Training Provider Listing (ETHt& hdlps to ensure that
apprenticeship programs are visible to job seekers and employers.

1 The Nevad®ffice of the Labor Commissionisrresponsible for overseeing apprenticeship
programs.

1 Partners have also developed innovative strategies to encourage and align the workforce
development system with apprenticeships. These strategies include:

" Providing crossraining for staff from different workforceevelopment programs and
apprenticeship programs. This helps to ensure that staff are familiar with the different
programs and how they can work together.

Developing joint marketing materials and outreach campaigns. This helps to raise
awareness of apprenticeship programs among job seekers and employers.

Creating apprenticeship pathways that connect with secondarypmgisecondanCTE
programs. This helps to ensure that students have the opportunity to earn apprenticeship
credentials while they are still in school.

Targeting board membership to include representatives from apprenticeship programs and
other workforce development stakeholders. This helps to ensure that the bzmarsiders

the needs of all stakeholders when making decisions about the workforce development
system.

Increasing relationships with communibased organizations that align with workforce
development and/or provide relevant wraground services or outreach activities. This
helps to ensure that job seekers and employers have access to the full rangeicéserv
they need.

lll. Operational Planning Elements
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The Unified or Combined State Plan must include an Operational Planning Elements section
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Unless otherwise noted, all Operational Planning Elements apply tbi@emhState Plan

partner programs included in the plan as well as to core programs. This section must

include

a. State Strategy Implementation
The Unified or Combined State Ptaust include

2. Implementation of State Strategy
Describe how the lead State agency with responsibility for the administration of each core
LINEINIY 2NJF /2Y0AYSR tfly LI NILHYSNI LINEINFY A\
Strategies identified in Section li(c). above. This must include apdiescoit

lll. a. 2. C. Coordination, Alignment and Provision of Services to Individuals
Describe how the entities carrying out the respective core programs, Combined State Plan
partner programsncluded in this plan, and required and optional st@&p partner programs
will coordinate activities and resources to provide comprehensiveguiglity, customer
centered services, including supportive services (e.g. transportation), to individuatlinoc
those populations identified in section Il(a)(1)(B), and individuals in remote areas. The activities
described shall conform to the statutory requirements of each program.

C.COORDINATION, ALIGNMENT AND PROVISION OF SERVICES TO INDIVIDUALS
The role that the WIOA state plan can play in creating ariserong doorsystem that leads to an
increase in basic skills, transitions to postsecondary education or training, and econorsaffielency
is through incentivizing participation and collaboration. EmployNBXadd&) @anagement information
system(MIS) for Titles I, Il and Ikcludesa common intake functionality whidtas allowed core
programs tocoordinate and deliver workforce resources to jobseekers, thus providing -atope
systemof record entry and access to all programs that has improved customer service and enhanced
customer choice efficiently and effectively

In 2020, the State began coordination with WIOA Title Il Adult Basic Education in the EmployNV
workforce system to allow for coordinated case management in WIOA Title || Adult Basic Education that
connects individuals to educational services to addressdrarto participation in adult basic education
programming and services to support transition to employment and/or postsecondary education and
training (e.g., high school equivalency credentialing, Perkins postsecondary programs). This integration
will befacilitated through a data sharing Agreement between DETR and the Nevada Department of
Education, which administers the WIOA Title [I/AEFLA program, allowing eligible individuals to be
matched to Adult Basic Education criteria to facilitate services asaolurces.

EmployNV provides basic career services, customizable initial intake, assessment and triage, and a
customizable template for developing individualized employment plans. This coordinated intake system
allows for the deployment of employment services act02a NS LINP AN} Y& o6l &SR 2y AY
all GdzaSad ¢ NI AYySR | yEBEnphyW¥ aMEbBandioiestd fficasyprowidé @1 R Q&
comprehensive, higiquality service to individuals to identifyrogram eligibilities, develop
individualizedemployment plansand identify assessments.¢, WorkKeysareerready assessments)

individuals need to gain skills, training and industrgognized certifications that facilitate their entry

and/or reentry into the workforceThere is a comprehensive os&p in northern Nevada located in

Reno, and one in southern Nevada located in Las V&gase are nim affiliate siteslocated statewide
includingmeineachob S@F RIF Q& Y2aid NHzNIf O2dzyiASa 6Seads 91
ensure access to employment services for all Nevada citizens.
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The systenalso recognizes the need for supportive services that are requisite to remove barriers and
provide access to employment services wiiesults in successful outcomekhesesupportive services
include:
1 Referrals and/or assistance with transportation, housing, and/or child and dependent care.
1 Referrals to core program resources.
1 Coordinated case managemsahat connects individuals with the most significant
disabilities with resources for extended sendg@e supported employment.
1 Coordinated case management with Jobs for Veterans (IM&&pnnects individuals with
priority of service to veterans.

¢CKS F2ff2gAy 3 RS&ONI aligninentiakdproyisioh af SQides WitAik NRA Y | G A 2y .
each of the respective core programs:
The state board will work with the local boards to ensure that there is cooperation between service

agencies, with core and other partner programs and stakeholders. The state board will work toward the
creation of arue career pathway system.

Local Workforce Development Boards

The LWDBs will utilizrategies developed in tandem with core, required and other partner

programs to serve the needs of individuals, including those identified in sec. 1l(a)(1)(B) of WIOA.
Coordination of activities to support the identified strategies will be outlined inQ8®S MOU and
include both sector strategies and the implementation of career pathways. A cusitenggred

approach will be at the forefront of each strategy and thorough assessments will be provided so that
services can be tailored to the unique needshef individual, and a holistic plan for employment can

be developed that includes the need for supportive services and the identification of resources from
entities outside the scope of this state plan. The coordination will be recorded in a common client
reporting system.

Title 1I: Adult Education and Family Literacy Act

The Nevada adult education programs provide high quality customer services through evidence based,
standards aligned, instructional delivery at locations in which our target population resides. This is
evidenced by the fact that over 50% of adult educagianticipants in Nevada complete a measurable

skills gain (MSG). All programs evaluate student barriers to participation, as well as barriers to
employment, and provide assistance with transportation, child care, and other supportive services.
Assistance may include referrals to partners or community agencies. Services are provided in rural areas
or through distance education to ensure equitable access.

Title 1ll: Labor Exchange Services

The Workforce Innovation and Opportunity Act (WIOA) requires that core programs offered through
the onestop system, including Title 11l labor exchange services (WaBegser Act), be coordinated in
order to provide high quality custome&entered services including support services to all customer
populations.The EnployNV Career Huliovide labor exchange services at niaeations in the

principal urban (Carson City, Henderson, Las Vegas, North Las Vegas, and Sparks) and rural (Elko, Ely,
Fallon and Winnemucca) areas of the state. These offices providereaee interviews at multiple
locations providing labor exchange services as well as referral to other partner programs including
TANF, SNAP, Vocational Rehabilitation, and WIOA providgdgionally, EmployNV Career Hub staff
provide labor exchange services at the northern and southern Nesathprehensie one-stop

centers administered by Workforce Connections in Las Vagaslevadaworks in RenOnline

services are also provided by Employiibsandthe one stop Operating System.

WIOA Title IV: Rehabilitation Act of 1973
83



Vocational Rehabilitation (VR) will focus on the delivery of the unique activities of its program, which
are not duplicative to those within other programs, suchtasse noted below. Activities that may be
common to other partners will be undertaken based upon the best use of available resources and
dependent upon meaningful and open communication. Activities unique to VR include, but are not
limited to:

hNASY Gl GdA2Y | YR Y20 kdetainidg td efigible NaiiOpa@asNB Q LINE A RA
Assistive technology (AT) specialists providing assessments, purchase of and training on AT
equipment. These assessments may be in participants' homes or worksites.
1 Vocational counseling and guidance provided by qualified rehabilitation counselors with
expertise in working with individuals with disabilities to remove barriers to employment.
T { SNBAOSa LINPJARSR o0& *wQa edrctitcigm®itand y 31+ 3SYSy i
outreach services to employers regarding hiring individuals with disabilities and disability
6 NBySadaax yR RS@GSt2LIAYy3I NBONHAGYSYd |yR 42N
hiring needs. Additionally, VR is offering no coshtécal assistance to businesses in the
community regarding ADA accommodations, website remediation, ergon®mailaation,and
WINDMILLS training among others.
1 Vocational assessments, education and training, skills enhancement training, vocational
counseling and guidance, job development and advocacy, transition services for students and
youth transitioning to college or careers, customized employment, physicafreental
restoration services, and pesmployment services that are unigue to VR and address the
unique needs of individuals with disabilities.

1
1

VR will continue to actively participate in cremgency councils, commissions, boardsk forcesand
workgroups.

Other: TANF and SNAP

The TANF and SNAPET programs provide ongoing, stratesj@mnercentric services to individuals
through the following functions:

1 TANF/SNAP eligibility workers arelooated at all EmployNV Career Hubs statewide, providing
concurrent public assistance enroliment and customer service alongside WIOA career
development services. @ocated eligibility workers at strategic sites areoaliained in
workforce development techniques, allowing for partnered recruitment, assessment, and
referral to ongoing trairto-hire vocational programs.

1 TANF/SNAPET collaborates with core system partners through its Workforce Development and
Recovenyriendly Workplace units to develop ongoing private and public sector job
opportunities for individuals to apply for directly, applying supportive servicsidids as
needed to improve client candidacy (e.g., professional licensure fees, work clothing, work tools,
child care transportation, et al.). Mutual clients are registered with the EmployNV database to
allow for collective monitoring of job referralspplications, and retention.

1 TANF/SNAPET collaborates with core system partners through its Workforce Development and
RecovenryFriendly Workplace units to develop opportunities for individuals to receive short
term vocational training with employment placement assistance upon congpiéti local
professional roles, including construction of equitable pathways fortnaxdiitional
demographics (e.g., recent immigrant, justiogolved, recovery, combat veteran, et al.). Train
to-hire opportunities may take the form of individual pathwaysa cohort setting in which
individuals are trained as an @temand professional workforce to satisfy employer requests or
larger industry needs.

T TANF/SNAPET combines funds with those of core system partners to provide client access to
more advanced vocational training opportunities than would otherwise be available through
singleagency funding, thus improving direct candidacy for specialized ghepaying jobs.
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packages for initial partnership with the workforce system and to negotiate living wages and
incumbent worker promotional pathways.

1 The 50/50 SNAPET Reimbursement Program is also available as a funding resource for program
clients who are ineligible for TANF, with standard case management and supportive service
support provided. These trainees are woven into existing planned traioingrts or may
pursue individual training tracks, with partnered employer relations support available for either
model.

1 TANF/SNAP currently compiles and retains internatidatified data related to client
demographics and workforce project outcomes that is shared freely with system partners to
assist with workforce development strategy and improved employer support. Matns to
internal databases are pending that will allow data to be shared directly with NPWR, the State
2F bSOIRIQa 62N} F2NOS yR SO02y2YA0 RS@St2LISy

1 TANF/SNAP eligibility workers arelooated at all EmployNV Career Hub branches and provide
eligibility, case management and workforce development client services in concert with WIOA
career navigators. WIOA career navigators also provide seated patppor at select
Welfare division district offices. This ensures that all program clients have immediate access to
functional resources and entry into the workforce system to ensure job candidacy improvement
and direct referral to employment opportunities.

1 TANF/SNAP prioritizes a custoroentric service pathway model throughout piirtnered
system interactions. In addition to providing eligibility services for the public, TANF/SNAP
eligibility workers also assess clients for interest in direct employment referrals, job skill
development and vocational training, providing-site introduction to WIOA staff for service
delivery. TANF/SNAP also promote this model when coordinating interagencyotiaire
vocational cohorts. Orientations are conducted jointly by all partners witsitsnassistance
available for registration, and tra@® case management is attended to by all partners
simultaneously (with more serious issues resolved by TANF/SNAP) to ensure continued
engagement with and completion of professional training. This ensures that candidates
presented to employers possess adatpisoft skills, technical skills, industry knowledge and
overall personal stability, translating into favorable professional ability and retention outcomes.

lll. Operational Planning Elements

The Unified or Combined State Plan must include an Operational Planning Elements section
OKFGO adzlll2 NI a GKS { G iwillévidian dasariNdd in Settéon I{cydRovel K S &
Unless otherwise noted, all Operational Planning Elements apply tbi@ehState Plan

partner programs included in the plan as well as to core programs. This section must

include

a. State Strategy Implementation
The Unified or Combined State Plan must incjude

2. Implementation of State Strategy
Describe how the lead State agency with responsibility for the administration of each core
LINEANIY 2NJ I /2Y0AYSR tfly LI NOGYSNI LINPINI Y A\
Strategies identified in Section lI(c). above. This must include aptiescaift

lll. a. 2. D. Coordination, Alignment and Provision of Services to Employers
Describe how the entities carrying out the respective core programs, any Combined State Plan
partner program included in this plan, required and optional-stog@ partner programs will
coordinate activities and resources to provide comprehensive;gugkty services to
employers to meet their current and projected workforce needs and to achieve the goals of

85



industry or sector partners in the state. The activities described shall conform to the statutory
requirements of each program.

D.COORDINATION, ALIGNMENT AND PROVISION OF SERVICES TO EMPLOYERS

All core program partners coordinate activities and resources to provide comprehensive, quality

services to Nevada employers to meet thairrent and future workforce needs. One key strategy for
FOO02YLX AaKAYy3d (KAa Aa GKNRdAzAK GKS O2fftl 02N dAQBS |
Workforce InnovationQWINN.

OWINNSshall:

f Provide support to the state board, K S  dldnditiididaddata systerand the Office of
the Governor in developing a strategy for the cooperation and collaboration among all
stakeholders focused on workforce development;

1 Develop a career pathways strategy for Nevada in the fields of technology, advanced
manufacturing, education and health care;

1 Recommend improvements to the allocation of federal and state dollars incorporating
evidence and outcomebased strategies to align workforce training programs in Nevada with
OdzZNNBy G FyR LINRP2SOGSR 220 2LJJ2 NI dzy prioihiSa ' yR O
development plan and information received from thegional industrnysector councils;

T Apply for and administer grants, including those that may be available from funding
reserved for statewidevorkforce investment activities from WIOA;

1 Review the current status and structure of local workforce investment boards in the state
to determine if they are appropriately aligned to serve the unique needs of regional
economies in Nevada; and,

1 Work on any other matters directed by the Office of the Governor.

WIOA Title I: Adult, Dislocated Workers and Youth Programs and WIOA Title 111: ViP&yser Act of
1933 Programs

The comprehensive orstopOS Y i SNBR Ay 020K 2F b Srdbbdpihaigdality 2 OF £ & 2 N
of customer service and level of efficiency that will be predicated upon the following requirements:

1 Must enter into a MOU with local areas relating to the operation of their-stop
system that meets the requirements of WIOA and its associated regulations.

1 Must establish a foundation for integrating the WIOA required-stap partners into a non
duplicative, collaborative, seamless system of service delivery that will enhance access to the
LINE AN YA W &S NDA @GiiemplogientonicodneR @rndididRays Beceiving
assistance.

1 Must establish a system that ensures that a range of workforce development services and

programs are carried out by orstop partners and are easily accessible to individuals

seekingassistance.

Must provide all WIOA specified career services to customers.

Must have experienced staff that is wekrsed in all aspects of local labor market

information, employment and training programs and WIOA regulations.

1 Must have a fiscalccountability system in place that consists of policies and procedures that
exemplify integrity, financial competency of generally accepted accounting practices, and a
thorough knowledge of federal monetary regulations.

1 Must have a previously demonstrated history of salient performance in employment and
training programs that address the needs of diverse populations of adults and youth.

= =

The DETR consolidates the employment and training programs administered by the Employment
Security Division (ESD), VR, and the Research and Analysis Bureau (i.e., labor market entity) into a
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single executive branch agendhe centralization of the majority of publicly funded workforce
LINEINF YAQ FdzyRAYy3d ai0NBlFYa 6AGKAY 2yS FTRYAYAAGNI G
of the EmployNV Hub system

EmployNV Hubthroughout the state have resource centers and a range of employment and training
services available to the employer and job seeking customers. These services include WIOA adult,
dislocated workeryouth services, and labor market information, as well as Wa&westser, veterans
employment and training, the Reemployment Services and Eligibility Assessment (RESEA) and
Reemployment Eligibility Assistance (REAnv) programs, Trade Act services, VRedpapgeRSilver
State Works, and the employéunded Career Enhancement Program (CER3 through enhanced
collaboration withthe local boardsstate and local economic development entities and educational
agencies that th&mployNV Hubystemseeks out new opportunities to integrate these partners into

b S @I RI-stbh endidydnent and training service delivery system.

