
GOALS Lead Entities Measurement (s) Timeframe What do you think these strategies are speaking to? Items that we currently do and support this area
1: Meet Nevada's Workforce Demand

Develop In-Demand Skills Framework NSHE, CTE

Conduct employer needs assessments

Industry Sector Parners 
(ISP), Business Engagement 

Unit, DETR, GWDB 
Committee

Support and expand small business engagement
B&I, Local Boards, DETR, 

EmployNV
2: Create Career Pathways to Quality Jobs

Inventory career pathways OWINN, NDE, Local Boards
Identify pathway gaps UNR Research?, NSHE

Inventory, identify, and expand stackable credentials

Postsecondary 
Commission, NSHE, NDE, 

OWINNN
Support apprenticeship and work-based laerning expansion B&I, Local Boards

3: Increase Workforce Participation

Develop customer road maps DETR, Local Boards, NSHE

Strengthen agency coordination and case management
Core partners, One-Stop 

Operator
Implement barrier reduction initiatives GWDB Committee 

4: Align Education, Workforce, and Economic Development
Workforce partner asset map OWINN

Stakeholder working groups OWINN
System Alignment Gap analysis

5: Operate as One Workforce System
Shared calendar DETR?

Referral improvements DETR?
Workforce dashboard

Performance reporting