The EmployNV Huhgify training, education and employment programs into a single, customer
centric system that serves as a focal point for service delivery. DETR collaborated with local areas in
establishinghubsthroughout the state by committing all available resources to provide the

foundation for the EmployNV Hudystem. In addition to providing staffing and infrastructure

resources, the state acts as a conduit between the governor and the local areas for communicating
strategic priorities for system development and continuous improvement.

The state board ensures universal access for businesses and job seekers through the OSDS by providing
the following:

OneStopServices for Businesses

Recruitment and prescreening of qualified applicants

Easy access to post job listings through EmployNV, National Labor Exchange (NLX) and
contracted service providers

Job andndustry growth trends and forecast information

Wage data and other valuable labor market information

Economic and business development assistance

Hiring and training incentives

E R
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Businesses have expressed their satisfaction with the vadised benefits from a single system for
finding jobready, skilled human capital that meet their workforce needs. Through the EmployNV
Hubs, businesses have a single point of contact to provideniation about current and future skills
needed by their employees, as well as a location to post job openings.

OneStopService for Job seekers

Information about local, state and national labor markets

Job and career resources (egpmputers, faxes, copy machines, telephones)
Job listings

Hiring and employment requirements

Job referral and placement services

Information on the quality of education and training programs

Initial screening for training eligibility

Testing and assessment

Job search tools

Assistance with filing Ul claims for benefits

Information about the availability of local supportive servigasludingchild care
transportation, various aid programs, other agencies and their complementary
employment support services

= =4 -8 -4 _-a_a_4a_4a_°a_-2_-2
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Busines#Hubbranding has allowed the state to design a statewide menu of business services that can
be readily accessed across ttate.

The EmployNBusines$ub system has adopted the single point of contact model for the delivery of

business services. The EmployNV $hite dedicated specialized business service representatives who
establish and maintain relationships with employers, businesses industries. These specialized staff
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contact. This service model approach has encouraged employers to post their job openings with the
EmployNV Hub This mitigates duplication of efforts between partnering agency staff that also interact

with businesses.

Additionally, EmployNV Business Hskaff work with industry clusters, sectors and/or groups of
related employers to address thdwcal area workforce demands, particularly for industries with
labor shortages.

Local Workforce Development Boards

TheEmployN\Busines$lubs consist of representatives from partner agencies who convene and
coordinate business and employer servéagivities throughout the system to create a seamless
approach for employers and job seekefbe Hub system enables ongoing communication and
continuous feedback with all relevant stakeholders. Baatiner understands the menu of available
system services, and eaidprepared to assist employers in accessing these services whether
provided directly by the partner or in conjunction with other partners.

The local boardsn partnership with DETRcal organizatins, SBI and local government, work with
Southern Nevada employers to provide outstanding services in securing qualified employment
candidates through the new EmployNV Business Hubs. AdditionallgnipéoyNV Business Htdam
collaborates wih stakeholders and local city and county elected officials to produce employer focused
hiring events throughout the year.

WIOA Title II: Adult Education and Family Literacy Act

The Title Il program provides activities and resources to local employers by offering basic skills, English
language, anavorkforce preparation skills training to unemployed, underemployed, and incumbent
workers. Title Il programming includes onsite programming for incumbent workers when requested

by an employer.

The program has developed partnerships with postsecondary institutions to allow for concurrent
enrollment in adult education and occupational training. Concurrent enrollment in high demand CTE
areas has significantly increased in three of the four commuutiege programs. The adult education
programs are working with Title | providers to obtain funding for tuition costs whenever possible.
Postsecondary training leads to college certificates and industry recognized credentials and provides a
wider pool of candidates for employers with participants more quickly entering the workforce.

Local programs are docated at the EmployNV Hubs to increase coordination with the core partners to
avoid duplication and effectively serve participants. In the southern area the adult education programs
are colocated with Title | in several library Ettons that are strategically placed to reach the most at

risk population in the community in which they live.

WIOA Title IV: Rehabilitation Act of 1973

Vocational Rehabilitation (VR) has established an internal Employer Engagement Team that liaises
0SG6SSYy SYLX 28SNE YR +wQad ¢2N] F2NOS 2F AYRAJARdZ
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boards to share with them information on skills gaps that VR clients have and for which VR needs
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support to facilitate workforce solutions. The business development team thoughtfully utilizes
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employers.

Employer engagement team members participate in state and local economic development groups,
regional development authorities, GOED, professional workforce organizations, professional
conferences, and job fairs. The team members developepnployment traning and recruitment

programs for employers, and they provide disability awareness training to employers and professional
organizations using the Windmills tool.

Other: TANF and SNAP

The TANF and SNAP programs facilitate partnered coordination, straliggicient,and provisions to
employers through the following functions:

1 TANF/SNAP perform partnered research of local labor needs and trends (both for skilled and
unskilled positions) by means of its Workforce Development Unit (WDU). Unskilled positions
are advertised to TANF and SNAPET case management staff and filled tireaghtaff
referrals of program clients, either directly to the employer or via preferred pathways (i.e., job
fairs, Employ NV advertisements). Identification and referral of candidates for specific skilled
positions are also enacted by staff concurfgnny resources needed to improve or ensure
client eligibility (e.g., tools, licensure, certification, et al.) are subsidized through program funds.

9 Larger skilled workforce shortages are satisfied through planned interagency training cohorts.
TANF/SNAP WDU perform partnered employer relations with individual employers and sector
representatives to determine critically needed roles, as well as appiapskill sets, training
and other qualifiers required for successful candidacy and initial performance. Improved wages
and promotional pathways are also negotiated in tandem, with incentives from all partners
combined and offered to employers as appropeial hese braided incentives include partial
wage reimbursement during the ethe-job training period and subsidized internships via work
experience funddn this way, ongoing talent pipelines are established steaitde, with
additional workforce development support provided to specific demographics (@migrant,
justiceinvolved, recoverfocused, et al.) by means of special interagency taskforces and
specialist TANF/SNAP units to ensure consistent influx of skilled and unskilled talent into local
industry.

1 TANF/SNAP take the lead in outreach, recruitmantl assessment of candidate talent by
means of WDU, with partners performing additional assessments per agency requirement.
Orientations are conducted jointly, with @nrollment of clients into TANF, and WIOA to braid
funding for nondegree credential prgrams and supportive services. Holistic case management
is collectively performed to ensure trainee engagement, as well as to mitigate or eliminate
barriers to participation. This incentivizes hire from therkforce system caseload as local
employers save time and money in identifying, screeramgl training talent and can result in
improved retention and promotion outcomes.

1 The 50/50 SNAPET Reimbursement Program is also available as a funding resource for program
clients who are ineligible for TANF, with standard casmagement andupportive service
support provided. These trainees are woven into existing planned WDU training cohorts or may
pursue individual training tracks, with partnered employer relations support available for either
model.

1 TANF/SNAP currently compile and retain internald#tified data related to client
demographics and workforce project outcomes that is shared freely with system partners to
assist with workforce development strategy and improved employer support. Matidits to
internal databases are pending that will allow data to be shared directly with NPWR, the State
2T bSOFIRIFIQa 62N]JFT2NOS yR S02y2YA0 RS@St2LIYSy

T TANF/SNAP eligibility workers arelooated at all EmployNV Career Hub branches and provide
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eligibility, case management and workforce development client services in concert with WIOA
career navigators. WIOA career navigators also provide seated partner support at select
Welfare division district offices. This ensures that all program clients inamediate access to
functional resources and entry into the workforce system to ensure job candidacy improvement
and direct referral to employment opportunities.

1 TANF/SNAPrioritizesa customercentric service pathway model throughout all partnered
system interactions. In addition to providing eligibility services for the public, TANF/SNAP
eligibility workers also assess clients for interest in direct employment referrals, job skill
development and vocational training, providing-site introduction to WIOA staff for service
delivery. TANF/SNAP also promote this model when coordinating WDU interageneyptrain
hire vocational cohorts. Orientations are conducteadhilyi by all partners with ossite
assistance available for registration, and trainee case management is attended to by all partners
simultaneously (with more serious issues resolved by TANF/SNAP) to ensure continued
engagement with and completion of profgenal training. This ensures that candidates
presented to employers possess adequate soft skills, technical skills, industry knowledge and
overall personal stability, translating into favorable professional ability and retention outcomes.

[ll. Operational Planning Elements

The Unified or Combined State Plan must include an Operational Planning Elements section that
adzZLL2 NLa GKS { GF 4GS e vision\iksariGedl & Sectyomll(cli dbBialedst a (G S Y
otherwise noted, all Operational Planning Elements apply to Combined State Plan partner programs
included in the plan as well as to core programs. This section must include

a. State Strategy Implementation
The Unified or Combined State Plan must ingude

2. Implementation of State Strategy

Describe how the lead State agency with responsibility for the administration of each core program or a
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Section ll(c). above. This must include a detsoni oft

lll. a. 2. E. Partner Engagement with Educational Institutions
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technical education schools, as partners in the workforce development system to creatiriagab

education and training system. WIOA section 102(b)(2){B)(

E.PARTNER ENGAGEMENT WITH EDUCATIONAL INSTITUTIONS

¢CKS F2dzyRIFGA2Y FT2NJ bS@GFRIFIQa adGFdS LXFyYy F2NJ LI NIy
development (GOED), workforce developmedWINNandDETR), 2 education (NDE), and higher
education (NSHE), with a particular emphasis placed on the community colleges.

The Local Workforce Development Boards (LW4DB)regional industry sector partnershipsild

connectionswith education and training partners that increase access to activities leading to

postsecondary credentials focusing on career pathways specific to releva@mand occupations

GAGKAY bSO@IRFQa | Seé& A sddumiiedBroughSartinetsNigis dvith@dedorig’ A y 3 I |
development, local chambers, and businesses that providetiraal intelligence regarding the local
labor market, education system and economic development activities. Training partnerships will be
expanded wth universal access to STHsed programs that anchor participant exposure to skill
sets, industyNBE 02 Iy AT SR OSNIATAOI Sax fA0SyasSas | yR
AYRdzaAGNE aSONYZS8BOAYEKS BT WRBY D ETPa paftrierships and aiferings y
local industryrelevant and irsupport of local indemand occupations.

O S NI
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to workforce development. The STEM Workforce Challenge grant program awards STEM workforce

training programs funding to pilot or scale training prograesulting in indemand industryrecognized
credentials. The STEM Workforce Talent Pipeline grant program awards consortiums of secondary,
postsecondary, and industry to develop innovative programs that address thegpagtiation leak of

STEM talent by cdentialling high school students and supporting them into jobs qgoatuation.

Apprenticeship readiness program partnerships will be expanded to target populations with barriers
to employment. These apprenticeship readiness programs will support career pathways that prepare
participants for eventual placement into local registereghegmticeship programs.

The Nevada System of Higher Education (NSHE) is a partner in providing the postsecondary education

and often the vocational training necessary to meet the demands of the state's economy. The
D2JSNY2NRA hFTFAOS 2F 902y 2YAln 553St 2LIYSyd 6Dh950
establishing linkages between secondary &adé 4 6 8 SO2 Yy Rl NB Ay adAlbdziAz2yas Iy
Workforce InnovationQWINN will help identify industry sectors with-idemand jobsand actively

seeks competitive grant opportunities fund trainingfor in-demandskills.

Special attention has been paid to establishing integrated educataitraining(IET) programs in the

fields of technology, health care, advanced manufacturing, educaiah mining

Nevada currently provides funding to all four state community colleges with TREEHLA dollars. A
portion of the AEFLA funding is utilized by three of the community colleges to provide concurrent
enrollment with adult education services and postsecondary content to facilitate acceleration in an
occupational field while addressing baskills. Studentsvho are served concurrently in an
occupational field finish the program with both basic skills training and an industry recognized
credential. Local programs work with all partners in the workforce system to provide wraparound
supportive services to students aturrently placed in postsecondary and adult education.

Nevada Vocational Rehabilitation (VR) works to represent people with disabilities in workforce
development and ensure that people with disabilities are part of the workforce solution. VR has
developed programs such as the Campus CoreredtOn The Right Track programs at Nevada

Community College$ prepare students with disabilities for employmeridditionally, VR offers day
andovernightcollegeimmersioncamps to give high school transition students the praceogleriences

and confidence to seek akege educationCamps have been developed for deaf/hard of hearing
students, blindstudents,and students with developmental and other disabilitiesw Q& adF FF 2 F
rehabilitation counselors work hand in hand with all NSHE colleges and universities via their disability
resource centers to provide supportive services to VR clients attending these institutions. Joint services
that may be delivered to ensarcollege success include tutoring; assistive technology assessments,
equipment and training; orientatioand mobility training; and work readiness trainitkR is also

working with UNR and UNLV, both of whom have Certified Transition Progran@3 QTR (1 2 & dzLJLJ2 N.
students with developmental disabilities who would not have traditionally been seen as good
candidates for college to gétyearcertificates and support with job placement.

To ensure Nevadans with economic need are included, the Nevada workforce syiitengage with
GKS aidlFliSQa SRdzOF A2yt AyaildAalddziazy LI NIySNABR (KNJ

Caoenrollment

Colocation of staff at onestop centers

Data sharing

Common intake assessment process

Standard referral and communication process

Individual vocationairaining contracts

Development of industryocused workforce educational and training needs
Braided funding and innovative partnerships

= =4 -8 -4 _a_a_a_2
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Reduce duplication of effort

Increase supportive services to those with barriers to access

Ongoing staff training (for all partners involved) on available educational offerings
Contracts with state educational institutions for SNAP 50 percent reimbursement
partnerships

—a —a —a _a

Ill. Operational Planning Elements

The Unified or Combined State Plan must includ®erational Planning Elements section that
adzLJLI2 NIia GKS {41 GS oile visiontiestriBedl én SecyomRll(cli dodve. Adlessi S Y
otherwise noted, all Operational Planning Elements apply to Combined State Plan partner programs
included in the fan as well as to core programs. This section must include

a. State Strategy Implementation

The Unified or Combined State Plan must ingude

2. Implementation of State Strategy
Describe how the lead State agency with responsibility foadmeinistration of each core program or a

/| 2Y0AYSR tflFy LI NIGYSNI LINPINIY AyOfdzZRSR Ay GKAA& LI
Section ll(c). above. This must include a description of

lll. a. 2. F. Partner Engagement with Other Education and Training Providers

5SA0NARGS K2g GKS {GFGSQa {GNXGS3aIASa gAtt Sy3ar3as
AyOft dzZRAYy3 LINPPARSNRE 2y GKS adrdisSqQa StA3aAo0fS (NI A\

development system to create a jdbiven education and tiaing system.

F.PARTNER ENGAGEMENT WITH OTHER EDUCATION AND TRAINING PROVIDERS

bSO RIFQ& LINAYFNE adGNIGS3e F2N Syal3aay3da SRdzOFGAz2y

development system is to align its ETPL eligilmtitgria with quality indicators that are relevant to

training providers and employers doing business in the state. The LWDBs conduct outreach to training

providers to support training opportunities for demand occupations. The LWDBs also target
representatves to serve on the Board that bridge the gap between secondary, postsecondary
education, and workforce development systems.

Examples of entities the LWDBs engage to facilitate @jplen education and training system include
the following:

Nevada System of Higher Education

Nevada Commission on Postsecondary Education
Nevada State Board of Nursing

Nevada State Board of Cosmetology

Nevada State Barbering and Sanitation Board
Nevada Department of Motor Vehicles

Registered Apprenticeships

Local School Districts

= =4 -8 -4 _a_a_a_2

Ill. Operational Planning Elements

The Unified or Combined State Plan must include an Operational Planning Elements section that
adzLILI2 NI a GKS {4 (S ie vision\dkesiri®esl én SécyorRll(c) #&e. LJalessi S Y

otherwise notedall Operational Planning Elements apply to Combined State Plan partner
programs included in the plan as well as to core programs. This section mustinclude

a. State Strategy Implementation
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The Unified or Combined State Plan must inude

2. Implementation of State Strategy
Describe how the lead State agency with responsibility for the administration of each core program
2NJ I /2Y0AYSR tfly LI NIHGYSNI LINEBAINIY AyOf dZRSR Ay
identified in Section lI(c). above. This must include a gésorioft

lll. a. 2. G. Leveraging Resources to Increase Educational Access
5S5a0NAOGS K2g GKS {GFrdSQa aiuNrdaS3aIasSa oAttt Syl of!
investments that have enhanced accesstwkforce development programs at the above
institutions, described in section (E).

G.LEVERAGING RESOURCES TO INCREASE EDUCATIONAL ACCESS

The partners within the Nevada workforce system will work together to build collaborations,

including coordinating funds, to leveragducational access throughoutdlisystem. The continued
RSOSt2LIVYSYyld 2F KAIK RSYFYR OFNBSN LI GKglea (KNRJZ
Office of Workforce InnovatiorQWINN, will expand the educational opportunities for all

participants. The use of braided funding will increase educational access for adult education
participants, while the services provided by adult education will improve the success rate of those
participaing in training. Support services provided will contribute to increasing educational access as
well. In addition, Pell Grants can be utilized to pay for individuals who qualify under AbiBgnefit.
Training leading to industry recognized credentials can be paid for through multiple partners which
means that greater collaboration can stretch those dollars and lead to greater access to educational
programs. Whenever appropriate, participamdl be coenrolled between partners to increase the
opportunities available for education and training.

A focus on nottlegree credentials leading to industry recognized credentials will enable participants
to obtain employable skills in high demand occupations more quickly. Shorter term educational
programs lead to greater access.

Another program that increases access to education iseer Enhancement Program (CECERs
an employeffunded training and reemployment program that provides job seekers with training
designed to improve earning potential and increase job skills required in today's workplase.
program also works directly with Unemployment Insurance claimants to provide intensive re
employment assistanc€EP may assist jgkekers by paying for job related expenses such as
certifications, work permits, uniforms, and small tools in order to facilitate entry -@ntey into the
labor force.

.dzaAySaaz | OFRSYAOZ FyR tF02NJfSFERSNE FTNRBY (KNP dJZ
Development Board to provide guidance to thegming development of the workforce system.

Nevada will also utilize the regional industry sector councils\gage other public and private sector
representatives to participate, thereby asking many of the members serving on the local boards to

also serve on the sector council that interests them. Under this state plan, local input into the

workforce training sytem will increase and broaden. This will also ensure that all current areas have

the opportunity to continue to participate in workforce developmeStaff throughout the workforce

system will becross trainedo ensure proper referral to partners that can assist with the educational

access.

lll. Operational Planning Elements

TheUnified or Combined State Plan must include an Operational Planning Elements section that
adzLJLI2 NIia GKS {41 GS aile visioniestriBesl én SecyoiRll(cli dodre. Ldlessi S Y
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otherwise noted, all Operational Planning Elements apply to Combined State Plan partner programs
included in the plan as well as to core programs. This section must include

a. State Strategy Implementation
The Unified or Combined State Plan must ingude

2. Implementation of State Strategy
Describe how the lead State agency with responsibility for the administration of each core program or a
/| 2Y0AYSR tfly LI NIGYSNI LINPINIY AyOfdzZRSR Ay (GKA& L
Section ll(c). above. This must include a detsani oft

lll. a. 2. H. Improving Access to Postsecondary Credentials
55a0NR0S K2g (GKS {GFrGSQa adaGN)IGS3axsSa gAtf AYLINRGS
credentials, including Registered Apprenticeship certificates. This includes credentials that are industry
recognized certificates, licenses or darditions, and that are portable and stackable.

H.IMPROVING ACCESS TO POSTSECONDARY CREDENTIALS

The Nevada workforce system has partnered with educational institutions to identifdearalop
postsecondargurricula and credentialequiredfor career growth in various industries. Access to
activities leading to postsecondary credentials will improve by focusing on career pathways specific to
in-demand occupations.

Examples oéctivitiesinclude:

1 ¢KS D2@SNYy2NRa hFTFAOS 2 Impleneatgtia Wirkyrodpboesté 2 LIY Sy
career pathways for CTE studetgadingto an advanced manufacturing technologies career
pathway.GOEDs now developinganin-demand occupational analytical framework for the
working group to use as a tool to create CTE career pathways effort will bded by the
bS@IFRIF 5SLINIGYSYydG 2F 9RdzOF A2y Qa hFFAOS 27F /|
Outcomes.

1 Communitycolleges partner withindustry memberdo create customized training programs
that provide training and worbased learning opportunities for students and workirs
occupationakkills applicable to that respective industry.

1 Multiple workforce partners fund training and supportive services suathéd care
transportation, laptops, equipment, internet service costs, and uniforms. Additional support
may include licensing fees, testing, work cards, and special equipment needed for
employment. The Nevada workforce system seeks out applicable grant fundingawhiable
to support credential attainmeniThe systenprovides career exploration through multiple
tools. The use of these tools increases engagement and interest in the selected career
pathways and leads to a greater likelihood of certificate attainment.

1 SkillUp Northern Nevada has been implemented to help job seekers explore career pathways,
view local jolpostings,and register for free online learning (includipgstsecondary
certifications).

1 Labor market, economic development, and educational opportunitiBsmation is provided
throughLJ- NIy SNEKA LA SAGK f20Ff SYLX 28SNARI I LILINBY
JobConnect and the Clark County School District. This will assist in maintaining all ETPL
offerings in support of klemand occupations. Access to activities leading to postsecondary
credentials improvd through increased customer choices on the ETPL.

f ¢KS D2@SNY2NRa hTFiOBVINNTaidtaiNAddiBRyNRECSgnitey vy 2 G G A 2y
Credential (IRC) list

9 Access to activities leading to postsecondary credentials will improve through pre
apprenticeship programs that target populations with barriers to employment. These pre
apprenticeship programs (e,g¢outhBuild) will support career pathways that prepare
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participants for registered apprenticeship programs.
[ll. Operational Planning Elements

The Unified or Combined State Plan must include an Operational Planning Elements section that
adzLIL2 NI a GKS { G (S e vision\iesiriSesl & SectyoRll(cli do&ve. Udlessi S Y
otherwise noted, all Operational Planning Elements apply tob@wd State Plan partner programs
included in the plan as well as to core programs. This section must nclude

a. State Strategy Implementation
The Unified or Combined State Plan must ingude
2. Implementation of State Strategy

Describe how th&ead State agency with responsibility for the administration of each core program
2NJ I / 2Y0AYSR tfly LI NIYSNI LINPINIYY AyOfdzRSR Ay
identified in Section ll(c). above. This must include a description of

lll. a. 2. I. Coordinating with Economic Development Strategies

Describe how the activities identified in (A) will be coordinated with economic development entities,
strategies, and activities in the State.

|. COORDINATING WITH ECONOMIC DEVELOPMENT STRATEGIES
bS@FRIQa SO02y2YAO RS@OSt2LIVSyd &a0GNIGSIASE ' NBE LINR®
D2JSNY2NRA hFTFAOS 2F 902y2YA0O 5SSt 2LIVSYyld 6Dh950 «
NBEIAZ2YIlf SO2y2YAO YR O2YYdzyAilié RS@GSt2LIVSyd Sydaai
plan for partner engagement is collaboration bem economic development (GOED), the workforce
system school districtsand higher education, with particular emphasis placed on community
colleges. Under the economic development plan for the state, regional industry sector councils are
established for irdemand industries. GOED provides the economic indicators and foseeastvell as
ARSYUAFTASAE GNBYyRa Ay b S isataQravidéddeztiorgforih 0S adi & 10 5SS @ § R
RSYIFYR 200dzLJ GA2ya NBLR2NISX LlJzotAaKSR @GENNIGKS D2 @S|
GOED identifies growth,-temand, and emerging demand for industry sectors and occupstion
promote an aligned career pathway system in Nevada that leads teskijhhighwage, indemand

jobs. This worlinformsthe creation of workforce training and educational programs funded through
the workforce system

GOED oversees several different programs and funding instruments to invest in innovation based
economic development, including:

1 State Small Business Credit InitiatiMBattle Born Venture and Collateral Support
Program

1 Nevada Opportunity Fund

1 Nevada Knowledge Fund

The Rural Community and Economic Development Division of GOED is taskamithing and

facilitating community development throughout rural Nevada. The overarching objective is to build

prosperity and enhance the quality of life in Nevada. This outreach addresses some critical issues

involved in community development, which indes education and workforce development.

Ill. Operational Planning Elements
The Unified or Combined State Plan must include an Operational Planning Elements section that
ddzLILI2 NI a GKS { G S aile visioniksdriSed & Sectjoirll(c)i db&ve. AJdlessi S Y
otherwise noted, all Operational Planning Elements apply tob®ed State Plan partner programs
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included in the plan as well as to core programs. This section must include

lll. b. State Operating Systems and Policies
The Unified or Combined State Plan must include a description of the State operating systems and
policies that will support the implementation of the State strategy described in section Il Strategic
Elements. This includes

B.STATE OPERATING SYSTEMS AND POLICIES

Nevada has robust operating systems and policies in place that support the Governor's strategic vision
of an aligned workforce system in the state. Nevada's core program partners include workforce,
education and human services who participate in the cugtaentric service pathway model that
has been created in Nevada's es®p centers towards a common intake and reporting system. The
aidl GdSQanclade:a i Sya
T bt2zwyY ¢KS {GFrGSQa t2y3aAAildzRAYIEf RFEGF aeadsSvyo
f 9YLX 2é8b+xY ¢KS {idIdS5SQa O2YYZiyesIYi NCTENeEBgal aeads
is working towards integrating Titlé.lllt interfaces with the State's labor market data, area
profiles, industry profiles, educational profiles, and occupational profiles that utilizes the
USDOL ETA O*NET, the Standard Occupational Codes (SOC) and Classification of Instructional
Programs (CIRpding systems. Nevada employers have registration abilities into the
EmployNV system wherein they can post jobs and use the system's recruitment tools to
identify potential candidates for employment.
T {!'w!Y ¢KS {céntrid, @ridal staff assigtaht@ommunication system that
engages in twavay communications within the EmployNV system and TANF
employment and training program.

T 'Ly@Y ¢KS { il GiS@ancedydt& LI 2 YSy i
f h!{L{Y ¢KS {dFrG4SQa OFrasS YlylF3aSyYySyi ae é'SY Ay
SNAP employment and training progratash a! 5{ k! at { Y ¢KS {{dF3iSQa St A

management system in Health and Human Services for TANF and SNAP programs.

T ['/79{Y ¢KS {GrGdSQa [AGSNIrOes ' RdAZ G FyR [/ 2YYdzy
9RdzOF A2y Qa aldzRSyld AYyF2NXNIGA2Y aedadasSyo

T AWARE: The electronic case management system utilized by the Nevada Vocational
Rehabilitation Division.

The Nevada Governor's Office of Economic Development (GOED) Data Portal provides the state with
additional essential economic performance and development data, along with an interactive
statewide comparison mapping tool that accesses key market metricdaador the entire state.

DETR's Research and Analysis (R & A) Bsegaes as the state's primary provider of workforce
information. The Rireau is responsible for creating, analyzing, and reporting Nevada's labor market
information, incooperation with the U.S. Bureau of Labor Statistics (BLS) and is comprised of four units
that drive the state's labor data that informs Nevada's workforce development system:

1 The Labor Market Information unit is responsible for collectamglyzingand publishing
labor market statistics. The unit produces the State's industry employment projections and
manages the Current Employment Statistics program. Data is presented to the public through
the Workforce Informer website, our monthly Labor Markete®view and Economy in Brief,
research notes and other publications, in person presentation, and webinars.

1 The Occupational Information unit is responsible for creating occupation level labor
market statistics such as wage data and occupational projections through the
Occupational Employment Statistics (OES) program.

1 ¢KS / 2@SNBR 9YLX28YSyid dzyAl A& NBALRYaAAOES F2
industries and creating the statistics regarding employment covered under the State's
Unemployment Insurance system through the Quarterly Census of Employment and Wages
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(QCEW).

1 The Management Information Services unit (MIS) is responsible for preparirgyhndtting a
numberofNB L2 NIlia O2@SNAy3 (KS aidldSQa | ySYLX 28YSy
5SLI NIYSyd 2F [F02N I yR A-®0tdWaskforcadRededraivData A v |
system (NPWR).

lll. Operational Planning Elements

The Unified or Combined State Plan must include an Operational Planning Elements section that
adzLIL2 NLa GKS { G (S oie vision\iesiriSesl & SectyomRll(cli do&ve. Udlessi S Y
otherwise noted, all Operational Planning Elements apply tob@wd State Plan partner programs
included in the plan as well as to core programs. This section must nclude

b. State Operating Systems and Policies

The Unified or Combined State Plan must include a description of the State operating systems and
policies that will support the implementation of the State strategy described in section Il Strategic
Elements. This includes

M® ¢KS {dFGS 2LISNIGAy3 aeadsSya GKFG gAff  adzllLl
This must include a descriptiortof

lll. b. 1. A. State operating systethat support coordinated implementation of State strategies
(e.g., labor market information systems, data systems, communication systemsnaaagement
systems, job banks, etc.)

1. THE STATE OPERATING SYSTEMS THAT WILL SURPRIEEMERE ATION OF THE
{¢1¢9Q{ {¢w!¢9DLO{® ¢IL{ a@a!{¢ Lb/[!59 !

EmployNV, LACES, AWARE, NPWR, and/or OASIS will be used (including through data matching) to
determine effectiveness of the implementation of the following strategies:

1. Partnering with organizations already serving targeted populations to increase recruitment and
outreach.

Increasing supportive services for individuals with barriers to employment.

Use braided funding to increase services available to historically underserved populations.
Expanding the use of apprenticeships.

Establish common practice on collecting barriers to employment.

A referral tracking system.

Common intake.

Increase referrals and eanroliments between workforce system partners.

Identify opportunities for core partners to serve employers more effectively.

©CoNoGO kWD

wS3dzt  NJ O2YYdzyAOFIGA2Yy 0SisSSy (KS O2NB LI NIySNaA |
Workforce Board (this includes social media and websites) will reinforce the following strategies:

1. Identify, implement, and expand best practices within Nevada.

2. Assess activities provided, responsible partner, and the partner with the expertise to provide
such activities.

3. Identify those activities required by law vs. additioaativities anddetermine the value of

activities provided that are not required.

Creation of innovative partnerships that braid funding as appropriate.

Reduce duplication of effort for each activity by identifying roles more clearly within the

Nevada workforce system.

6. Provide ongoing frontline training and make information readily available to all partners within
the Nevada workforce system regarding the activities and roles of each partner.

ok
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[ll. Operational Planning Elements

The Unified or Combined State Plan must include an Operational Planning Elements section
OKFG adzllll2 NI & GKS { G lwilleSviian dasiriNdd in Settéon Il(cyaRovél K S a
Unless otherwise noted, all Operational Planning Elements apply tbi@eahState Plan

partner programs included in the plan as well as to core programs. This section must

include

b. State Operating Systems and Policies

The Unified or Combined State Plan must include a description of the State operating systems
and policies that will support the implementation of the State strategy described in section Il
Strategic Elements. This includes
M® ¢KS {GFdS 2LISNIiAy3a aeaidsSvya GKFG oAtf
strategies. This must include a descriptioq of

oL Vi

lll. b. 1. B. Dat&ollection and reportingrocesses used for all programs and activities,
including those present in orstop centers

Data-collection and reporting processes used for all programs and activities, including those
present in onestop centers.10

[10] For the PY 2016 state platgscriptions of data collection and reporting processes need
only include currently known indicators.

The management information systems for various programs under the Workforce Innovation and
Opportunity Act (WIOA) serve critical functions in data collection and reporting. These systems cater to
distinct program areas, each with specific requirements:

1. WIOA Title I: Adult, Dislocated Workers, and Youth Programs, and WIOA Title I1I: \Regsenr
Act of 1933 Programs: EmployNV, a comprehensivestoe management information system
hosted by Geographic Solutions Inc., facilitates data recording and glaariang state and
local partner programs. EmployNV supports both-setvice and mediated case management
for job seekers and employers. The system ensures compliance wititoléation needs
under WIOA, including labor exchange and Trade Adjustmertokeponents. It offers
reporting tools for core performance measures, customer surveys, and training fund tracking,
facilitating efficient analysis and reporting. Additionally, EmployNV interfaces with the state (Ul)
system for quarterly wage matchingaBdE G NI OGa RIF Gl G2 LINRBRdzOS ! ®f c
Employment and Training Administration (ETA) program reports, which are then uploaded to
the Workforce Integrated Performance System (WIPS) for validation and submission.

2. WIOA Title II: Adult Education and Family Literacy Act Programs: The LiteracyPro System LACES
software is utilized for student information management. LACES handles AEFLA program data,
tracks students, classes, staff, and generates required tables fortiegpoThe system ensures
data quality and compliance, providing progress reports, program improvement, and data
integrity checks at local and regional levels. Quarterly wage matching to Ul state Ul records is
done through the state longitudinal data systdNPWR. Furthermore, Title Il has been
integrated into the Statewide Workforce Integrated Solution (SWIS) agreement, aiming to
utilize performance data outside of LACES production to aveidtistosure of SWIS data.

3. WIOA Title IV: Rehabilitation Act of 1973: Vocational Rehabilitation uses AWARE Layouts for ad
hoc reporting and data validation. This system supports-daitzen decisions through data
modeling and business intelligence integration. AWARE's 911 Dai@hediker is employed for
data validation prior to reporting submissions.

Other Programs (TANF and SNAP): Data collection is diverpeogmdm specificApplicants provide
information through electronic applications, documentation submissions, or communication channels.
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Third-party sources contribute to data collection, with interfadasilitating data transfer from entities

like the Social Security Administration and quarterly wage match and Ul claim data from DETR. Data on
participation hours in the TANF NEON program and federally defined work activities is collected,
audited and reported according to the TANF Work Verification Plan, while the SNAP employment and
training data is documented and reported based on the federal regulations and guidance. Data is then
extraded from NOMADS and OASIS and is entered into the federal reporting systems.

In each program area, specialized systems and approaches are employed to ensure accurate data
collection, compliance with reporting requirements, and the facilitation of efficient program
management. This includes wage matching, federal reporting, angrition with relevant platforms
and systems.

Ill. Operational Planning Elements

The Unified or Combined State Plan must includeDperational Planning Elements section that
adzLIL2 NIia GKS {4 GS Quwideavisionldés&riBedl in ISgcion i(® Sbova. & @nleS Y
otherwise noted, all Operational Planning Elements apply to Combined State Plan partner programs
included in the lan as well as to core programs. This section must include

b. State Operating Systems and Policies

The Unified or Combined State Plan must include a description of the State operating systems and
policies that will support the implementation of the State strategy described in section Il Strategic
Elements. This includes

LLL® 0® Hd ¢KS {dFdS LRtAOASE GKFG 6AfE 4AdzLILi2 N
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system
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STRATEGIES (E.G:-FSROLLMENT POLICIESWNBDERSAL INTAKE PROCESSES WHERE
lttwhtwL! ¢90® Lb ! 55L¢LhbS t whz=lABMINISTEREINEC ! ¢ 9 Q{
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in serving those with high unemployment and/or low labor force participation rategease
operational alignment, andollaboration between required partners.

TheD2 GSNY 2NR& 2 2N] F2NOS 5S@St 2LIYSy i cre&@iondblR K| & | LJ?
subcommittees. This policy has resultediBarriersand Underserved Populatior&ibcommitteghat

will assist in themplementtion of strategiesincluded in the planState agencies policies alldor

core partners to attend crossaining, informationalsessionsconferences/symposiumand work

groups. These policies support the following strategies:

1  Work with employers to ensure target populations gain the skills needed {ermand jobs.

1 Partnering with organizations already serving targeted populations to increase recruitment and
outreach.

Increasing supportive services for individuals with barriers to employment.

Identify, implement, and expand best practices within Nevada.

Use braided funding to increaservices available to historically underserved populations.
Expanding the use of apprenticeships.

Establish common practice on collecting barriers to employment.

¢CKS D2@SNY2NRA& 22N] F2NOS 5S@St2LISyd . 2FNR KIF&a | f
that focuses ormdevelopment and implementation of the state plan. This subcommittee led to a work
group that will continue to meet to track implementatioof the following strategies within the state

99

=a =4 -4 A -9



plan:

1 Assess activities provided, responsible partner, and the partner with the expertise to provide
such activities.

1 Reduce duplication of effort for each activity by identifying roles more clearly within the
Nevada workforce system.

1 Identify those activities required by law vs. additioaativities anddetermine the value of
activities provided that are not required.

1 Provide ongoing frontline training and make information readily available to all partners within
the Nevada workforce system regarding the activities and roles of each partner.

Under DETRjtles I, lll, and IV have policies in place that reqtliseuse of the EmployN®¥ommon
intake system. Title 1§ in the process of partnering withETR to develop an interface that would
connect EmployNV to the Adult Educatigdianagement Information System (MIS). This work would
help support the following strategies:

1 A referral tracking system.

1 Common intake.

1 Increase referrals and eenroliments between workforce system partners.
1 Creation of innovative partnerships that braid funding as appropriate.

bS@IFIRIFQ&a 2Lh! {GF3GS /2YLXAIYOS t2tA08 6{/t0 mdn |
one-stop delivery system in Nevada. The SCP prescribes the requirements for the comprehensive one
stop centers; access to any employment and training activitieesed out under WIOA sec. 134(d)

The local workforce development boards, with agreement of the aHedfted official enter

Memorandums of Understanding (MOUSs) with the estep partners that describe the services to be

provided and contains the following components: services:-sto@ operating budget and

infrastructure sharing agreement; access assueanoeferral methods; duration assurances; other

contributor designations to the onstop; modification process; required approvals of CEO, local

workforce development board director, and authorized partner program representative; and, the

appeals procesd.he infrastructure sharing agreement contains the infrastructure costs, additional

O02aid YR (KS LI NIySNRa 02y i NA-cashaicdn@iblitionsoahdyfidd dzRA Yy I (
party inkind contributions). The costs are allocated consistent WEGL ¢ | YR b S@F Rl Qa 2
SCP 1.2Z'he current infrastructure cost agreements are based on FTE within thetopeenter.

The 2023 legislative session passed Senate Bill 4&Visethe positionof Chief Information Office
oftheStateb ¢ KA & LR AAGAZ2Y A& y2¢ || NBIljdzAWMBR LR2aAGAZ2Y ¢
responsible foinformation technology leadership and accountabilgyategic planning for

information technologyinformation technology workforce for the Statiegdgeting and planning

for information technology for the Statelata storage and integritynvestment management for
information technologyinformation technology security, cyber security and privacy; amdother
duties or responsibilities prescribed by statute or regulatiddditionally, legislation included the
addition of a Chief Innovation Officer of the State who is responsiblpréwiding overall

leadership and guidance relating to employee acquisition, career development, succession
planning, retention, professional development and training, leadership development,
compensation and benefits; developing human resource paudsstrategies prospectively by at

least 10 years; reviewing and monitoring the efficiency of the State Government and providing
recommendations on how to reduce costs, improve the delivery of services and ensure the cost
effectiveness of all statgovernmental programsvaluating, overseeing and administering the
competitiveness, appropriateness and effectiveness of the wages, salaries, benefits and work
environment of public employeesyaluating, overseeing and administering the training and
readiness programs for public employees; aedeloping comprehensive and strategic

recruitment and retention plans to the meet the human resource needs of the Siatse
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legislative actions wilmpact the implementation of the statstrategies

l'RRAGAZ2YIE {GFGS LRftAOASA YR LINRPOSRdAz2NBa GKI

strategiesof c8 Y NB f f YSYy (X GKS dzyA@SNEIf Ayidl 1S WNRBOSaa

stop delivery system include:

f bS@F RIQa 2 L h lstod AffitiatechSitel Refuire2ngngs.
1 bS@I Rl Q& 2 L h tstod Iffrastrustdre Fuding v S

LINJ
2

T bS@FRIFQa 2Lh! {/t wMdyY 2Lh! | RdzZ (i @td®sINI Y& 58S
case management and concurrent enroliment (CER18430(a)b).

T bS@FRIFQa 2Lh! {/t mdcY 9ftAITAOAfAGE F2NI ! Rdz i
{ SNPDAOSAT LINBaONAROSa (KS StAIAOAfAGE ONRGSNAL

workforce system, and enrollment in programs.

f 59¢w 2Lh! OYLX2éb+ 3JdzARSI LJzof AAdKSR 060& 59¢wQa

Workforce Investment Support Services (WISS) unit.

T 910K 2F bS@FIRIQa t20Ff @g2N] F2NOS RS@PSt 2LIVSyi

policies for use in the onstop centers thaprescribe the criteria and procedures for-co
SYNRBtfYSyd | yRk2NJ O2y OdzNNByd SyNRfttYSyd 27
workforce system, EmployNV.

Ill. Operational Planning Elements

The Unified or Combined State Plan must includ®perational Planning Elements section that
adzLJLI2 NIia GKS {41 4GS oile visiontiestriedl én SecyomRll(cli e, Adlessi S Y
otherwise noted, all Operational Planning Elements apply to Combined State Plan partner programs
included in the lan as well as to core programs. This section must include

b. State Operating Systems and Policies

The Unified or Combined State Plan must include a description of the State operating systems and
policies that will support the implementation of the State strategy described in section Il Strategic
Elements. This includes

3. State Program and State Board Overview
lll. b. 3. A. State Agency Organization

Describe the organization and delivery systems at the State and local levels for the programs covered
in the plan, including the organizational structure. Include an organizational chart.

3.STATE PROGRAM AND STATE BOARD OVERVIEW

A.STATE AGENCY ORGANIZATION

The Governor established a network of state agencies and shareholders to ensure effective
AYVF2NXYIEGAZ2Y AKFENARY3 FY2y3a SyiAaAdAaSa NBalLRyaArofsS
system.

WIOA Title I, Ill, and IV

DETR is responsible for overseeing the administration of functions and activities pertaining to WIOA
Titles I, Il andV.

At the state level, governance is provided by the state board, which is responsible for overseeing
workforce programs in Nevada. Administrative leadership, coordination, oversight, and support to the
alFiSQa ¢2N] F2NOS aeé aid S vzatibndiStrudtdikeReigaii iR iBcRided i@ this 9 ¢ w @
state plan, which delineates the course of service delivery control between the various entities
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Statutes (NRS) 232.935, and its charge pursuant to the reauthorization in WIOA via Executive Order
201608.

Nevada is divided into two (2) designated local workforce development areas: one in the north and
one in the south. In partnership with the state board, each local workforce development area is
overseen by a local workforce board. Governed by chief Ideateal officials (CLEOS) in the area,
each local board is responsible for establishing policy and overseeing workforce programs for their
respective workforce development area.

bS@IRIFQa 2Lh! {GF3GS /2YLXAIYOS t2tA08 6{/t0 mdm |
identification of regions, designation of local workforce development areas and the appeals process in
Nevada. There are two (2) local workforce developmertaardesignated by the Governor: northern

Nevada (Nevadaworks) and southern Nevada (Workforce Connections), which have designated local
workforce development boards overseen by chief elected local officials that carry out systemwide

workforce development dtvities.

Nevadaworks aligns the activities of the northern Nevada local workforce development board, which
includes eligibility, outreach and intake, assessment, labor exchange services, referrals, and
employment statistics reportingequired in the administration of WIOA programs.

Nevadaworks established tfeY L)t 2@ b+ | dzo X ¢ KA OK & Q@MNjBensiveda y 2 NI KS
one-stop center. This northern Nevada local workforce development board provides WIOA Adult,

Dislocated Worker and Youth services to a geographic area of over 70,000 square miles with a

population of approximately 795,000 people in the following Nevadantes: Carson City, Churchill,

Douglas, Elko, Eureka, Humboldt, Lander, Lyon, Mineral, Pershing, Storey, Washoe, and White Pine.

Workforce Connections aligns the activities of the southern Nevada local workforce development

board, which includes eligibility, outreach and intake, assessment, labor exchange services, referrals,

and employment statistics reporting required in the adisiration of WIOA programs. Workforce

Connection operates the EmployNV Career Hiubas Vegas, whighS NS & |4 a2 dzi KSNY b S
comprehensive America Job Centere-stop center. This southern Nevada local workforce

development boargrovides WIOA Adult, Dislocated Worker and Youth services to a geographic area

of over 40,000 square miles with a population of approximately 2.4 million people in the following

Nevada counties and cities: Clark, Esmeralda, Lincoln, Nye, Boulder citgrstend.as Vegas, and N.

Las Vegas.

The following additional Nevada State Compliance Policies govern the operational structure of the
two (2) local workforce development boards:

1 SCP 1.0: Membership of Local Workforce Development Boards

1 SCP 1.1dentification of Regiond)esignatiorof Local Workforce Board Areas, Appointment,
and Certification of the Local Workforce Development Board and Appeals Process

1 SCP 1.2: Local Workforce Investment Plan (Elements of Plan)

1 SCP 1.3 Criteria Undérhich Local Boards May Provide Core, Intensive and Training
Services

1 SCP 1.4: Workforce Innovation and Opportunity Act-sto@ System

Nevada does not currently participate in any interstate regional collaboration and does not include
any regions which meet the definition of a planning region as defined in WIOA Section 106 (a) (2) (B)
and (C) if in the future planning areas are designated

The local boards and CLEOs engage in regional planning that result in:

1 Regionwide strategies, including use oboperative service delivery agreements;
1 Development and implementation of sector initiatives foid@mand industry sectors or
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occupations for the region;

1 Collection and analysis of regional labor market data in conjunction with the state

1 Establishment of administrative cost agreements, including the pooling of funds for
administrative costs as appropriater the region.

1 Coordination of services with regional economic development and providers; and,

1 Establishment of an agreement concerning how the planning region will collectively

negotiate and reach agreement with the governor on local levels of performance, and the
reporting of said performance for local areas and their respective planning regions.

DETR is responsible for distributing funds, providing policy guidance, monitoring program activity, and
providing technical assistance to the state board and the two local boards. The local boards receive
federal WIOA funding through the state agency (IEETR) by formula to carry out WIOA workforce
development services. Because the local boards are legislatively restricted from carryoogemirt
intensiveservices directly (unless specifically agreed upon by the governor and the CLEO), or from
providing training services (unless specifically approved through a waiver issued by the governor),
each local board must contract with other local service providers to deliver actual client services.

WIOA Title Il: Adult Education and Family Literacy Act Programs

The Nevada Department of Education (NDE) is responsible for overseeing the administration of
functions and activities pertaining to WIOA Title 1l. The Title Il program is within the Division of Family
Engagement and Educator Effectiveness, the Office @eC&eadiness, Adult Learning and Education
Options. The program is overseen by the Adult Education Programs Supervisor, who serves as the Adult
Education and Family Literacy Act Program State Director.

At the local level, through the competitive process required by WIOA Title Il, funds are currently
awarded to seven local providers. Those providers include the four state funded community colleges,
two non-profit organizations, and the Las Vegas Clarkn@olibrary District. The local providers are
primarily located in the most populated areas of the state but serve the more rural areas through
outreach locations and distance education. Overall services are provided at more than-fventy
locations thraughout the state.

WIOA Title IV: Vocational Rehabilitation

The Bureau of Services to the Blind and Visually Impaired (BSBVI) and the Bureau of Vocational
Rehabilitation (BVR) are agencies of the Rehabilitation Division (Division) which are primarily

concerned with vocational and other rehabilitation needs of imiials with disabilities. The Division

functions under the Department of Employment, Training and Rehabilitation (DETR). Each Bureau

employs rehabilitation counselors and technicians who assist program participants in understanding

the rehabilitationprocda & ' yR | O0SaaAiAy3a GKS . dzNBlF dzaQ LINPINI Yad
administer, evaluate, provide clerical and administrative support, or perform other functions in order

to carry out the Division's programs. Division staff must comply with Stdfeeada personnel ethical
requirements. Counseling staff also follow the CRCC (Commission on Rehabilitation Counselor

Certification) professional code of ethics found at CRC Code of Ethics.

The Nevada State Rehabilitation Council (NSRC) is a citizen advisory council appointed by the
D2@SNY2N) 62 aSNBWS 020K a | LINIYSNIFYR (2 LINRGJAI
(VR) Program. The Council includes people with disabiki@smunity rehabilitation program staff,

vocational rehabilitation counselors, advocates, VR clients and business leaders. Members engage in
strategic planning and provide guidance to promote competitive and integrated employment

opportunities for individus with disabilities. The Council assists in shaping policy, by guiding and

assisting in making thoughtful, participant focused decisions through needs assessments, consumer
satisfaction surveys, and ongoing program evaluations.

Other: TANF and SNAP
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DWSS is responsible for overseeing those program components contained within the TANF State Plan,
the TANF Work Verification State Plan, and the SNAP Employment & Training (SNAPET) State Plan. The
DWSS TANF and SNAP Employment & Training programs areedgarder the Deputy Administrator

of Program and Field Services, with the strategic units comprised of Workforce Development, Recover
Friendly Workplace and Homeless to Housing being organized under the Deputy Administrator of
Agency Operations and Supho

TANF is branded locally as the New Employees of Nevada (NEON) program, while SNAPET operates
without a special label. The NEON program provides services to 100 percent of TANF recipients
statewide, including case management, professional development amterventions, supportive

services and referral to workforce development opportunities such as employment and vocational
training. The SNAPET program also operates statewide and serves those SNAP recipients who have
volunteered to participate in the pragm, providing parallel services to the NEON program.

Strategic development and operational support of workforce development projects, initiatives and
resources are led by the Workforce Development unit, with specialized populations attended to by the
RecoveryFriendly Workplace and Homeless to Housing ufiittese units collaborate with core

partners in the local workforce system to craft and maintain the opportunities previously described in
this plan that allows for a direct talent pipeline to flow from the TANF/SNAPET caseload directly into
local industry.

The chart below reflects the 2024 state workforce system:

Governor’s Workforce Development |_State Oversight |

Board (GWDB) Local Workforce Development Boards

- . Subcommittees & ©One Stop Delivery Industry Sector
Executive Committe B
Working Groups System Councils

Consult, Coordinafe,
Colluborate with all workforcs

State Enfities report fo partners and the public
Workforce Boards

Governor’s Office of Workforce
Innovation (GOWINN)

GWDE NPWR

Dept. of Human Services, Div. of
Welfare & Supportive Services [DWSS)

WIOA Title k Adult, | WIOA Title ll: Employment | WIOA Title [V: WICA Title Il Adult Education
D'W, Youth Services & Labor Ex. Voc Rehab & literacy R S B

P |

Dept. of Employment, Training, & Training (DETR) Dept. of Education (DOE)

Additional Workforce Development Partners
Office of the Labor CommissionerState Apprenticeship Coundil [SAC)
Office of Science, Innovation, & Technology (OST)
Governor's Office of Economic Development (GOED!
Mevada System of Higher Education (NSHE

Mevada Department of Corrections (NDOC) ReeLlry Program
Cther WIOA Required and Cptional Partners

[ll. Operational Planning Elements
The Unified or Combined State Plan must include an Operational Planning Elements section that
addzLJLI2 NIia GKS {41 GS aile visioniestriBed Bectioy IRe) albdv&S Udlessi (1 S Y
otherwise noted, all Operational Planning Elements apply to Combined State Plan partner programs
included in the plan as well as to core programs. This section must include

b. State Operating Systems and Policies

TheUnified or Combined State Plan must include a description of the State operating systems and
policies that will support the implementation of the State strategy described in section Il Strategic
Elements. This includes
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3. State Program and State Board Overview
Ill. Operational Planning Elements
The Unified or Combined State Plan must include an Operational Planning Elements section that
adzLJLI2 NIia GKS {41 GS aile visiontiestriedl én SecyomRlI(cli dodre. Adlessi S Y
otherwise noted, all Operational Planning Elements apply tob@wd State Plan partner programs
included in the plan as well as to core programs. This section must nclude

b. State Operating Systems and Policies

The Unified or Combined State Plan must includesaription of the State operating systems and
policies that will support the implementation of the State strategy described in section Il Strategic
Elements. This includes

3. State Program and State Board Overview
B. State Board
Provide a description of the State Board, including

lll. b. 3. B. i. Membership Roster
t NEOARS | YSYOSNBKALI NPAGSNI F2NJ 4KS {dGFdS . 2FNRZ

B.STATE BOARD

I. MEMBERSHIP ROSTER
The current state board membership is in accordance with membership requirements pursuant to
2Lh! &a80d mam YR SIOK YSYOoSNDRaA 2NBFYATIFGAZ2Y Lt |
the state board was established in accordance with sectill of theWorkforcelnvestment Act of
1998, reauthorized in section 101 of tA&orkforce Innovation an@pportunity Act of 2014is codified
in Nevada ReviseStatute (NRS) 232935,y R Ay D2 @S NEfetutive Orbley RB& | f Qa

In March 2016, the governor issuétecutive Order 20168, which amendedexecutiveOrder201508

and authorized the appointment of an Executive Committee to assist and expedite the work of the state
board.Recruitment to fill vacant seats is done on a continual basis by reaching out to local boards, the
business community, and key workforce developm&akeholders to identify individuals who would

be valuable board members. Appointments to the board are made on a continual basis by the
Governor's Office. To ensure seats are staggered, appointments to fill vacancies will be made
periodically until all sats are filled.

Name WIOA 101 EO # 20118

Scott HammongExecutive Director, Governor's OffiqW/IOA Section 101(b)(1)(A) EO #2085

of Workforce Innovation 5(a) Governor

Daniele MonroeMoreno, Nevada Assemblywoman |WIOA Section 101(b)(1)(B) EZ01508
5(b) State Legislature Assembly

Roberta Lange, Nevada State Senator WIOA Section 101(b)(1)(B) EO #2085
5(b) State Legislature Senate

Scott Black, Councilman, North Las Vegas WIOA Section 101(b)(1)(C)(iii) Governm
EO #2019)8 5(c)Chief Elected Local
Official

Irene Bustamante Adams, Board of Trustees, Clark|WIOA Section 101(b)(1)(C)(iii)) Governm

County School District EO #2019)8 5(c) Chief Elected Local
Official

Hugh AndersonChair WIOA Section 101(b)(1)(C)(i) EO #2015

(Comprehensive Wealth Manager aAdvisor at 08 5(d) Representative of Business

HighTower Las Vegas)

Kenneth EvansViceChair WIOA Section 101(b)(1)(C)(i) EO #2015
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(Community Programs Advisor, M.Y.S. Firm)

08 5(d) Representative &usiness

Jerrie Merritt
(SVP, Community Development Manager, Bank of
Nevada)

WIOA Section 101(b)(1)(C)(i) EO #2015
08 5(d) Representative of Business

Lori Calderon
(Executive Director of Community Engagement,
ResortsNVorld Las Vegas)

WIOA Sectiod01(b)(1)(C)(i) EO #2015
08 5(e) Representative of Business

Kenneth Goodrich
(CEO, Goettl Air Conditioning and Plumbing)

WIOA Section 101(b)(1)(C)(i) EO #2015
08 5(e) Representative of Business

Ryan Woodward
(CFO, National Technidaktitute)

WIOA Section 101(b)(1)(C)(i) EO #2015
08 5(e) Representative of Business

Susan Brager
(Real Estate Agent, Berkshire Hathaway)

WIOA Section 101(b)(1)(C)(i) EO #2015
08 5(e) Representative of Business

Lawrence Montrose
(HR Director, DolaAuto Group)

WIOA Section 101(b)(1)(C)(i) EO #2015
08 5(e) Representative of Business

Derrick Gyamfi
(StrategicSenior Manager, Innovation, Business and
Corporate Development, MGM Resorts Internationg

WIOA Section 101(b)(1)(C)(i) EO #2085
5(e)Representative of Business

Kevin Landry
(CEO/OwnerCareer Development Solutions, LLC

WIOA Section 101(b)(1)(C)(i) EO #2015
08 5(e) Representative of Business

Michael Bolognini
(Vice President, Las Vegas Market Leader, Cox
Communications)

WIOA Section 101(b)(1)(C)(i) EO #2015
08 5(e) Representative of Business

David Dreibelbis
(SVP Client Services, Zenith American Solutions)

WIOA Section 101(b)(1)(C)(i) EO #2015
08 5(e) Representative of Business

SherriMantanona
(Project Development Manager, Al Lithium)

WIOA Section 101(b)(1)(C)(i) EO #2015
08 5(e) Representative of Business

Brittany Brown
(Manager of Recruitment, Renown Health)

WIOA Section 1
01(b)(1)(C)(i) EO #2045
08 5(e)Representative of Business

Edward Estipona
(President & CEO, Estipona Group)

WIOA Section 101(b)(1)(C)(i) EO #2015
08 5(e) Representative of Business

Gina Bongiovi
(Managing Partner, Bongiovi Law Firm)

WIOA Section 101(b)(1)(C)(i) EO #2015
08 5(e)Representative of Business

VACANT

WIOA Section 101(b)(1)(C)(ii) EO
#201508 5(e) Representative of
Workforce/Labor

George Gault
(Chairman, Mesquite Works)

WIOA Section 101(b)(1)(C)(ii) EO
#201508 5(e) Representative of
Workforce/Labor

RobertBenner
(SecretaryTreasurer, Building and Construction
TradesCouncil of Northern Nevada)

WIOA Section 101(b)(1)(C)(ii) EO
#201508 5(e) Representative of
Workforce/Labor

Crystal Slaughter
(Apprenticeship Coordinator/Director, So. Nevada
Teamsters 631)

WIOA Section 101(b)(1)(C)(ii) EO
#201508 5(e) Representative of
Workforce/Labor

Thomas White
(Business ManageiSecretary Treasurer, Laborers

WIOA Section 101(b)(1)(C)(ii) EO
#201508 5(e) Representative of
Workforce/Labor

EvelynThompsonrHilbert
(CEO, Mindful Alliances LLC)

WIOA Section 101(b)(1)(C)(ii) EO
#201508 5(e) Representative of
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Workforce/Labor

Leslie Mujica WIOA Section 101(b)(1)(C)(ii) EO

(Executive Director & CMO, So. Nevada IBEW & Ni#201508 5(e)Representative of

LMCCQC) Workforce/Labor

Maureen Schafer WIOA Section 101(b)(1)(C)(ii) EO

(Executive Director, Council for a Better Nevada) [#201508 5(e) Representative of
Workforce/Labor

Robert Thompson, Administrator, Nevada HHS, DivyWIOA Section 101(b)(1)(C)(iii) EO

of Welfare andSupportive Services #201508 5(f) State Gov. RepWIOA

Core Program
Kristine Nelson, Administrator, Employment SecuritfWIOA Section 101(b)(1)(C)(iii) EO

Division, DETR #201508 5(f) State Gov. RepWIOA
CoreProgram

Nancy Olsen, Nevada Adult Education Program WIOA Section 101(b)(1)(C)(iii)) EO

Supervisor #201508 5(f) State Gov. RepWVIOA

Core Program

Drazen Elez, AdministrateDETR Rehabilitation WIOASection 101(b)(1)(C)(iii) EO
Division #201508 5(f) State Gov. Rep/NIOA
Core Program

[ll. Operational Planning Elements

The Unified or Combined State Plan must include an Operational Planning Elements section that
adzLLI2 NIia GKS {41 G S oile visiontiestriedl én Secydf®) ahbveSUnkessa (1 S Y
otherwise noted, all Operational Planning Elements apply to Combined State Plan partner programs
included in the plan as well as to core programs. This section must include

b. State Operating Systems and Policies

The Unified or Combined State Plan must include a description of the State operating systems and
policies that will support the implementation of the State strategy described in section Il Strategic
Elements. This includes

3. State Program and State Board Overview
B. State Board
Provide a description of the State Board, including

Ill. b. 3. B. ii. Board Activities
Provide a description of the activities that will assist State Board members and staff in carrying out
State Board functions effectively.

II. BOARD ACTIVITIES

In addition to the functions of the state board outlined in section Il of this state plan, the mission of
the state board is to bring Nevada business and workers together to shape strategies that best meet
workforce needs to foster a healthy and growirgpaomy in Nevada. To fulfill this mission, the state
board works together to:

1 Promote a system of workforce development that responds to the lifelong leaamdghe
NSSRa 2F bSOIFRIFEQAa 62N)] F2NDOST
1 Advise the governor and Nevada state legislaturevorkforce development policy;
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1 Encourage publiprivate partnerships, and facilitate innovations in workforce
development policy and practices; and,

1 Ensure a quality workforce system by evaluating results, supporting high standards and
through continuous improvement.

1 Look for opportunities to reshape workforce development services through landmark
infrastructure investments (the Bipartisan Infrastructure Law (BIL), the Creating Helpful
Incentives to Produce Semiconductors (CHIPS) and Science Act, and the InflatciioRedu
Act (IRA)).

The state board meets at least once per calendar quarter, and conducts said meetiagant to
bSOl RIF Q& hLISNRS28820Ay 3 [ | &

Ill. Operational Planning Elements

The Unified or Combined State Plan must include an Operational Planning Elements section that
adzLJLI2 NIia GKS {41 GS oile visiontiestriesl én SecyomRll(cli dodre. Adlessi S Y
otherwise noted, all Operational Planning Elements apply to Combined State Plan partner programs
included in the plan as well as to core programs. This section must include

b. State Operating Systems and Policies

The Unified or Combined State Plan must include a description of the State operating systems and
policies that will support the implementation of the State strategy described in section Il Strategic
Elements. This includes

4. Assessment and Evaluation of Programs andstm@ Program Partners

lll. b. 4. A. Assessment of Core Programs

Describe how the core programs will be assessed each year based on State performance accountability
measures described in section 116(b) of WIOA. This State assessment must include the quality,
effectiveness, and improvement of programs broken down & &mea or provider. Such state
assessments should take into account local and regional planning goals.

4. ASSESSMENT AND EVALUATION OF PROGRAMESNDFPROGRAM PARTNERS
A.ASSESSMENT OF CORE PROGRAMS

TheNevada workforcaystemhas acomprehensive assessment approaiimed at ensuiing the
effectiveness, quality, and continuous enhancement ofgilhgner programs.The assessment
approach includes state level performance as well as local level performateckaveresearched
best practices from various states to devekmpassessment framework

=

WIOAperformanceindicators.
Accuratedata collection andreporting
Regulaassessmenschedule
Stakeholdeengagement
Leveraging theise oftechnology.
Performancecomparison taargets
Quality Assessmeitirough surveys.
Incorporation ofbest practices
Alignment withlocalneeds

. Continuousmprovement.

11. Transparenteporting.

12. Program feedback

13. Longterm strategicplanning.

CoNOORWN

=
o

This comprehensive framework drives our commitment to a resilient and evolving workforce
ecosystenthat drives the quality, effectiveness, and improvement of core programs.
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lll. Operational Planning Elements

The Unified or Combined State Plan must include an Operational Planning Elements section that
adzLLI2 NIia GKS {41 GS oile visiontiestriBedl én SecyomRlI(cli dodve. Adlessi S Y
otherwise noted, all Operational Planning Elements apply tob@wd State Plan partner programs
included in the plan as well as to core programs. This section must include

b. State Operating Systems and Policies

The Unified or Combined State Plan must include a description of the State operating systems and
policies that will support the implementation of the State strategy described in section Il Strategic
Elements. This includes

4. Assessment and Evaluation of Programs@ndStopProgram Partners
lll. b. 4. B. Assessment@feStopPartner Programs

Describe how other orgtop delivery system partner program services and Combined State Plan
partner programs included in the plan will be assessed each year. Such state assessments should
take into account local and regional planning goals.

B.ASSESSMENT ORESTORPARTNER PROGRAMS

Integration of thepartner programs essential to the effective operation of the workforce development
system is achievetthrough the design of the onstop service delivery system. As provided in WIOA,
the establishment and certification of orgtop centers and the onstop delivery systems consists of a
two-step process:

i State: The state board, in consultation with CLEOs and local boards, shall establish objective
criteria and procedures for use by local boards in assessing at least once every three years the
effectiveness, physical and programmatic accessibility, andragnis improvement of one
stop centers and onstop delivery systems, consistent with the requirements of WIOA
section 101(d)(6).

1 Local: Consistent with an approved state plan, the local board for a local area, with the
agreement of the CLEO for the local area, may develop additional criteria and procedures in
assessing at least once every three years the effectiveness, physiqaiogmndmmatic
accessibility, and continuous improvement of estep delivery systems and orstop
centers. The local board for a local area, with the agreement of the CLEOSs for the local area,
shall designate, assess, certify, and provide oversight witherddo the onestop delivery
systems and onstop centers in the local area.

Purpose of the Local Board Certification Process

In order to be eligible to receive amtntinue receiving infrastructure funding, criteria and

procedures are developed for the local board certification of the-stog delivery systems and one

stop centers, including standards relating to service coordination, economic efficiency, effesgyen
accessibility, and continuous improvement of the estep delivery system as the state and local

board determines to be appropriate. This process ensures the integrity and maintenance of consistent
levels of quality in the services provided in the Wiorce development areas.

Nevada strives to establish a daddven, comprehensive system of workforce development services
that is accessible and beneficial to all citizens and employers of Nevada who desire to take advantage
of them. This is accomplished through a systemic apgraa the development of onstop delivery

systems and onstop centers quality standards, statewide criteria and measures of excellence that

can be flexibly applied at the local area level.

Local onestop systems and onstop centers benefit from a statewide ofstop logo, marketing
campaign and promotional materials. Theandingof Nevada's onetop delivery system will

109



designate local systems and centers that have attained local certification as those that have met the
highest quality standards for the provisions of workforce development services in their areas.

¢ KA
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certification and identifies specific concentration areas that the local board will consider when awarding
certification to onestop delivery systemsna onestop centers.

State Criteria for th&®ne-Sop Delivery Systems ar@@he-Sop Centers

WIOA requires that state boards establish criteria and procedureseftification and allows local
boards to use additional certification factors in order to respond to labor market, economic, and
demographic conditions and trends in the local area. The criteria must assess the effectiveness,
physical and programmatic ac=bility, and continuous improvement of or&op delivery systems
and onestop centers. The following are the basic statewide criteria required for certification:

= =4 -4

= =4 8 -8 _-8_8_48_48_4a_-92_-24_-9_24_-4a._54°

Improvement opportunities and service gaps identifications
Identification of potential resource needs

Organizational strength through utilizing teamwork
Required criteria checklishat must includerequired partners participatioand availability of
core services

Workforce and labor market information

Access to career services anaining.

Signed MOUSs and cost allocation plans

Mission/vision statements

Operating principles

Organizational chart(s)

Financial plan or lindem budget

Performance goals and standards

Meaningful access to WIOA required partner programs
Customer service plans (employer and job seeker)
Customer feedback plan/satisfaction indicators
Technology plan

Staffing and staff development plan

Continuous improvement plan

Facilities access plan

Local boards must assess every year and certify at least once every three years the effectiveness,
physical and programmatic accessibility, and continuous improvement e$tmpedelivery systems
and the onestop centers using the criteria and procedureveloped by the state board. The local
board may establish additionatiteria orset higher standards faervice coordination than those set

0 e
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localplan update process described in WIOA Section 10B¢ahal boards must certify onstop
centers in order to be eligible to receive infrastructure funds WIOA Section 121(h).

OnSite Review

¢ KS
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f 2 Ol tsiteadeRieWwNFuQ ésseftigl component for annual assessment and certification at
least once every three years of existing estep delivery systems and orstop centers. The ogite
review provides the local boards the opportunity talidate information provided by the orgtop
delivery systems and or&op centers partners.

Written notice shall be provided to orgtop delivery systems and orstop center partners prior to
the onsite review, which indicates the date and time of visit, names of review team members and the
organizations that they represent, and specific topieas that will be covered. Once the-gite
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review is completed, a written feedback report will be provided to the-stogp delivery systems and
one-stop centers partners.

In general, orsite review visits will cover thareas listed below; howevemore specific information
will be provided to the partners prior to the actual visit:

Customer flow

Administrative systems

Collocation of system partners
Service and resource integration
Information technology systems
Business services

Quantitative and qualitative measures
Financial systems

Facility Access

= =4 -8 -4 -8 _a_°a_°a_-2

The onsite review visit team will also provide written feedback to the local boards, which will result in
the local board designating either certification or sanctions requiring the provision of technical
assistance, corrective actions and/or requireddetup. The local board esite review visit team will
conduct annual visits to assist the ea®p delivery systems and O+fetop centers partners in

identifying continuous improvement opportunities, training and technical assistance needs.

OneStopOperator Designation or Certification

In collaboration with core partners, the local boards shall issue Request for Proposals (RFPs) for one
stop operator(s). Aoperator selection committee comprised of a representative from each of the
required four WIOA partners and other selection committee members designatdteldgcal board

shall review third party scoring evaluation results; review or evaluate prop@salgrovide feedback

to the local boards. The local boards have the option of including third party scoring in their evaluation
process. The local board, with the agreement of the chief elected official(s), will select/designate one
stop operators and ternmiate for cause the eligibility of such operators consistent with WIOA Section
121(d).

OneStop Operator Agreement

The local boards must enter into a written agreement with each-stio@ operator. This agreement
should include, but is not limited téhe following:

Parties to the agreement

Duration of agreement

Definition of roles/responsibilities of each party
Mission/vision of local onstop delivery system
Performance standards/outcomes

Oversight and review schedule

Description otechnical assistance available
Reporting requirements

Breach of agreement protocol/consequences
Maodification of agreement protocol

Process for recertificatian

Liability for costs encumbered over contracted amounts

= =4 -8 -4 _-a_8_48_-4_-4_-9_-49._-2

lll. Operational Planninglements

The Unified or Combined State Plan must include an Operational Planning Elements section that
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otherwise noted, all Operational Planning Elements apply to Combined State Plan partner programs
included in the plan as well as to core programs. This section must include

b. State Operating Systems and Policies

The Unified or Combined State Plan must include a description of the State operating systems and
policies that will support the implementation of the State strategy described in section Il Strategic
Elements. This includes

4. Assessment and Evaluation of Programs andstog Program Partners

lll. b. 4. C. Previous Assessment Results

Beginning with the state plan modification in 2018 and for subsequent state plans and state plan
modifications, provide the results of assessments of the effectiveness of the core programs and other
onestop partner programs and Combined State Plan pamnegrams included in the Unified or
Combined State plan during the precedingear period (i.e. the-2ear period of the plan modification
cycle). Describe how the State is adapting its strategies based on these assessments.

C.PREVIOUS ASSESSMENT RESULTS
WIOATItle I: AdultDislocated Workerand Youth

State Evaluation Activities

Statewide evaluations conducted during Program Yea22P22) consisted of monitoring activities

of all WIOA programs conducted by the WISS Monitoring Team pursuant to WIOA sec. 184, 2 CFR part
200 and 20 CFR part 600, and corresponding State Compliance Policy 5.7, in addition to random
participant qualitative sumys conducted in the statewidemployNV Hubs

¢KS {dFGS 2F bS@FRI GKNRdzZAK (KS D2@SNYy2Nna 2FFAO0
Opportunity Act (WIOA) Governance Group. This group has been established to assist in the

reauthorization transition from WIA to WIOA with representation from atl WIOA Title programs and

required partners. Each state compliance policy, procedure and process are reviea@dmended,

and updated, if needed.

Customer Service Evaluatidob Seeker Survey

EmployNV Hubsffer a variety of employment services to job seekers and employers throughetheir
a0l G§S6ARS 27T 7FA OS sdobexgeresce Bith theiEzmPlS/N\SHIEe Sleseditvas (s
recorded inoffice at the end of their service experience using Opinionmeter, atireal, customer
feedback survey subscription tool that WISS utilizes to measure qualitative program effectiveness and
satisfaction.

Upon arrival at theamployNV Hubjob seekers are logged into the Client Tracking System (CTS) when
the individual requests services, after whiemployNV Hubepresentatives meet with individuals to
provide personalized service. Upon completion, job seekers are then randomly selected to participate
in a brief customer service survey, which is completed before the job seekers ekitpleyNV Hub

via dedicated computers located near the front of e&shployNV Hulkhat deploy the Opinionmeter
customer service survey. Participants record their EmployNV State ID number and the name of the
EmployNV Hubepresentative that provided the service into the survey, and the participants

complete the survey independently.

EachEmployNV Huls assigned a specific monthly survey goal level based on customer traffic. In
PY19the EmployNV Hubsonducted over 6,000 surveys. Online customer survey options are being
considered as part of a future combineddffice and virtual service delivery model.

The random survey selection method variesn office to office, but each office must conduct the
required number of surveys per their respective monthly survey goals.
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In PY19, survey ranking results of gaodetter arerepresented below:

1. When you visited the office today were you welcomed by staff with a friendly
professional greeting® 91.95%

2. Did the staff member you met with display competence as a professional employment

representative? 95.77%

Would you recommend the servicestbe EmployNV Huto a friend or colleague® 94.13%

How beneficial would you rate the services you received tode82.67%

Will you use the services of the EmployNV Hub &yaff 82%

ok w

Program Participation Survey

LY RRAGAZ2Y (G2 GKS NIyR2Y 220 &a4SSTSNIhLAYyA2YyYS(S]
+SGSNIyQa {GF3GS DNryd owx{D0OZ wSSYLI 28YSyid { SNIIA
Eligibility Assessment Nevada (RESEA/REANv), Career Enhancement fE&dtp and WIOA Title |

Adult, Dislocated Worker, and Youth programs have automated surveys conducted after program
SYNRftfYSyid dziAf AT Ay3a bS@I RI QAutonombdiis Resdarch Agsisthrd),i I y (i
which is integrated with EmployNV.RY19, 81% of participants answered that they were likely to

recommend services tfie EmployNV Hulo a friend or colleague, and 72% of participants ratesl

EmployNV Hubervices as excellent.

Employer Customer Survey

bS@I RI Q& EmployNiBisines#i8bsfocus on providing quality workforce and employment
ASNIBAOSE (2 bSOIFIRIQa odzaiySaa O2YMYieseMibéard ! £ f SYLJ
asked to provide feedbacBusinesseare either provided with a printedurveyto complete after

receiving iroffice services (e.g., at hiring events) or sent a website link to completautiiey.

In PY19, employer survey ranking results of fair or better are represéeted

1. How well did you feel oUEmployNV Hubepresentatives understood your business needs?
100%

2. Did theEmployNV Hubepresentative obtain all information needed to list the job vacancy
during the first contact with your compang®1.67%ndicated¥, S & Q

3. Please rate the ease of listing a jojppeningwith the EmployNV Hubg 100%

4. Please rate the quality of candidates referred for jhle vacancyith the EmployNV Hub-
100%

5. Please rate the quantity of candidates referred for jble vacancywith the EmployNV Hub-
41.67%

6. Didthe EmployNV Hulmeet your expectations with respect to assisting with recruitment
needs?%83.33%A Yy RAOF 1SR ¥, SaQ

7. Owverall, are you satisfied with the recruitment services received frmrEmployNV Hub
100%indicated¥, S a Q

8. Would you usehe EmployNV Hubgain to assist with the recruitment needs?
91.67%\ Y RAOI 4GSR W, SaQ

State Evaluation Activities

Statewide evaluations conducted during Program Year 2020 consisted of monitoring activities of all
Workforcelnnovation and Opportunity Act (WIOA) programs conducted by the Workforce Innovation
Support Services (WISS) Monitoring Team pursuant to WIOA sec. 184, 2 CFR part 200 and 20 CFR part
600, data element reviews completed by WISS Program Staff, and corr@sp&@tdte Compliance

Policy 5.7, in addition to random participant qualitative surveys completed by statewide program
participants.

CdNI KSNE (KS D2@OSNYy2NDRa 22N] F2NDOS 5508t 2LSyd . 21
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WIOA title programs, businesses, workforce/labor institutions, and state and local government
agencies, assist in improving the state workforce system by policy, procedure, and process reviews,
giving recommendations, and updating, if needed.

Customer Service Evaluatidob Seeker Survey

EmployNV Hubsffices offer a variety of employment services to job seekers thranigglocal

offices virtually, over the phone, and in person. The job seekers, who are case managed, are sent
electronic customefeedback surveys using the Sefnitonomous Research Assistant (SARA) program
via text and/or email. In an effort to collect survegs all job seekers who receive services, case
managed or not, SARA is being upgraded to send out surveys to all registered job seekers to capture
customer feedback

Although all case managed job seekers receive the custbeeeiback surveyfeedback is limited to
only the job seekers who choose to complete the survey.

¢CKS F2tt26Ay3 ljdSadAaz2ya 6SNB NFY1SR Fa aFl ANE

Will you take a minute to help us improve the services we provide to g21819 (92.85%)
How would you rate theoliteness of the staffe2,726 (99.06%)

How would you rate the service you received from g28%581(97.01%)

How likely are you to recommend our service&547 (95.43%BusinesCustomer Survey

PowhpE

TheEmployN\Busines$lubsacross Nevada focus on providing the best possible services to the
business community. All employers who receive service from Businkg®B8s Account Managers
are asked to provide feedbadRusinesseare printed or emailed a survey to complete after the
completion of services (such as hiring events).

¢CKS F2ff2Ay3 ljdzSatAz2yd 6SNBE NIy{1SR Fa aFl ANE

Please rate the number of applicants who attended the virtual job @it%

Please rate thguality of applicants who attended the virtual job faj.1%

tfSFasS NIXGS (GKS 220 aSSPBe%NNa LINBLI NBRy Saa
4. Would you attend future job fairs sponsored by us (virtual or fimcéace)?¢100%

wn e

The two LWDBSs have identified several common strengths and weakness which have led to the
implementation of strategies, such as:

1 Enhanced communication and coordination with DETR and the exchange of best
practices between the local boards.

1 With the implementation of EmployNV, DETR and the lbgatds collaborate
through monthly calls discussing wagsmprove and standardize data entry into
EmployNV which improves data integrity, reporting and the ability todade to
make programmatic changes.

1 Heightened programmatic communication which has helped drive training
opportunities for workforce practitioners.

Regular communication between the LWDBs and DETR leadership to drive system integration and best

practices.

1 Engagement of local elected officials and board leadership to facilitate system dialog,
awarenessand improvement to address:
0 Lack of community awareness
o Collocation, coordination of services and integration
o Improved coordination of programs acrdsmding streams and partner programs
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1 Increased system dialog among the mandated partners, economic development,
education,and business by:
o Implementing sensible geographic expansion (more access points)
o Facilitating increased partnershiptegration,and coordination

WIOA Title II: Adult Education and Family Literacy Act Programs

In program years (P'2P21,2022 and 203, the Title Il AEFLA programs met the targets for
measurable skill gains.

Based on previous program years when these outcomes were not met several process changes and
additions to reporting requirements on a quarterly basis were instituted. Local providers are now
required to submit detailed reports quarterly that will examingta related to the measurable skill

gains in addition to the normal data quality checks. Requiring detailed performance data keeps the
focus of the local programs on the measurable skill gains performance outcomes. Furthermore, all
local programs are subjéto a system of program status that would place poor performing programs
on a Warning, Probation, and/or Termination status with a required Corrective Action Plan and
technical assistance.

WIOA Title Ill: Wagnéd?eyser Act of 1933

PY22 SelAppraisal System (SAS) reviews were conducted on the WIOA Title 11l Wagser |
t N2INI YZ bSOIFIRIFIQAa / FNBSNI 9yKFEYyOSYSyid t NRANIYSZ |yl
determine:

1 {dz00S&aa Ay NBIFIOKAy3d GKS aidlisSQa SyGdSNBR SYLX 2
1 Appropriateness of services provided to employers and participants.
I Timeliness in service delivery to employers and participants.

In PY22, program staff monitored, analyzed, and coached EmployNV Hub staff quarterly to ensure

goals were meand appropriate program services were recorded. Staff utilized theAs¢dinomous
wSaSIENOK !'aaradlyd o6{!'w!'0 AYyidSaANIGSR gAGK 9YLX 28l
management information system (MIS), to ensure consistent and timely communiedtion

participants. SARA allows staff to send periodic follprand program specific communication via

text and email; schedule and remind participants about appointments and events; allows for

documentation to be obtained, recorded, and uploaded to EmidM; and helps alert staff to

LI NOAOALI yiaQ dz2NBSYyld ySSRaAI 6KAOK SyKFyOSa LI NI A

Nevada exceeded the Employment Services (ES) participants who gained emplojfment 2

quarter after exitplanned goal by 1% and missed the number of job placements planned goal by 8%.
Nevada identified additional virtual tools to help provide services and meet goals including using
DocusSign for electronic paperwork completion and signatures.

The Silver State Works Program had 297 total number of participants who remained employed, which
is 61% less than the planned goal of 765. Participation in Silver State Works has decreased this
program year, somewhat in part to the reduction in staffingg da the pandemic and shifting of staff

to priority Ul activities. However, the retention rate of those sustaining employment has remained
consistent throughout the program year.

Joblistingsreceived from employers exceeded the planned goal by 22%. ¥dled and enhanced
services provided to participants facilitated skilled, job ready candidates for employeagabcies
Employer confidence remained high in the beginning of the program year stimulating the posting of
joblistingsand hiring of employees. After the COMI® pandemierelated business shutdowns, the
need for essential workers grew.

Efforts to ensure appropriateness of services and timeliness of service delivery were successful and
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supported by the customer and employer survey results received. Out of all the participants visiting
local offices, 93% rated the services received as beneficial and 92% of employers surveyed responded
that they would use the EmployNV Business Hub to tasgtis future recruitment needs.

Nevada [obConnect Services to Participants

= # of Job Orders from Employers

Plan: 18,780 Actual: 22,873
» # of Job Openings Received

Plan: 47,400 | Actual: 62,840
» Employer Penetration

Plan: 3.50% | Actual: 10.80%

| Actual: 25.10%
T

= Local Office and Administrative Oversite

]uhr:unnects toa fnend or cnlleggt_m. Nevgd cuntmue with effnrts to increase this
percentage.

PY20 Selfppraisal System (SAS)

During PY20, the Selppraisal System (SAS) reviews were conducted on the Workforce Innovation and
Opportunity Act (WIOA) Title | Program, WagReyser Title Il Prograin,S @+ RI Qa / I NB S NJ
OYKIYOSYSyld tNRBINIYZ YR bSOIRI@emhat SN { G GS 2 ;

1 Success in reaching State Entered Employment and Placement Goals for participants.
91 Appropriateness of services provided to employers and participants.
1 Timeliness in service delivery to employers padticipants.

In PY20, program staff monitored, analyzed, and coa&mgloyNV Hub stafé ensure goals were
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met and appropriate program services were recorded. Staff utilized the-@entnomous Research
Assistant (SARA), integrated with EmployNV, the statewide workforce case management system, to
ensure consistent and timely communication with participantdR 8Aas allowed for staff to send
scheduled program specific communication via text and email, schedule and remind participants
about appointments, allowed for documentation to be obtained and recorded, helped alert staff to
urgent client needs, and has eauficed participant and staff communication. Due to CGMD

EmployNV Hubprovided services virtually during this program year.

Nevada was not able to meet the participant employment 2nd quarter after exit gdzé%yand
missed the placement goal by 83% due to continuing health and safety conasrell astate
issued shutdowns that continued since 4th quarter of PY19 due to GTVID

TheSilver State Works Program had a total of 237 participants who remained employed, which is 63%
less than the goal of 633. Participation in Silver State Works has decreased this program year;
however, the retention rate of those sustaining employment haseexed the goal by 13%.

Job @eningsreceived fromBusinessesxceeded the planned goal by 58%. While the number of jobs
available exceeded the goal, the number of job referrals, applicants, and individuals willing to accept
employment was significantly reduced. After the COWbusiness shutdowns, the need for

essential works grew, but seffervice and virtual options for employers to post jobs and receive
applications allowed for employment services to continue.

Efforts to ensure appropriateness of services and timeliness of service delivery were successful and
supported by the customer and employer survey results received. 97% of participants receiving virtual
employment services rated the services received asefieial.

» # of Placements

Eus_tgthSJAr'_ftv Resuliiﬁfwew

9504 of Customers Responded they would recommend the services of [obConnect to a

friend or colleague. Nevada will continue with efforts to increase this number.

Employer Surve Results Review

licated 72% of the can

r'-'|l
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Nevada JabConnect Services Lo emplovers

« # of Job Orders from Employers |
|

Plan; 17.215 | Actual; 27,283
» #ofJob Openings Received
Plan: 47,400 | Actual: 68,759 |
e  Employer Penetration
_ Plan: 3.50% | Actual: 8%
= Repeat Customer Business
| Plan: 41.00% | Actual: 17.8%

PY21SelfAppraisal System (SAS)

During PY21, the SeMppraisal System (SAS) reviews were conducted okMiriforce Innovation and
Opportunity Act (WIOAJitle | Program, Wagnér S@ 8 SNJ ¢ AGfS LLL t NRAINFYI bS¢
t NEIANFYZ YR bSOFIRIFIFQa {AftGSNI{dGFGS 22NJa tNRBINIY

T Success in reaching State Entered Employment and Placement Goals for participants
1 Appropriateness of services provided to employers and participants
9 Timeliness in service delivery to employers and participants

In PY21, program staff monitored, analyzed, and coaé&iredloyNV Hub® ensure goals were met

and appropriate program services were recorded. Staff utilized the-B8atmnomous Research

Assistant (SARA), integrated with EmployNV, the statewide workforce case management system, to
ensure consistent and timely communicatiaith participants. SARA has allowed for staff to send
scheduled program specific communication via text and email, schedule and remind participants about
appointments, allowed for documéation to be obtained and recorded, helped alert staff to urgent

client needs, and has enhanced participant and staff communication. The JobConnect offipesed

their doors on October 1, 2021. Services were only provided virtually from July 1¢ September 30,
2021.

Nevada was not able to meet the participant employment 2nd quarter after exit goal by 87% and
missed the placement goal by 65% due to lack of job seeker traffic in offices. The lack of job seeker
traffic is directly related to the low unemployment rates, &ell as job seekers becoming more self
sufficient with online services.

The Silver State Works Program had a total of 157 participants who remained employed, which is 79%
less than the goal of 765. Participation in Silver State Works has decreased this program year; however,
the retention rate of those sustaining employmerasexceeded the goal by 12%.

Job Orders received from Employers exceeded the planned goal by 214%. While the number of jobs
available exceeded the goal, the number of job seekers registered, and job referrals are significantly
under their goals. The high number of job orders can iebated to employers using seffervice to

post their own jobs and not being able to fill all their positions due to the low unemployment rate.

Efforts to ensure appropriateness of services and timeliness of service delivery were successful and
supported by the customer survey results received. 95% of participants receiving employment services
rated the services received as beneficial.
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EmployNV Hub Services

# of Employment Service Participants who Gained Employniéqtr2 after exit

Plan: 33,604 | Actual: 4,437
# of Career Enhancement Program Participants who Gainggloyment after receiving
services

Plan: 5,340 | Actual: 488

1 # of Silver State Works Program Participants who Remained Employed
Plan: 765 | Actual: 157

1 # of Placements

Plan: 11,580 ‘ Actual: 4,051

EmployNV Hub Services to employers

# of Job Orders from Employers
Plan: 18,780 | Actual: 40,211

# of Job Openings Received
Plan: 47,400 | Actual: 85,069

Employer Penetration
Plan: 3.50% | Actual: 9.5%

Repeat Customer Business
Plan: 41.00% | Actual: 25.5%

Qualitative Review

Local Office and Administrative Oversite
Reviews showed staff and offices are within compliance.

Customer Survey Results Review
93% of Customers Responded they would recommend the services of EmployNV Hubs to a fri
or colleague. Nevada witlontinue with efforts to increase this number.

Employer Survey Results Review
9YLX 28SNE AYRAOIFIGSR yco: 2F GKS OF yRARI GSa

State Evaluation Activities

Statewide evaluations conducted during Program Year 2021 (PY21) consisted of monitoring activities of
all WIOA programs conducted by the WISS Monitoring Team pursuant to WIOA sec. 184, 2 CFR part 200

and 20 CFR part 600, and corresponding State ComplRolmy 5.7, in addition to random participant

qualitative surveys conducted in the statewide Nevada EmployNV Hubs.
¢KS {dFG4S 2F bSOFRI GKNRdzZZK GKS D2@SNYy2NRa
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Opportunity Act (WIOA) Governance Group. This group has been established to assist in the
reauthorization transition from WIA to WIOA with representation from all the WIOA Title programs and
required partners. Each state compliance policy, procedure aodegs are reviewedecommended,

and updated, if needed.

Customer Service Evaluation

Job Seeker Survey

bS@FRIQa 9YLX 28bzx |dzoad 2FFSNI I QFENASGe 2F SyYLX 2@
offices virtually, over the phone, and in person. The job seekers, who are case managed, are sent

electronic customefeedback surveys using the Sefuitonomous Research Assistant (SARA) program

via text and/or email. In an effort to collect surveys for all job seekers who receive services, case

managed or not, SARA is being upgraded to send out surveys to all registered job seekers to capture
customerfeedback.

Although all case managed job seekers receive the custbeeeiback survey, feedback is limited to
only the job seekers who choose to complete the survey.

The following questions wedl y'{ SR I betted T A NE 2 NJ

Will you take a minute to help us improve the services we provide to g2 (89%)
How would you rate the politeness of the staff®,386 (98%)

How would you rate the service you received from g$;364 (95%)

How likely are you to recommend our serviced7261 (93%)

aoop

Program Participation Survey

PPNGAOALI yiGa AY bSOFIRIFIQa W2o0ada F2NJ +SGSNIryQa {aGras
Assessment/ Reemployment Eligibility Assessment Nevada (RESEA/REAnNv), Career Enhancement

Program (CEP), and WIOA Title | Adult, Dislocated Worker, and pfogtams have automated

adzNIBSea O2yRdzOGSR FFGSNI LINPINIY SyNREfYSyd dziAf Al
Autonomous Research Assistant), which is integrated with EmployNV. In PY19, 81% of participants
answered that they were likely tecommendservices of EmployNV Career Hubs to a friend or

colleague, and 72% of participants rated Hub services as excellent.

Employer Customer Survey

The Business Solutions Offices across Nevada focus on providing the best possible services to the
business community. All employers who receive service from Business Solutions staff are asked to
provide feedback. Employers are printed or emailed a suiwepmplete after the completion of

services (such as hiring events). A request for survey results was sent to the Business Solutions Offices
for surveys conducted in Program Year 2021 and no surveys were sent out. The questions below are a
sample of whatould be sent to employers to gauge their feedback on the services they received.

¢CKS FT2ftt26Ay3 jdSaGA2ya 6SNBE NIy1SR ad aFFANE 2NJ

How would you rate the services provided to yaiad (100%)

Will you utilize the services provided to you in the futugd? Yes (100%)

How would you rate the quantity of applicants23 (96%)

4. 1 206 ¢2dzdZ R @2dz NFYGS GKS | LILXEKIB@6W G Q& LINBLI NBRYS
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The two LWDBSs have identified several common strengths and weakness which have led to the
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implementation of strategies, such as:

1. Enhanced communication and coordination with DETR aneéxtbbange of best practices
between the local boards.

2. With the implementation of EmployNV, DETR and the local boards collaborate through monthly
calls discussing ways to improve and standardize data entry into EmployNV which improves
data integrity, reporting and the ability to use data to make programmadtanges.

3. Heightened programmatic communication which has helped drive training opportunities for
workforce practitioners.

Regular communication between the LWDBs and DETR leadership to drive system integration and best
practices.

1. Engagement of local elected officials and board leadership to facilitate system dialog,
awarenessand improvement to address:
a. Lack of community awareness
b. Collocation, coordination of services and integration
c. Improved coordination of programs across funding streams and partner programs
2. Increased system dialog among the mandated partners, economic developedemiation,and
business by:
a. Implementing sensible geographic expansion (more access points)
b. Facilitating increased partnership, integration and coordination

WIOA Title lll: Wagnéd?eyser Act of 1933

In Performance Year 2021 (PY21), the Waderser employment outcomes after exit exhibited the
following performance metrics: In the 2nd quarter, employment after exit stood at 68.2%, which
equated to 93% of the established goal of 73.3%. For the 4th quarter, employment after exit was
59.6%, achieving 82.4% of the goal set at 72.3%. Furthermore, median earnings reached $6,807,
surpassing the goal of $5,400 with a score of 126.1% of the goBM22, WagnerPeysemwitnessed

further enhancements in employment outcomelst the 2nd quarter, employment after exit surged to
72.4%, exceeding the goal of 66% with a notable performance score of 109.7%. Likewise, in the 4th
quarter, employment after exit reached 71.8%, surpassing the goal of 63% with a score ofTH4%.
median earnings also demonstrated significant growth, rising to $7,670, and achieving an impressive
142% of the $5,400 goal.

WIOA Title IVRehabilitation Act of 1973

+wQa 3F21f 2F wmnanm: F2NI O2YLIX SGA2y 2F Lt 9 GAUKAY
occurred with passage of the Workforce Innovation and Opportunity Act (WIOA) in late 2014.

Previously staff had 180 days to complete the IPE proctd$irsitially struggled to shorten this time

frame in half. However, with training and increased expectations, now in 90% of cases, the IPE was
developed within 90 days in PY18. That percentage rose to 92% inlR¥ipandemic, the

implementation of DocuSign and the online application process have greatly enhanced the programs
ability to more efficiently serve clients and meet deadlines in this challenging time. VR has exceeded

its goals for average wages. Thaabin PY20 was12.00/hour and VR patrticipants achieved

$13.69/hour. The goal in PY21 was $12.00/hour and VR participants achieved $ 15.76/hour. In PY22
the goal was $12.00/hour and VR participants achieved $16.56.00/hour.

lll. Operational Planning Elements

The Unified or Combined State Plan must include an Operational Planning Elements section that
adzLIL2 NIa GKS { GF 4 S oie visionNiesiriSedl & SectyoRll(cli dodve. Adlessi S Y
otherwise noted, all Operational Planning Elements apply tob@wed State Plan partner programs
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included in the plan as well as to core programs. This section must include

b. State Operating Systems and Policies

The Unified or Combined State Plan must include a description of the State operating systems and
policies that will support the implementation of the State strategy described in section Il Strategic
Elements. This includes

4. Assessment and Evaluation of Programs and®oe Program Partners

lll. b. 4. D. Evaluation

Describe how the State will conduct evaluations and research projects on activities under WIOA core
programs; how such projects will be coordinated with, and designed in conjunction with, State and
local boards and with State agencies responsible for timeigistration of all respective core

programs; and, further, how the projects will be coordinated with the evaluations provided for by the
Secretary of Labor and the Secretary of Education under WIOA.

D.EVALUATION

In spring of 2022, Nevada participated in the Evaluation Peer Learning Cohort (EvalPLC) provided as
technical assistance through DOL. The Nevada team consisted of representatives from each of the

core programs under WIOA, TANF, local boards CAMINN During the cohort, Nevada identified its
NEBIFRAYSaa G2 Sy3arasS Ay F2N¥IE LINPINIY SO fdzd GAZ2Y
work towards implementing evaluations by remediating our weakness and utilizing the NPWR

research longitudinal dabase. The plan concentrates on:

9 Establishing iterative review of existing practices, clearly identifying the activities,
outputs, and outcomes to create assumptions that can be tested through supported
research as well as use of models to build research agenda.

1 Incorporating core WIOA partners in NPWR system to use NPWR research portal to
provide robust data to researchers in support of established research agenda.

i Soliciting research proposals in line with identified research agenda.

For example, Adult Education was included in these efforts to establish a review of existing practices
and identify research topics and methodologies. The Adult Education data is includBdMRthe
airadsSQa € 2y 3A (audR dasghbdard R being dedebged t6 rdake public program
performanceavailable

In December 2021, Rehabilitation Administration requested an independent Process Evaluation be
conducted by the Vocational Rehabilitation Technical Assistance Center on Quality Management
(VRTA@M).Nevada Vocational Rehabilitatie;performing well, on track to meet goals and is in no
jeopardy of any ethical or programmatic violations.

Beginning in January 2022, the State has contracted with an outside vendor to evaluate and
modernize Title Il service delivery for both businesses and job seekers. This vendor brings experience
working with other states and local workforce areas which alibw Nevada to implement best

practices from all over the country.

¢CKS adF4GS 02FNR gAff g2N] Ay O2fttF 02N GA2Y G6A0K
(OWINN and the core program partners to identify key evaluation criteria and research plans to

assess the core programs. These projects will align the evaluations provided for by the Secretary of

Labor and the Secretary of Education under WIOA.

The state will continue developing new and improved policies and procedures to facilitate ongoing

evaluation and research on current and new programs, including state initiatives, and to identify best

practices that have the potential to become evide#izased practice. Program evaluation will assist

to identify and address areas such as skills gaps, service gaps, program inefficiencies, duplication of

efforts,etc.! v SEIFYLX S 2F (GKS {dGFGS85Qa O02YYAGYSyid (G2 NBa&
122



DN} yiaxr FdzyRSR GKNRBdJdAK D2@SNYy2Nna wSaASNBS FdzyRa |
2LIR NI dzyAGe gFa (2 adzlll2 NI NBaSINOK dddzReAy3a bSJIl
areas of workforce development, economic diversification, and®tui A 2y G KNR dz3K bt 2 wX
longitudinal data system. The eligible applicants were researchers, scholars and/or academics

located in and residing in the State of Nevada that represented or were a part of public and private
organizations, institutionggnd entities interested in asking research questions that address policy

problems facing Nevada using NPWR as the evidbased datadriven research toolThe research

developed this thignauguralopportunity will continue to be refined and shared with partners, other
researchers, and entities to assist with policies and programs in the future.

Monitoring and assessment related to each program and activity authorized by WIOA will be an ongoing
endeavor. Each core program is responsible for establishing and implemepgtiiogmance
improvement plans, if needed, based on the evaluation of program performance data.

lll. Operational Planning Elements

The Unified or Combined State Plan must include an Operational Planning Elements section that
adzLIL2 NIa GKS { GF (S e visionNiesiriSesl & SectyolRll(cli dodve. Udlessi S Y
otherwise noted, all Operational Planning Elements apply tob@ed State Plan partner programs
included in the plan as well as to core programs. This section must include

b. State Operating Systems and Policies

The Unified or Combined State Plan must include a description of the State operating systems and
policies that will support the implementation of the State strategy described in section Il Strategic
Elements. This includes

5. Distribution of Funds for Core Programs

Describe the methods and factors the State will use in distributing funds under the core programs in
accordance with the provisions authorizing such distributions.

A. For Title | Programs

Provide a description of the written policies that establish the State's methods and factors used to
distribute funds to local areas for

lll. b. 5. A. i. Youth Activities in Accordance with WIOA Section 128(b)(2) or (b)(3)
5.DISTRIBUTION OF FUNDS FOR CORE PROGRAMS
A.FOR TITLPROGRAMS
l. YOUTH ACTIVITIES IN ACCORDANCE WITH WIOA SECTION 128(B)(2) OR (B)(3)

bS@OIFRIFEQa AGN)I G0S3e Aa (02 RA&AIONAROGdzIS Fdzy Ra T2 NJ & 2 dzi
WIOA section 128(b)(2) or (b)(3). Specifically, the statalidtate funds accordingly:

1 Onethird shall be allotted on the basis of the relative number of unemployed individuals in
areas of substantial unemployment in each local area, compared to the total number of
unemployed individuals in areas of substantial unemployment within the state.

1 Onethird shall be allotted on the basis of the relative excess number of unemployed
individuals in each local area, compared to the total excess number of unemployed
individuals within the state.

I Onethird shall beallotted on the basis of the relative number of disadvantaged youth in each
local area, compared to the total number of disadvantaged youth within the state.

In making allotments under this subparagraph, for program year 2016 and each subsequent program
year, the state shall ensure the following:
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1 Minimum percentage and allotment: The state shall ensure that a local area shall not
receive an allotment percentage for a program year that is less than 90 percent of the
average allotment percentage of the local afeathe two preceding program years.

lll. Operational Planning Elements

The Unified or Combined State Plan must include an Operational Planning Elements section that
adzZLL2 NLa GKS { GF (S e visionNiksariGedl & Sectyoirll(cfi e, Vdlessi S Y
otherwise noted, all Operational Planning Elements apply tob@eed State Plan partner

programs included in the plan as well as to core programs. This section musttnclude

b. State Operating Systems and Policies

The Unified or Combined State Plan must include a description of the State operating systems and
policies that will support the implementation of the State strategy described in section Il Strategic
Elements. This includes

5. Distribution of Funds for Core Programs

Describe the methods and factors the State will use in distributing funds under the core programs
in accordance with the provisions authorizing such distributions.

A. For Title | Programs

Provide a description of the written policies that establish the State's methods and factors used to
distribute funds to local areas for

lll. b. 5. A. ii. Adult and Training Activities in Accordance with WIOA Section 133(b)(2) or (b)(3)

[I. ADULT AND TRAINING ACTIVITIES IN ACCORDANCE WITH WIOA SECTION 133(B)(2) OR (B)(3)

bSO RIFIQa aiGNIGS3e Aa (G2 RAAGNRAROdzIS FdzyRa T2 NJ I Rdz
specified in WIOA section 133 (b)(2) or (b)(3). Specifically, the state will allocate funds accordingly:

1 Onethird shall be allotted on the basis tife relative number of unemployed individuals in
each local area, compared to the total number of unemployed individuals within the state.

1 Onethird shall be allotted on the basis of the relative excess number of unemployed
individuals in each local area, compared to the total excess number of unemployed
individuals within the state.

1 Onethird shall be allotted on the basis of the relative number of individuals in each local area
who have been unemployed for 15 weeks or more, compared to the total number of individuals
within the state who have been unemployed for 15 weeks or more.

In making allotments under this subparagraph, for program year 2016 and each subsequent program
year, the state shall ensure the following:

1 Minimum percentagendallotment: The state shall ensure that a local area shall not
receive an allotment percentage for a program year that is less than 90 percent of the
average allotment percentage of the local area for the two preceding program years.

[ll. Operational Planning Elements

The Unified or Combined State Plan must include an Operational Planning Elements section that
addzLJLI2 NIia GKS {41 (S aile visioniestriBed & SecyollI(cli dbdve. dlessi S Y
otherwise noted, all Operational Planning Elements apply tob®ewd State Plan partner

programs included in the plan as well as to core programs. This section musttnclude

b. State Operating Systems and Policies
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The Unified or Combined State Plan must include a description of theoSeateing systems and
policies that will support the implementation of the State strategy described in section Il Strategic
Elements. This includes

5. Distribution of Funds for Core Programs

Describe the methods and factors the State will use in distributing funds under the core programs in
accordance with the provisions authorizing such distributions.

A. For Title | Programs

Provide a description of the written policies that establish the State's methods and factors used to
distribute funds to local areas for

lll. b. 5. A. iii. Dislocated Worker Employment and Training Activities in Accordance with WIOA
Section 133(b)(2) and Based on Data and Weights Assigned

[ll. DISLOCATED WORKER EMPLOYMENT AND TRAINING ACTIVITIES IN ACCORDANCE WITH WIOA
SECTION33(B)(2) AND BASED ON DATA AND WEIGHTS ASSIGNED

Nevada has revised its methodology for determination of dislocated worker allocations to local areas.
Dislocated worker employment and training activities in accordance with WIOA sec.133(b)(2) and based
on data and weights assigned. The state will allobatels accordingly:

1 Fifty percent shall be allotted on the basis of the relative number of unemployed individuals
in each local area, compared to the total number of unemployed individuals within the state.

9 Fifty percent shall be allotted on the basis of the relative number of individuals in each local
area who have been unemployed for 27 weeks or more, compared to the total number of
individuals within the state who have been unemployed for 27 weeks or more.

1 Note: This methodology is under review in preparation for negotiations

The table below contains the current methodology along with the proposed methodology and the
justifications for each change:

Factors Current Weighing (US [Proposed Data Sourcg
DOL approved iseveral
prior state plans)
Insured 20% 50% DETR's Research and
Unemployed Analysis Bureau, AR
JanDec, 2019
Unemployment 0% 0% DETR's Research and
Concentrations Analysis Bureau, 2019
Plant Closings / Mass 30% 0% Novalid data source coul
Layoffs be identified
Declining Industries 0% 0% DETR's Research and
Analysis Bureau, 2019
FarmerRancher 15% 0% No valid data source cou
Economic Hardship be identified
LongTerm Unemployed 35% 50% R&A Report: AR Jan Deq
2019

In addition to the methodology changes above, the State will apply a hold harmless provision that is
consistent with WIOA legislation and policy. No local area otherwise eligible to receive WIOA funds
shall receive an allotment that is less than 90 pera#rihe average allotment the eligible area

received for the two preceding program years. Amounts necessary for increasing such allocations to
local areas to comply with this hold harmless provision shall be obtained by ratably reducing the
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allocations to be made to other local areas.

In making allotments under this subparagraph, for program year 2020 and each subsequent program
year, the state shall ensure the following:

1 Minimum percentage and allotment: The state shall ensure that a local areansitall
receive an allotment percentage for a program year that is less than 90 percent of the
average allotment percentage of the local area for the two preceding program years.

Justifiation for Zero Weight Factors

Nevada has weighted foualislocated worker data factors (unemployment concentration; plant
closing/ mass layoff; declining industries; and farrrearcher economic hardship) at zero percent
because the state does not have an appropriate data source to accurately reflect stateforets
given factor.

Unemployment Concentrations

Zero Weight Justificatiohe unemployment concentrations criteria has been weighted zero for over

Mp @SIENER® wSOSYyild lylrfeara akKz2ga (GKFG FfGK2dzAK dn
population is located in the three metropolitan statistical areas (MSAs) ofdges¥Paradise, Renp

Sparks, and Carson City. In 2014, DETR and the local boards considered the following unemployment
O2yOSyidN)r GA2ya ONARGSNARLIY 2yfeée af{!a GKIG SEOSSR il
included in the criteria. Because only fafrthe state's counties are contained within the MSAs, this

definition excluded the state's other 13 counties from consideration. Furthermore, since Lag Vegas

t I N} RAAS NBLINBaSyia 20SNJ 1o LISNOSyd 2F bSOl RFEQa
stal SQa | GSNIF IS dzySYLIX 28 YSyidiz GKSNBF2NB GKS OF f Odz
criteria would have resulted inthe Renp LJ- NJ & a{! omc LISNOSyid 2F bSdI RI
Washoe/Storey counties) located in the northern board not receivingdgsigcated worker funding

for this MSA in most years. Itrscommendedhat this measure be weighted at zero because of these

deficiencies.

Plant Closings/Mass Layoffs

Zero Weight Justificatiomlthough the data source for mass layoffs currently available in the new Ul
system is able to capture the number of affected workers (50+ withinda$Qoeriod), it cannot tie

this information to the employer size and therefore cannot truly measure nagssfs. This available
data also does not measure plant closings. le®mmendedhat this measure be weighted at zero
because of these deficiencies.

Declining Industries

%SNR 2 SAIKOG WAdZAOGATFAOFGA2YY ' LINBaSyildsx GKAA FI OG:
economy, as there are no industrial sectors that are in decline. Supported by strong population growth,

bSO RI QA& AYRdzia(NASa faskBthah theNBtiSnal@verdadePrvithisghi intustries  NJ {0
experiencing relatively flat trends. However, with no industries that are broadly in decline in the state,

this factor has been weighted at zero. With no declining industries overstindicant wejht to a

FIOG2NI 0KF(G R2SayQi NBTESOG bS@IRIFQa SO2y2YyYe 0O2dd
disproportionate to the needs of the local areas in the state, where a small shift might be overly

magnified in funding impacts due to the overalthk of industries in this condition.

FarmerRancher Economic Hardship

Justification: It has been determined that the farrrancher economic hardship criteria should be
weighted zero by the state of Nevada's dislocated worker formula allocation because:
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1. The agriculture, forestry, fishing and huntiimglustries represent less than one percent of
Nevada's jobs (i.e. 0.20 of one percent). Howeirethe past, 15 percent of dislocated
worker formula funds were distributed to this criteria.

2. After checking with the Nevada Department of Agriculture, it was determined that there is no
regularly produced data source that shows fara@ncher economic hardship. The U.S.
Census and National Agriculture Statistics Service produces data showiragméaen
income and losses by county, but that data is only available every five years.

3. The delinquent farm loan data used for 15 years didaa#quately reflect farmemrancher
hardship or employment and training needs since none of the loan borrowers had
employees and most of the principal loan amounts were small and in default less than
three months.For example, in July 2015, $1.3 million in Dislocated Worker funding was
distributed to the two local boards based on information wherein only two farm loans were
delinquent more than three months, and none of the loan borrowers had employees.

4, ¢KS D2@SNYy2NNna 5Aaft20FGSR 22NJ] SNJ F2N¥dzf | LINE L.
percent each (i.e., insured unemployed and ltegn unemployed) to equitably distribute
funds to each of the two local boards in Nevada. Since each local board cdatges
geographical areas, this proposed Dislocated Worker formula allocation would distribute
the resources where the employment and training work actually takes place and meets the
most workforce demands. The local boards will then be responsible toefudistribute
formula funds to sub recipients in rural areas to address those most in need of services and
assistance.

It isrecommendedhat this measure be weighted at zero because of these deficiencies.

Nevada has weighted four dislocated worker data factors (i.e., unemployment concentration; plant
closing and mass layoff; declining industries data; and famaxecher economic hardship) at zero
percent because it does not have an appropriate data source to accurately reflect state needs for the
given factor.

In making allotments under this subparagraph, for program year 2016 and each subsequent program
year, the state shall ensure the following:

1 Minimum percentageand allotment: The state shall ensure that a local area shall not

receive an allotment percentage for a program year that is less than 90 percent of the
average allotment percentage of the local area for the two preceding program years.

lll. Operational Planning Elements

The Unified or Combined State Plan must include an Operational Planning Elements section that

addzLILI2 NIa GKS {41 (S aile visioniestriBedl & SéctyolRl(cli dbdve. dlessi S Y

otherwise noted, all Operational Planning Elements apply tob@ed State Plan partner

programs included in the plan as well as to core programs. This section musttnclude

b. State Operating Systems and Policies

The Unified or Combined State Plan must include a description of the State operating systems and
policies that will support the implementation of the State strategy described in section Il Strategic
Elements. This includes

5. Distribution of Funds for Core Programs

Describe the methods and factors the State will use in distributing funds under the core programs
in accordance with the provisions authorizing such distributions.

B. For Title Il
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lll. b. 5. B. iDescribe how the eligible agency will award mydtar grants or contracts on a
competitive basis to eligible providers in the State, including how eligible agencies will establish
that eligible providers are organizations of demonstrated effectiveness

B.FOR TITLE Il

IV.DESCRIBE HOW THE ELIGIBLE AGENCY WILL AWAREARIBRANTS OR CONTRACTS ON A
COMPETITIVE BASIS TO ELIGIBLE PROVIDERS IN THE STATE, INCLUDING HOW ELIGIBLE AGENC
WILL ESTABLISH THAT ELIGIBLE PROVIDERS ARE ORGANIZATIONS OF DEMONSTRATED
EFFECTIVENESS

Title 1l of WIOA, also known as the Adult Education and Family Literacy Act (AEFLA), which is
administered by the Office of Career Readiness, Adult Learning and Education Options at NDE,
requires that funds be allocated to support local adult educatiorgpams through a competitive
process based on WIOA criteria and other factors as determined by the state oversight #geweyl.
as being posted on the Department website, t@npetition for funding is sent to a list of eligible
providers in the state to elicit applications through an RFP process. The same announcement,
application and process will be used for all applicants for each RFP the NDE intends to issue. All
applicatbns will be treated in the same manner in terms of review and evaluation. Aw&s-P
released in the spring of 2G2to offer multi-year grants for eligible providers selected for funding.

NDE directly funds its AEFLA grants and contracts through a competitive process, rather than
contracting with an outside entity to conduct a competition. Applications are evaluated by a review
panel established by NDE. Review panel members are soliciedalf regions of the state. The

review panel is comprised of both NDE and 4NIDE individuals with expertise in areas related to

adult education and family literacy, and representatives from state and local agencies serving similar
populations, includinghe DETR, and local boards.

Each application is evaluated solely on the criteria identified in the application. Receipt of a grant
award in a previous competition is not, and should not be regarded as, a guarantee of funding in
the current competition. Applicants not funded in preug®competitions are not precluded and
may apply for funding in the current competition.

Applications are considered for funding first by overall average scores, secondly by average score
within a proposed service area, in order to ensure basic levels of programming for adult students
across the state.

Eligible applicants must demonstrate a historydefmonstrated effectiveness, through the submission
of National Reporting System data for previously funded programs, or for programs not previously
funded through AEFLA, data on student retention, educational functioning level gains, meeting
performance tagets and student outcomes such as attainment of an HSE credential, transition to
postsecondary education or training or employment, and other quantitative data.

Following the selection of applicants to be funded, the amount of funding for Basic Instruction is
determined by formula. Successful applicants that received AEFLA funds in the most recent fiscal year
will be funded based on a formula including the follogvfactors:
1 Egual base amount per awarded applicant;
1 Demonstrated need within theservice area proportionate to the percentage of
participants served by the applicant by county;
91 CQutreach sites;
1 Previous enrollment numbers (rolling average) represented by participant contact
hours; and
1 Previous performance outcomes (rollidgerage).

Successful applicants that did not receive AEFLA funds in the most recent fiscal year will be funded
based on a formula including the following factors:
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1 Egual base amount;

1 Demonstrated need within the service area proportionate to fhexcentage of
participants anticipated to be served by the applicant by county; and estimated
enrolliment multiplied by the number of contact hours offered (projected contact
hours).

Successful applicants for IELCE funds will be funded based on an equal base amount per awarded
applicant and the remaining funds divided by estimated enroliment.

Ill. Operational Planning Elements

The Unified or Combined State Plan must include an Operational Planning Elements section that
adzLIL2 NI a GKS { G (S oie vision\iesiriSesl & SectyolRll(cli do&ve. Udlessi S Y
otherwise noted, all Operational Planning Elements apply tob@wd State Plan partner programs
included in the plan as well as to core programs. This section must nclude

b. State Operating Systems and Policies

The Unified or Combined State Plan must include a description of the State operating systems and
policies that will support the implementation of the State strategy described in section Il Strategic
Elements. This includes

5. Distribution of Funds for Core Programs

Describe the methods and factors the State will use in distributing funds under the core programs in
accordance with the provisions authorizing such distributions.

B. For Title Il

lll. b. 5. B. ii. Describe hdke eligible agency will ensure direct and equitable access to all eligible
providers to apply and compete for funds and how the eligible agency will ensure that it is using the
same grant or contract announcement and application procedure for all eljgiéders

|. DESCRIBE HOW THE ELIGIBLE AGENCY WILL ENSURE DIRECT AND EQUITABLE ACCESS TO ALL
ELIGIBLE PROVIDERS TO APPLY AND COMPETE FOR FUNDS AND HOW THE ELIGIBLE
AGENCY WILL ENSURE THAT IT IS USING THE SAME GRANT OR CONTRACT ANNOUNCEMENT AN
APPLICATION PROCEDURE FOR ALL ELIGIBLE PROVIDERS

The AEFLA RFP is publicly distributed and announced via public communication channels such as
internet and electronic distribution to a list of known eligible providers. The same announcement,
application and process are used for all applicants for eaEhtiRE NDE intends to issue. All
applications are treated in the same manner in terms of review and evaluation. The state shall ensure
that:

1 All eligible providers have direct and equitable access to applyrémts or contracts

under this section; and,

1 The same grant and/or contract announcement process is used for all eligible providers.

1 AEFLA 231(c).
lll. Operational Planning Elements
The Unified or Combined State Plan must include an Operational Planning Elements section that
AdzlL2 NI & GKS { (I (S ile visibriestried i SectioilI(oll dbdve. Vdlassi S Y
otherwise noted, all Operational Planning Elements apply tob@ed State Plan partner programs
included in the plan as well as to core programs. This section must include

b. State Operating Systems and Policies
The Unified or Combined State Plan must include a description of the State operating systems and
policies that will support the implementation of the State strategy described in section Il Strategic
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